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EHEERNBERENSME 69.5187T ° P
SHEIR

FIE 12.6%

EPS

SR EER
i 51.4%

EA . BHEZRAAITAN 69.5 BT » F112.6%
AR o MEFANEIEME 4418 FR514% -
SEBLRE . SHERERAIRANE 327 T » Fi¥ 51.4% o

B -« BRE271%-
o =FEFHE6.8% ° Net Income
HEsaEal| L ﬁﬁ%*&ﬁ%ﬁ@‘”% 12.90/0 ° *ﬁfé;gﬁ*u
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—/adJ/1 PHY AIE & R TRERETESR ©
o FAFEREINEETAIEMINTEMBAE ( 250
§D1ﬂ%ﬁ%$$ﬁ ZIK/Z-A\E_I}%%E%ﬁé%%ﬁ@Zﬁgg/E\ZT;ETEFH/Q\%B%% %%;ﬁﬁﬁﬁﬁ )%2}5 §§Egﬁg+% ¢ |||,E\$E%§§ v GUCiﬁiéégBiﬁ_ﬁé?U%%%%ﬁ%{%%ﬁﬁ?ﬁ
s EZXE (Tape — Out) » F—RAEBNEE B BRSSPSR B Mt HiER

2 > 833F 28mm ~ 20mm B 16mm HHE 8 -

. INIEFEANZE ° _d RS EN -
BEREE 10G/28G KR serDes ~ PCl Ex— == y

HERARA press Gen 3.0 » LA USB 3.0/3.1 LVDs
TR — DDR3 / 4 LPDD3/4 Memory Controller/
AR PHY JTff o

SESEE

PRItE 2 Zb - BERERE T4 A0 Voltage Regulator
Power Management Solution > ADC/DAC-
Data Converter Clock Generator » B & &
REE ~ ZEBTHES - HEREHINSE
REBHER  IRETBIYEIE SOC B
e RETARABE -

RIRIEIR

=gl

RING B At
2014 FH 32 E AT AT 952,969 ot 0 it
RUINFR SR ERAR I A

o STAX 16 Z3K DDR4 IP B IEREE B ©

o 20 EXKEPF SoC @A TEHERETESS

e 16 &3k EMS.PHY LPDDR3/4.LVDS I
B8 P SCRNERA TSR ©

o 16 RKEF SoC & A FTMEFTES °




Corporate
Social
Responsibility
Report

BT

ANfaliR A

==
==

Rl

BT HER
D EREARIRT

=gl

B &%

5 AT 20K

F% T ¥ H 75 B AC 18 B8 (Double Data Rate RINHEH SRS 3 IR B BIEZE 2 25 25
Fourth Generation Synchronous Dynamic (Peripheral Component Interconnect Express,
Random Access Memory, DDR4 SDRAM) PCle Generation 3) k& PHY 8985 & 8 &R IR 75
TR BTHE - =

A EAIRAAESE 16 &K B I5NE RS
(Fin Field—Effect transistor » FINFET+) #F2
HERER (Low Leakage) USB 3.1 ERLfE
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S B SEHRE = Wi

AIEET 2014 ERKEBERE » SER 6540 - 28 & 16 K BIERTE -
R B R E R R

IE_]

5t o 573 ASIC sRETIRF A i - 2014 EEJZIJJT—GEJZE#LA 16 ROREE
(16FINFET+) HiE AN Z 1.8 B EEFRIRTE
40 ~ 28 & 16 RASPEHESIG

- P
:%b\ =

= R RSEENENBE
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/u\

* BIEEF 16 RoKH

R

ZRRMTE
EXE R

 JERER R — o H 656

Hi63%

v EmEWD fhiRstT
s onE ouE
ASIC & B [ElE & 4,577,406 74.1% 4,940,781 71.07%
NRE &:T:%5 1,486,868 24.07% 1,773,429 25.51%
HAth, 112,467 1.82% 238,071 3.42%
=5 6,176,741 100% 6,952,281 100%

[EE] - FratifT
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204 F 05 B BMERI6 T KEXSGVNERE
(FINFET) DDR4 7% 84 (IP) » NEEEE (PHY)
BEEllsriEsl - NMESZRE ~ rJEiESREREmA
A ERBERNE M EREL o 71 IP RKAIEEERAR
BiESREBIAET AR ER © 15 16 =K FInFET
DDR4 IP AR EIESRFTIIER - E2BRIEIRET
RAEBTESE 16 =K FInFET &M RIREN IP
R FTERMTT ABREDBRERT—RLEE
AT LIERBIERYE

40 AR S IS ERT 23
2014 F 08 A > BMFHERAWEUHE > FRE
—ERBESRESE 40 R AKRINFERTRE LAY DDR3/4
EREWVEY (PHY IP) »  EREAEEME @
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MRCAIGE R IR W= TEIR R A KKEKER
(SSD) #%=#ll IC #15] 88 - [EAF > BIE DDR W& B
mﬁ%&%ﬁw% » [2 T DDR3/4 WY& B B IR 1E
0 =K & 28 Kt £ » DDR4 W B8 INE & 18
& 16 =K FInFET 2R Bl @A 188 F 5R5E °
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EETH E 1R e T B S

g LR AIEE T SEEE L EEEE TR R ERETTR Moore's Law) » 3 RIS AT
) s — AR REEREERELITER)  EESNERORD/) - BEB(REHER

R ~ EYIR B A ARAY  thBEBAIERFDEENSHEARE - 2014 F 16nm BRY

R $RFHE 4 2 > 16nm BASARIN 28nm BURRFTE A ¥ BRAEREEAIE 70% - 2014 EEEER TS

TNSRAGEBR BT —EEREE 27% o

IRIBIEAE

HEEmASR

£/HEICCEER

ihl 11
- Y - - 111 111
oL I
- - - L - T 1
B &K 1l 20nm 16nm
KERIER
RoRmEE
Average
90nm
] 65nm 40nm 28nm Total per Percentage
g above ;
project
RE>S .
Project Number 4.2 2.7 1.2 1 0.7 0.3
2013
Process Power Index 4 5 12 4 1 1 18
Project Number 16.8 13.5 14.4 4.0 0.7 0.3 49.7 2.76 1.00
2014
Process Power Index 4 4 7 15 0 4 26

Process Power Index 16.8 10.8 8.4 15.0 0.0 1.2 52.2 2.01 0.73
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AIREF R RRIIBUR KR SRR 2 E
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=
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e RIEEFEFITFELAREBEITATE
e BIREFAEEWERE Hazardous
Substance Restriction

. BIEBFAEERENA

@85 - RIS B FOERMER - AamE LRk
REERER - HIEER BRI R DR
HOER - BIINER(ER IC EmVERBEERZ -
FERLEENEGBRETEZERABNGEE TR
A1 FIEERMEMR > BERERDURD AR
£ -

ROHS
BEVERE

EICC
BEFIRAR
BSERTT R~

A BIEEHHERTFSMES

AREFrEREMZENARE  TE2MHER
mEEERERRERNABRAS - B 5
BEASABMNEARRER > EE2IRISF
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MERBFIR IR DB S W EKRAANE » 1580
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RARBRERIIMZIEE - HFIREEREXE
RIBEFEERA HFEREZEERET > &
mERED  HitEm  REUK & TREA
EERNRIREE - @K - hRBARENERE
ANIED BRI RAVIRIEE R E T -

RIRE AT ENET R EME 2 ik
s RSN RIHEZEET A RABEE - REER
TEEANEEME  DEENZEEEARR -
AEEBETHRIEES - AIEEFNEFR
EHIIE « BEEVMEZEZRS IR SEIRRIREA
MREPEX -

o MERIEEMRES o

. BRGEEMERMAIES
(EU RoHS compliance) °

o BREXEFIIEMERES
(EU PFOS Directive) °

o ENEFTEERICK
(Registration, Evaluation, Authorisation
& Restriction of Chemicalsubstances,
REACH) e

- BEETEHREES
(Waste Electrical & Electronic
Equipment directive, WEEE) °

o HEIEFEREMSIITF EIRIE
(China RoHS compliance) °

v BEREEMRER

B AR T3EAR2E A< (UIS C 0950: 2008) °
o EEEFBHERFEERLOLOA

(Korea RoHS compliance) °
o EEIR
o HMERMATIRRLEE =7 B2 SCS
HEREEMRAAENRENEDITHRS -
o HTEMRIRBYERE

2014 FEBEEEY) SRR IC BEE TR
HEHHREE 271 AT ©

EEE IC 4 8 YA EXEEhS
(BBfi: AFF) (Bfi:AF) (B:2F) (Bf:2F) (8:8)
B12 0 889 56 108 1
F2E 0 623 67 110 4
EIE 0 720 88 103 1
EA4E 271 790 98 70 3
e 271 3022 309 391 9

38



Corporate
Social
Responsibility
Report

BT

=
==

It
=N
)

W MEl 4R B AN ER 5 T

58 Reduce
TR RVAREPEE AR GBS
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IR PIFER AN - L\/{"F##BHJE%
2014 FRISEFPIEFRRITRIAHGE -

e MMBBIXEEREIER RIFHEEED
12 Bl THEmE(L—EEFE -

Z F Sony Green Partner 5335 ©

IECQ QC080000 E =MEET &’

BEMAEYEERIES (Restriction of
Hazardous Substances * RoHS) 335 -

GER G
@35

REFMTHBIXEEEER

I
B

TR ASE

BT AERMAL > BUSEEREERGR -
BIEER  BmE - AXEZ BEEHHE
BEERE - BRFEN - RIBEES 56

RS ¥
=iE > AT EAAER AR . SIEE 0 B
RS FEEZ -

IBMANERE  SHEIIE %
RIREFEEEEBIMER AT IRE 7 ERA
i MUBASNE THRZRFENBEE » B
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v ZHEE

EEEAFETR (B et )

2012 2013 2014
EEEA 17,928 122,934 302,136
R =

%E%Mﬁﬁ’f%%im}’ﬁéﬁﬁ  INERIE ALK
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R BEHIARR -
ERESEHOKEEACRE 7°C BAE -
TREHBERBBEE 26°C 2 RHA
B rIiZE2EHBRAEGEAE  BEER
-)ﬁﬁﬁﬂi \l\&

EER - RFT@EBER - AR AR
EREHAEZEZRDAGRERESTE » MU
/J_R/ < /ﬁ/ﬁ/ﬁ'&&x%\%ﬂqﬁﬁ &g °
‘E_i._@ﬁﬁ%ftﬁﬂii&%?fﬁ?% I ER
1S8R > DURIA
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MERBERABENER  EXRMASMAEER - & MAERIBRAEFASVEERBEEREE o
NEREBETEESE ~ EHRIE (200mm) FIE R IE S5 AHEEBHNBEAEY OB RIT
(180mm)  3Kia% LED EiREIEE - HEHkiR 13 48 EIRHE o
B R 6,119 A | EMEER 0 ARIF/DE S B E RS E T BB B2 R
&M< 49,066 7t - AR > WMATUATEZRIAAR WhAE IR PRI EE B AT - BARAE IR TE -
47 B AL FE ’:E/l\ V JHE S 3 ° = = =+ £/ 73 7 Oy =S hs
SIETESN © AN %E%E%tﬂ%&’%%%ME%m7%@E¢
REGERRNE ©
vORIRENER BB m AR <
N RIE RIE RIE NG .
1HE BER/ER BEsRIE A - - - - @t
(200mm) (200mm) (200mm) (200mm)
EERL T8 BE LED %&%& SRNEE LED ¥&%& PLC f5%& LED Y& /
BB TN 20W Y, 75W 33W 27W 172W /
EeEHE / SEER 0 60 0 2 10 12 84
NB INT S
W S LR E 6.843 - oy
(AFT)
WO EHERS
ha 27,440 1,330 35,006
(B8N : FREMETT)
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HERMECEENERHRERT > Lt EME
TN "R ERESE - Bt > BMIEEREGRE
EiERE > PBEEERDENERHERE - BN
HPIHEORBREEERIRA - FRIRS
SRR R EED

v 2013~2014 FHEEHIAETR

=kvi) 2013 & 2014 &
FREEH —ShRER FREEH —SREE
1H 381,600 199 437,700 228
2 H 450,300 235 433,700 226
3 A 350,300 182 399,500 208
4 B 408,400 213 459,000 239
5HAH 412,600 215 455,800 237
6 H 469,700 245 482,300 251
7B 476,900 249 484,700 253
8 H 467,000 244 515,700 269
9 H 467,400 244 507,800 265
10 A 445,200 232 508,200 265
N= 450,400 235 508,200 265
12 B 427,400 223 488,900 255
[1531]

T RIRAEEERAE

2. 1x#E GRI G4-EN16 ' LA\ —_E{tiRE2

(ME) AEEAL-

RS 103 FEENHIRGEAS 81 EERESE 0.521 SR (AT ) -
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v 2013 ~ 2014 FER/KE& IR ARETE

B 2013 & 2014 &
FA7KEEH “EREE FA7KEE “EItiREE
18 989 0.2 1,083 0.2
2 B 892 0.1 894 0.1
3B 961 0.2 924 0.2
4 B 850 0.1 919 0.1
5H 082 0.2 1057 0.2
6 B 1,119 0.2 1307 0.2
7B 1,429 0.2 662 0.1
8 B 1,508 0.2 894 0.1
9B 1,524 0.2 1,816 0.3
10 B 1,368 0.2 1,562 0.2
1A 1,464 0.2 1,482 0.2
12 B 1,370 0.2 1,324 0.2
AR5t 14,456 2.2 14,014 2.2
[F5F]

1 IEEERRKAE] 2014 FRKEEREZEEAS
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AEEEGE BS| iEEEIAE  (Assurance Statement)

INDEPENDENT ASSURANCE OPINION STATEMENT

2014 GLOBAL UNICHIP CORP. Corporate Social Responsibility Report

The British Slandards Insfilubion is independimnl 1o GLOBAL UNICHIP CORP. (hareafier referad 1o as GUC in this
stastemient) and has no financial inerest in the operation of GUC other than for the assessmend and verification of the
sustainability statomants comanad in this repon

This independent asswance opinion stalemant has baan prepared for the stakeholders of GUC only Tor e purposes
ol veritying ils stalements relaling fo ils sustainability, mone parlicularly described in the Scops below. I was not
prepared for any other purpose.  The Brilish Standards Ins@ution will nol, in providing this independent assurance
Opsnion sialament, Accepd of assume responsibility (legal or otherwisa] or accepl lability for or in connection with any
othier purpasa for which i may be used, or fo any person by whom the independant a8 wrance opinion stalemand may
b read

This independent assurance opinion statement is prepaned on the basis of review by the British S2andards Instilution
ol indodrralion presenied bo il by GUC.  The review doas nod extend beyond such information and is solidy based on
i In parforming such raview, the British Standards Inslitulion has assumed that all such information is complets and
accurate,

Any quenies thal may anse by viriue of this independent assurance opinkon statemant or matbers relating 1o & should
be: addressed to GUG only

Scope

Thiz scopae of engagement agreed upon with GUC includes the followings:
1. The assurance covers the whole repor focus on systems and activilies during the 2014 calendar year on tha GLUG
and relevant cparations in Taman,

2.The evaluation of the nature and extent of the GUC™s adherence to all three AA1000 AccountAbiity Principles in this
resport a8 conducted in accordance welh type 1 of AAT000AS (2008} assurance engagemant and therafore, the
information/data disclosed in the report is nol vedfied through the verdficalion procoss,
This statemant was prepared in English and ransksted into Chincso for refarences only.
Cpinion Statemant

‘We concluda thal the 2014 GUC Compaoration Social Responsibility (CSR) Repor Review provides a fair view of the
BULC programmes and porformances during 2014, 'Wa bellave thal the 2014 aconomic, social and environmantal
performanca indicalors are faidy represented
Our work was camied oul by a leam of (CER) repor assurors in accordance with the AA1000 Assurance Standard
{2008). We planned and perfarmaed this pan of owr work 1o obtain the necessary information and explanaions we
considensd to provide sufficient evidence that GUGC's descrplion of their approach to AATD0) Assurance Standard
and their sell-deciaration of in accordance’ with the G4 sustainablity reporting guidelines: the Core option ware fairly
slabed.
Methodology
Ourwark waxs designed 10 gather evicence on which 1o base our conclusion,  We underook the fellowing activitbes:
- review of issues raised by external panies that could be relevant 1o GLIC's policees 1o provice a check on the
appioprialeness of stalemants made in the roport
— discussion with managers and staffs on GUC's approach to slakeholder engagement.  Howover, we had no
direct contact with axtemal stakeholdans
10 imerviews with stafs imohled in sustainabdity management, report preparation and provision of repor
irformisticon were carmied out
— raview of key onganizabonal developments
revwirw of the indings of intermal audits
~ rmwiirw of supporing evidenca for clalms mada i the repods
— an assessmant of the company’s reporling and management processes conceming this reporting against the
principles of intlusivity, materiality and responsiveness 85 described in the AAT000 Accountibility Principles
Standard (2008)

Cenclusions

A datalled review against the AA1000 Accounbability Princigles of Inclesivity, Matoriasty and Responsivenass as well
as the: G4 suskainability reporting quidelines is sal out bedow:

Inclusivity
In this repor, it reflects that GUC has continually made a commitment 1o its stakeholders, as the participation ol

stakgholders has bean conducted in déveloping and achleving an accountable and stralegic respanse (o sustainability,

There ane fair reporting and disclosures for economic, social and ervireamantal informalion in this repont, 56 thal
appropriate planning and largel-sefting can be suppoded.  In owr professional opinion the report covers the GUC's
inchesivity issues

Materiality

The GUC has sstablished relative procedus in company level, as the issuas which worn identified by all Separiments
have been proritized according to the exent of mpact and appcable criterion for sustainable development of
company, Thesefore, materal issues wers completely analyzed and the relalive information of sustainable
dovelopment was disclosed o0 emable its slakeholders to mahke informed judgments about the company's
managemant and parformance,  In our professicnal opinion the repart covers the GUC's material lasues: hawever,
The Tulure report should be further enhanced by the follwing areas:;

Encouraging the inciusion for more diversified rmatedal issues o incorporate with current sk and apporiunity
analysis a8 for the further developmant of company’s core strabegy.

Responsiveness

GUT has implemented the practice to respond to The expectations and percoptions of its stakeholders.  An Ethical
Policy for the GUC is developed and provides the opportunity to further enhance the GUC's responsiveness fo
slakoholder concems.  In our professssnal opinion the report covers the GUCS retponsiveness sues,

GRl-reporting

GUC provided us with thew sell declaration of ‘in saccordance’ with the G4 sustainability reposting guidslines: the Cong
option (a1 least one Indicalor refated to each identifiesd matorial Aspect).  Based on our review, we confinm that social
responsibility and sustanable devebipment performance indicalors with reference to the GRI Indax are reporiad,

partially reporied of omitted. In our professional opinion the sel declaraion cowers the GUCs social and
sustamabdilty ssues; however, the fubure repod will be improved by the fallowing aroas:

— Base on transparency principle, encouraging disclosure 'in accordance’ wilh the G4 sustainability reporting
guidelings: Comprehensive option in order io strengthen stakeholder's confidence.

Assurance level

Thi madarale level assurance provided s in accordance with A8 1000 Assurance Standard (2008) in our review, as
dufingd by the scope and methodolegy described in this statemaent

Responsibility

This CSR rapon I the respansibiity of the GUC's chairman as declared in his responsibility lotier,  Our responsability
18 1o provide an independent assuranco opinion stalement 1o stakeholders giving owr professional opinion based on
the scops and methodology described.

Competency and Independence

The assurance leam was composod of Lead awditors and Carbon Foolptint Varifiers sxperenced in Enginearing
sucior, and trained in @ range of sustainability, environmental and social standands including AA1000 AS, 15014001,
OHSAS1B0, ISO14064 and 150 M. BSI is a kadng global standards and assessman body founded in 1901,
The asswance is canied ou in line with the BS1 Falr Trading Code of Practice.

For and on bahalf of 851
bsi
y Si.
J2% AA1000
Peter Pu L "] Licensed Assurance Provider
Managing Director BSI Taiwan 6004

25 Seplember, 2015

Tatwan Hesdguaness: Sth Fleor, Mo 39, H-Hu Bd. Mok s, Taspes 114, Tarwan, ROk

1] Nerwwn i 4 ssshaliary of Heatrih Seasclands letitution.
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