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About the Report

This is the 13th ESG Report issued by GUC. We will continue to publish the reports yearly. There were no material changes in the organizational scale, structure, ownership, or supply
chain during the report period. In addition to addressing sustainability issues that concern stakeholders, such as shareholders, employees, customers, suppliers, government agencies,
and society, this report has an appropriate disclosure of our implementation of these material topics in our sustainable development process. Considering the sustainable development as
our main mission, GLOBAL UNICHIP CORP. (GUC) is dedicated to promoting the practical actions on major aspects, including environmental protection, social participation, and corporate
governance. Our response to the Task Force on Climate related Financial Disclosures (TCFD) and the industrial opportunities and risks in accordance with the Sustainability Accounting
Standards Board (SASB) are revealed in this report.

External Initiatives and Verification

Reporting Period Date of the Last Report Report Cycle
This report is prepared according to GRI guidelines specified by the TWSE. We earned the
Independent Third Party GRI 2021 & AA1000 Double International Assurance Statement issued by the From January 1, 2023, 1o 2022 ESG Report/ May 5, Onan annual
December 31, 2023. 2023 basis

British Standards Institution (BSI). This report discloses and advocates the Sustainable Development
Goals (SDGs) of the United Nations.

Report Scope and Boundaries

This report mainly covers the data and activities of GUC's Hsinchu Headquarters. The scope of report data: Greenhouse gas inventory data and financial information data, covering all
entities of GUC in the consolidated financial statements; social and environmental information covers only Hsinchu HQ, with some information including overseas subsidiaries.

The current year's report has undergone the following recompilation of information previously provided in the prior report: Greenhouse Gas Emissions and Emission Intensity for GUC Over
the Past Three Years. GUC's Water Withdrawal and Greenhouse Gas Emission Statistics for the Past Five Years. GUC Hsinchu Headquarter's Water Consumption Intensity Statistics for
the Past Five Years. The Ratio of Total Compensation for the President to that of Other Employees Over the Past Three Years. There are no significant changes of the information in the
Report Scope and Boundaries compared to the previous report period. There were no material changes in the organizational scale, structure, ownership, or supply chain during the report
period.

I Global Unichip Corporation 2023 ESG Report
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Reference

This report has been prepared according to the Global Reporting Initiative, Sustainability
Reporting Standards (GRI Universal Standards 2021, GRI 2021). The editorial core
of this report follows the spirit of GRI, focusing on: impact, materiality, due diligence,
and stakeholder engagement. The report also discloses the semiconductor industry's
sustainable accounting standards indicators issued by the US Sustainability Accounting
Standards Board (SASB), and the International Financial Stability Board's (FSB) Climate-
related Financial Disclosure Recommendations (TCFD) information. In addition, we also
follow the Taiwan Stock Exchange's "Operational Measures for the Preparation and
Submission of Sustainability Reports by Listed Companies" to explain the requirements
for the disclosure of sustainability indicators in the semiconductor industry, and to explain
climate-related issues in accordance with the provisions of Article 4-1 Information; the
above content, please refer to the appendix index.

About Images Used in this Report

This report owns 100% of purchased copyrights to all images and use of certificates of
print publication found in this report.
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Verification Criteria and Results

This report, through an internal highest management meeting, was decided to seek
assurance from external third parties to enhance the credibility of this report. The British
Standards Institution (BSI), a third-party impartial verification agency, was entrusted to
perform independent investigations on the disclosed information of this report. The BSI
has adopted the AA1000AS v3 (AA1000 Assurance Standards) Type 1 and the Moderate
Assurance standard formulated by the global NGO Accountability. The BSI report,
states that this report completely covers four major accountability principles: inclusivity,
materiality, responsiveness, and impact according to the AA1000 standard. In the final
audit report, the following statement was made: This annual report has fully covered and
disclosed sustainability topics, and it is recognizable that the current ESG operation of
the organization has been introduced in regular communication by managerial levels. It is
recommended that future implementation follow ESG policy.

Contact Information

If you have any suggestions regarding the "GUC ESG Report," please feel free to contact
us. For your convenience, we have also published this report on our website.

Address: No. 10, Li Hsin 6th Road, Hsinchu Science Park, Hsinchu City 300096, Taiwan
Environment & Organization Sustainability Management Department

Tel: +886-3-5646600

Email: ESG@guc-asic.com

Official website: www.guc-asic.com

Global Unichip Corporation 2023 ESG Report |
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GUC 2023 Annual Performance Highlights

In this report, we will explain the company's corporate social responsibility performance in 2023. Through the compilation of the ESG report, we will disclose the company's key information with
transparency and in detail, respond to issues that stakeholders value, and introduce the company's sustainable management concept, fostering a positive cycle within a friendly society. GUC
sustained operational growth, with revenue and dividends growing for the fourth consecutive year, setting impressive performance records in 2023.
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in 2023 accounted for 88.6% ' Awarded upon A total of 200 questionnaires were

\

\

\

\

: 777777777777 Q Partnership Prosperity o 7: first-time participation distributed, with a response rate of 94.5%
| Achieved a Customer

\

\

\

\

Signed the Supplier LW | Achieves " 22, TALENT, in Taiwan .
Code of Conduct L] | Pt of Over @ ‘ Q@Q Sustainability Certificate' Healthy

100% oflTie.r—1 significant sgppliers have complet- Collaborated with over 400 alliance partners | Workplace
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Practicing UN SDGs
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- GUC allocated NT$468,198 for charitable activities

and massage service provided by therapists with
visual impairment, and donated NT$1,001,121.

+ Regular monthly donations of food to the Andre

(¢
w

Food Bank, totaling approximately NT$74,011 in
donated goods.

- Participated in food box packaging volunteer

ATy
EDUCATION

L]

activities, with a total of 34 participants contributing
77 volunteer hours. In total, 300 food boxes were
packaged.

+ GUC Domestic and International Campus Recruitment Expos

and Campus Seminars.

+ Implemented a mentorship program for new employees.

- Talent development and leadership succession plan.

- Provided subsidies for on-the-job continuing education

scholarships.

- ESG sustainability training.
+ TALENT, in Taiwan Sustainability Certificate.
+ Joined the TSMC University Shuttle Program

GENDER,
EQUALITY

¢

- Provide equal development opportunities for female

employees.

- Maternity, paternity, and parental leave benefits exceed legal

requirements.

- Performance evaluation, promotion, compensation and

benefits, training are gender-neutral.

i)

Corporate
Governance
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- Passed the extension review of Healthy Workplace Certification by the Ministry of Health and Welfare.

- Provided an annual employee physical examination that exceeds regulatory requirements.

+ Held annual health promotion event: "Healthy in Steps, GUC Move the Way".

- Developed four major projects: "Preventative Plan for Abnormal Workload-Induced Diseases," "Maternal

Health Protection and Management," "Occupational Musculoskeletal Disorder Prevention Plan," and
"Unlawful Infringement In The Workplace Prevention Plan"

- Provide mental health assistance through an Employee Assistance Program (EAP) contracted with

external professional organizations.

- No incidents were reported regarding non-compliance with laws and regulations on the safety of

products and services during their life cycle.

+ GUC was certified by the ISO 13485 medical device quality management system.

+ Participated in the Wilderness - HR Asia Best Companies to Work for In

»/" Asia.

i - Provided internship programs for 29

DECENT WORK AND

CLEAN WATER
AND SANITATION

Association's efforts to

v

maintain the habitat of the
Sauter's frog and the clean students from domestic and foreign
stream activities as volunteers colleges and universities.
twice, with a total of 33

participants and 66 volunteer + The amount of R&D-related investment is

NT$3.116 billion, and the number of patents
issued by various countries in the past

NDUSTRY, IKNOVATION
ANDINFRASTRUCTIRE

hours.

&

- Green electricity is officially three years has reached 168.

supplied, with solar power - To enhance industry technology, we have
estimated to contribute
approximately 22,000 kWh

per year.

collaborated with relevant departments of
National Taiwan University, National Yang
Ming Chiao Tung University, and National
- The total amount invested Cheng Kung University, executing multiple
in energy-saving projects in

2023 was NT$5.04 million.

research projects and contributing to the
semiconductor industry.

Global Unichip Corporation 2023 ESG Report |
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Human Rights Due Diligence .

Promoted the development of smart cities
through 5G integration to achieve national
energy-saving and carbon reduction goals.

Local purchases accounted for 88.6% of the
total purchases in 2023 and amounted to
NT$15.6 billion.

When selecting material for BOM, 10 additional
risk assessment reports were added.

Completed the global site GHG inventory and
verification.

Completed setting SBTi targets, submission of
Net Zero Commitment in 2050.

Honored with "Temperature Rising Index
for Pathways" 1.5 °C Temperature Control
Certification and ranked "Excellent" by
Common Wealth Magazine.

Added new restricted substances, such as
Ozone Depleting Substances (ODS) and
Persistent, Bio-accumulative, and Toxic (PBT)
substances under the US TSCA regulations.

I Global Unichip Corporation 2023 ESG Report
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100% use of PEFC certified paper;
committed to promoting electronic invoices

Engaged in International Coastal 15

Cleanup Day volunteering activities
with a total of 44 participants and 88
volunteer hours.

to replace traditional paper invoices.

No incidents of employing child labor, forced labor, or employment discrimination have occurred, and we
promote equal employment opportunities.

No incidents of corruption have occurred.

No complaints related to infringement of customer privacy or customer data have been reported.

No incidents of violations regarding marketing promotions, including advertising, sales, and sponsorship
regulations and voluntary guidelines have occurred.

No sales of controversial products have occurred.

No incidents of violations of regulations or voluntary standards regarding product and service information
labeling have occurred.

GUC used 100% responsible minerals approved smelters.

100% Tier-1 significant suppliers completed the signing of the Supplier Code of Conduct.

100% Tier-1 significant suppliers completed ESG sustainability management & risk assessment survey
and evaluation, with no significant risks identified.

100% all Tier-1 significant suppliers signed a Biodiversity Commitment survey document.

Attained international recognition from renowned customer Sony for green product certification.

GUC's workforce composition included citizens from 12 different countries, fostering a diverse, equitable,
and inclusive workplace environment.

GUC attained 97% in the customer satisfaction survey for services exceeding "satisfactory" and above.
Held three "GUC ESG Net Zero Sustainable Supply Chain Action Forums," and invited all Teir-1
significant suppliers.

Excellent suppliers were awarded the "Annual Excellent ESG Supplier Award".
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Message from the President

In 2023, GUC celebrated its 25th anniversary and achieved
four consecutive years of profit growth amidst the changes
and challenges faced the IC design industry. Not only do
we demonstrate resilience in our business operations,
but we also actively uphold our commitment to corporate
sustainability. This encompasses practicing integrity in all
aspects of our operations and governance, evaluating and
mitigating risks; prioritizing environmental sustainability and
working towards net-zero goals. Additionally, we prioritize
creating a friendly workplace, that fosters employee well-
being and nurtures talent. Furthermore, we actively engaging
in social welfare activities and environmental conservation
efforts, leveraging both internal and external resources. We
join hands with our employees, customers, and supply chain
partners towards creating a sustainable vision.

Environmental Protection and Green Operations

GUC is committed to environmental sustainability and
actively promotes achieving zero emissions. In 2023, we
accomplished several significant goals: First, awarded
the "Temperature Rising Index for Pathways (TRIPs)"
1.5 °C Temperature Control Label Certification and ranked
"Excellent" by the Common Wealth Magazine. Second,
signed a green energy procurement contract and started
using green energy. Third, established SBTi targets and
submitted a commitment statement. We conduct regular
greenhouse gas inventories and track carbon emissions
data annually according to our carbon reduction pathway.
Through energy conservation, carbon reduction, and the
adaption of green energy, we have meticulously outlined a
carbon reduction strategy and are dedicated to achieving
net zero emissions by 2050. We also utilize our company's

cutting-edge technology to develop advanced IP, assisting
customers in producing energy-efficient products. Through
collaborating with the supply chain we hope to achieve
energy conservation, carbon reduction, and support
biodiversity.

People-Oriented and Social Integration

Putting people first and integrating with society is the
sustainable philosophy of GUC. In 2023, we received
the "HR Asia Best Companies To Work For In Asia
Award" despite participating for the first time, showcasing
our dedication to our employees. Not only do we offer
competitive compensation and benefits, but also actively
cultivate outstanding talents. We value the needs and ideas
of every employee and strive to create a friendly working
environment where their rights are safeguarded. We
also actively participate in corporate social responsibility
activities by leveraging internal and external resources. We
support arts and culture, assist rural areas and vulnerable
populations, and engage in ecological conservation to
preserve biodiversity.

Corporate Governance and Sustainable Growth

In terms of corporate governance, we uphold principles of
integrity and consistently enhance the corporate governance
structure and the functions of the board of directors. We
also enforce regulatory compliance, risk management,
and information security, while striving for innovative
development and technological leadership. These efforts
ensure our company remains strong and robust in a rapidly

Partnership ‘ Environmental
Prosperity

@ N

Inclusive Workplace
and Social Engagement

I’

‘ Appendix

Sustainability

changing environment. In 2023, we received recognition
as one of the top 5% listed companies in the "Corporate
Governance Evaluation." Our revenue and dividend
distribution have also maintained continuous growth for four
consecutive years. We will continue to pursue our goals for
sustainable business development.

GUC continues to advance diverse sustainable development
strategies and, at the same time, dedicated to embedding
sustainability as a core value among all GUC employees
and putting it into action. We firmly believe that through the
collective efforts of the company and all stakeholders, we
may build a prosperous and sustainable future together.

Thank you for your support. We eagerly anticipate our
continued growth together in the future.

President of GUC and
Chairman of the Sustainable Development Committee

e Tk

Global Unichip Corporation 2023 ESG Report |
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1.1 Company Introduction

Global Unichip Corp. (referred to as GUC, the Company, or We throughout this report),
was founded on January 22, 1998. Our operational headquarters are located in the
Hsinchu Science Park in Taiwan. As of the fiscal year 2023, we have a global workforce of
885 employees. GUC was listed on the stock market in 2006 with stock code 3443; as of
2023, the capital is NT$1,340,119,110, with earnings per share of NT$26.18.

GUC is the advanced leader in customized application specific integrated circuit (ASIC).
We provide comprehensive ASIC design services, including Spec-in and system-on-chip
integration (SoC Integration), physical design, advanced packaging technology, mass
production services, and world-leading HBM and die-to-die interconnect IP.

GUC leads in providing services for markets such as Artificial Intelligence (Al), High
Performance Computing (HPC), 5G/networking, solid-state drives (SSD), and industrial
sectors. We are committed to providing our customers with the most competitive PPA
(power, performance, and area), and ensuring quality and yield in a professional manner.
In the competitive market, GUC assists each customer in achieving success with its
excellent engineering technology.

Taiwan Semiconductor Manufacturing Company Limited (TSMC, referred to as TSMC
in this report) owns 34.84% shares of GUC and is its largest shareholder. TSMC is the
sole semiconductor foundry for GUC and a crucial partner for advanced process and
packaging technologies. Through close collaboration with TSMC, GUC is able to quickly
overcome challenges at every stage from design to manufacturing.

GUC has a total of 12 global operating locations around the world. For more information
about the company introduction and operating locations, please refer to the table below.

Innovation R&D and Green
Product Manufacturing
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Stock Code

3443

Date of Establishment

January 22, 1998

Headquarters

No. 10, Li Hsin 6th Road, Hsinchu Science Park,
Hsinchu City 300096, Taiwan

Number of Employees Worldwide

885

Paid-in Capital

NT$1,340,119,110

Main Business Operations

Provide comprehensive advanced IC customization
services

Net Consolidated Operating Revenue
in 2023

NT$26.241 billion

Earnings per share in 2023

NT$26.18

Global Unichip Corporation 2023 ESG Report |
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China
+ Shanghai
+ Shenzhen Tai
- Beijing aiwan
+ Nanjing * Hsinchu
+ Taipei
’ Europe - Tainan
* Amsterdam
. United States
- San Jose ’ South Korea
- Seoul

Hsinchu No. 10, Li Hsin 6th Road, Hsinchu Science Park, Hsinchu City 300096,
Headquarters ~ Taiwan

Taipei 8th Floor, No. 246, Section 1, Neihu Road, Neihu District, Taipei City
Tainan No. 189, Section 1, Yongfu Road, West Central District, Tainan City (Room

A1, 6F, Cathay Landmark Tainan)

United States

Junction Ave. Suite 201 San Jose, CA 95134, USA

World Trade Center Tower H - 6th Floor, Zuidplein 58, 1077 XV

Europe Amsterdam, The Netherlands
Japan BOEMAXARE A5\ 2-2-1 #ES Y RIY—U27— 16 [

10 | Global Unichip Corporation 2023 ESG Report

Vietnam ’

+ Ho Chi Minh City

Japan

- Yokohama

South Korea

MEELEA 2T Hlsl=t=2 208 IHErR 3F

The Grace Tower 7th Floor, 71 Hoang Van Thai Street, Tan Phu Ward,

Vietnam District 7, Ho Chi Minh City 700000 Vietnam

Shanghai Room2305, No. 1350 North Sichuan Road, Hongkou District, Shanghai
200080

Shenzhen 749, 7/F, Tower A, SCC, No.88 First Haide Avenue, Nanshan District,
Shenzhen 518000, China

Baiiin Room B12, 8F, North Tower, CP Centre, CBD Core Area Z14, Guanghua

Ing Road, Chaoyang Dist., Beijing
Nanjing 14th Floor, Block C, Fuying Building, No. 99, Tuanjie Road, Research &

Innovation Park, Nanjing Jiangbei New Area
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1.2 GUC's Sustainable Commitment

GUC is committed to continuous efforts in Environmental, Social, and Corporate
Governance (ESG) to achieve sustainable development and shared prosperity. Our
sustainability commitment is to: "Focus on Environmental, Social, and Corporate
Governance issues; implement the spirit of mutual benefit and become a part of global
sustainable development.

In terms of environment, we are committed to reducing our carbon footprint, improving
energy efficiency, and adopting green energy. We will actively participate in the research
and application of green technology to achieve sustainable ecology and protect our
precious Earth resources.

In terms of social, we value the well-being and development of our employees and
consider social engagement as an integral part of our corporate mission. By
providing a safe and fair working environment, supporting the local community,
promoting education, and assisting rural and vulnerable groups, we are committed

to building a more inclusive and prosperous society.

ﬁ Value the well-being and development of employees.
e Actively engage in social participation and support the
local community.
* Provide a safe and fair working environment.
e Promote employee health and training.
e Support vulnerable groups.

| - . 2 S - b ==

hitd| o | v~ Nl €
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Focus on Environmen-
tal, Social, and Corporate
Governance issues; imple-
ment the spirit of mutual
benefit and become a part
of global sustainable
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In terms of corporate governance, we have established strict transparency and ethical
standards to ensure that the Company's actions comply with the highest ethical and
regulatory standards. We also continue to strengthen our internal structure and risk
management to ensure long-term stability and sound operation.

We have formulated the "GUC ESG Best Practice Principles" and established a ESG
Committee composed of cross-department representatives. The committee regularly
reports to the board of directors about ESG initiatives and achievements. In 2024, the
ESG report, verified by third-party, will be submitted to the board of directors for approval
and published on the company's website.

e Reduce carbon footprint.

e Improve energy efficiency.

e Adopt green energy.

e Research and application of green technology.

| |?_.'..

O

e Establish strict transparency and \
ethical standards.

e Ensure that the company's actions comply with
the highest ethical and regulatory standards.

e Continuously strengthen the internal structure
and risk management of the company.

e Ensure long-term stable operation.

<J—

<
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GUC ESG Policy

Our vision and mission at GUC is to thrive and reach the utmost economic and corporate
growth within the IC industry. We actively prioritize equality, recognize the importance of
balanced interests, and are not hesitant to embrace our corporate social responsibilities.
These proactive efforts have allowed us to build a sustainable corporate culture amongst
all GUC members and stakeholders.

We have implemented six major strategies to achieve the goals of
sustainable development.

- Corporate Governance
* Innovative R&D
- Partnership Prosperity

+ Environmental Sustainability
* Friendly Workplace
+ Social Participation

Innovation R&D and Green
Product Manufacturing

- 800 i
Partnership ‘ Environmental Inclusive Workplace
Prosperity Sustainability | and Social Engagement
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Guiding Principles

In the aspect of Corporate Governance, GUC promotes integrity management and professional
ethical conduct. We aim to cultivate a positive cycle in the industry by balancing the interests of
all stakeholders, thereby empowering us to serve as uplifting forces of society.

In regard to Innovative R&D, Partnership Prosperity, and Environmental Sustainability, GUC
insists on green designs and green supply chains, pursues optimal resource efficiency, and
undertakes environmentally friendly actions to preserve biodiversity.

In terms of Friendly Workplace and Social Participation, GUC is committed to the core value
of people orientation. The company strives to create a diverse, equal, and inclusive working
environment. By combining corporate resources with employee volunteer services, GUC
dedicates funds, materials, and labor to support environmental protection, rural area assistance
and vulnerable group aid. GUC promotes sustainability and provides necessary assistance
and emergency relief to those in need, with the goal of establishing a society of good faith.

Localization procurement plan, 80% of the raw materials are locally sourced.

100% completion of geopoalitical risk assessment.

100% completion of the Tier-1 significant suppliers ESG Sustainability
Management & Risk Assessment Survey and Evaluation.
Commitment to enhancing positive impact on biodiversity.

100% completion of the first phase of supplier RBA code of conduct signing. @

Partnership
Prosperity ____

Continuously pass ISO14001 environmental management system
verification.

Develop TCFD report to identify climate risks and opportunities

for the Company. @
SBTi goal-setting and complete global carbon inventory and

goal of carbon reduction for each location annually.

Achieve annual goal of energy and water resource reduction,
and ensure compliant waste management.

Comply with environmental regulations, with no records of violations.

Environmental
Sustainability

* Invest in environmental conservation, helping the vulnerable groups, and @

supporting cultural industries and education.
* At least 6 charity events per year.

Social
* Actively promote and invest in industry-academia collaboration.

Participation

® Year-on-year increase in the number of patent

e
;\@j applications.
e Continuously pass ISO quality management
Innovative system verification.
R&D e Customer satisfaction rate over 90%.

Promote and implement the sound development
of the board of directors.

Comply with various laws and regulations.
@ Strive to achieve top 5% in corporate governance
evaluation.
,,,,,,,,,,,,,,,,,,,,, Corporate & Gontinue as a constituent stock of the Taiwan
Governance

Corporate Governance Index.
Implement Risk Management.

Ry, Annual turnover rate is less than 13%.

@ Engineers' average salary at top 25% of industry.
Percentage of female employees is 30%.

No occupational accidents occurred.

Keep ISO 45001 validation.

No human rights violations.

Friendly
Workplace

12 | Global Unichip Corporation 2023 ESG Report
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Sustainable Development Committee

Since its establishment, GUC has not only focused on achieving maximum success in
its core business but has also made a commitment at the management level to establish
management systems ensuring that the Company and its suppliers adhere to a set of
standards and continuously improve. Additionally, we strive to foster positive interactions
and equal treatment with stakeholders such as shareholders, employees, customers,
suppliers, government agencies, and society. We actively implement corporate social
responsibility initiatives to realize the concept of sustainable management.

The Company established the "Corporate Social Responsibility Promotion Committee"
in 2015, which was restructured as the "Sustainable Development (ESG) Committee"
(referred to as ESG committee throughout this report), in 2021. The committee is chaired
by President Sean Tai and consists of various functional teams. The representatives of
the Committee from each department are appointed to facilitate its operations. The ESG
Committee focuses on international sustainable development trends and leads the various
functional organization members in formulating sustainable development plans based on
international standards and regulations. It also identifies stakeholder needs to determine
significant issues and related risks in environmental, social, and corporate governance

- T T T — > Board of Directors
! |
/
| President

‘ |
\

Innovation R&D and Green | Partnership ‘
Product Manufacturing Prosperity

I’

‘ Appendix ‘

@

Environmental
Sustainability

7

Inclusive Workplace
and Social Engagement

domains. The committee addresses the impacts of material topics such as climate
change on operations by adapting and mitigating them. Additionally, it plans strategies
and execution plans and is overseen, supervised, and guided by the board of directors
regarding the Company's ESG development direction.

The ESG Committee holds regular meetings to track progress and review the
effectiveness of implementation. It regularly reports to the Board on material topics,
risk assessments, response strategies, implementation status, and effectiveness of
sustainable operations management. Additionally, it publishes an annual ESG report
to disclose the achievements of sustainable operations on the official website, which is
verified by BSI Taiwan before issuing a statement.

Annual Regular Report to the Board of Directors:

1. ldentify material topics, develop strategies and response plans each
year.

2. Outline the progress, achievements, and goals for the following year
regarding ESG initiatives annually.

3. Report ESG execution progress and effectiveness biannually.

' Regularly report to the
Board of Directors

- Net Zero Committee

| /
/
ESG Committee =7

Global Unichip Corporation 2023 ESG Report |
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Annual Achievements Report of the ESG Committee to the Board of Directors

( 12/16/2022 »

2023 ESG Strategy and Goal Setting

( 2/20/2023 »

Completed ESG content update on official website

( 3/31/2023 )

Sponsored cultural group, Aurora Orchestra
( 4/17/2023 »

"Talent, in Taiwan"
Initiative Partner Certificate
( 4/27/2023 »

¥
Ranked in the top 5% of corporate ~
governance evaluations TWSE

( 4/28/2023 )
Published of 2022 ESG report @
6/20/2023 »
Obtained the label that complies with the
"1.5C temperature control target" - excellent results
( 7/2023 »

Won HR Asia Best Companies to Work for In Asia Q Completed the signing of multiple supplier management documents

( 8~10/2023 ) ( 10/2023 )

SBTi goal setting and commitment letter 6 TCSA Bronze Award
TCSA

( 12/2023 )

Completed human rights due diligence

Ve -
{_12/18/2023-6/21 /2024)

“ Included in FTSE Taiwan Sustainability
Index constituent stocks
FTSE4Geod

TIP Taiwan ESG Index ( 1 2/1 /2023 )

2024 ESG strategy and goal setting

( 12/2023 )

\.‘H Passed the

= Healthy Workplace Certification
12/2023

Green electricity officially supplied

{ 11/27/2023

qi .- TCFD report published
{ 11/10/2023 )

Confirmed the ESG material topics in 2024

( 10/2023 )

e

2023 ESG
Key Milestones

Note 1: The sustainability committee reported to the board of directors on sustainable development topics on February 2nd, April 27th, and July 27th, 2023.
Note 2: Blue/Corporate Governance, Orange/Partnership Prosperity, Yellow/Environmental Sustainability, Red/Inclusive Workplace and Social Engagement.

14 | Global Unichip Corporation 2023 ESG Report
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GUC has been ranked in the top 5% of the
Taiwan Stock Exchange's Corporate Governance
Evaluation eight times, demonstrating our strong
development in areas such as "protecting
shareholder rights and treating shareholders
equally," "strengthening board structure and
operations," "enhancing information transparency,"
and "implementing corporate social responsibility."

In 2022, GUC completed the roadmap planning
for the Company's sustainable development

goal of achieving net-zero carbon emissions

by 2050. This includes the schedule planning

for conducting greenhouse gas inventories

and implementing carbon neutrality initiatives
across all subsidiary companies, as well as the
consolidation of financial reporting. In 2023, we
submitted a carbon reduction commitment to the
Science Based Targets initiative (SBTi), pledging
to reduce carbon emissions by 42% in Scope 2 by
2030, reduce carbon emissions by 25% in Scope
3, and achieve net-zero emissions by 2050.

. RS

Partnership Prosperity
Signed

Supplier
Code of
Conduct

Corporate Governance
Ranked in the

top 5%

in corporate
governance
evaluation
eight times

4 Major
Highlights of

ESG Annual
‘ Achievements

Environmental Sustainability
SBTi goal setting completed,

Submission of

2050 Net Zero
Commitment

Inclusive Workplace and
Social Engagement

HR Asia Best
Companies to
Work for In Asia

@

Environmental
Sustainability

7

Inclusive Workplace
and Social Engagement

I’

‘ Appendix

To help suppliers understand and gradually
implement corporate sustainability, GUC has
formulated the "GUC Supplier Code of Conduct"
and has conducted advocacy and requirements
to the Tier-1 significant suppliers. This initiative
has achieved a 100% completion rate in terms
of investigation and signing. The commitment
includes provisions and requirements from the
Responsible Business Alliance (RBA) Code

of Conduct, requiring suppliers to commit to
adhering to the commitment letter and corporate
social responsibility norms.

This is a prestigious human resources award in
the Asia-Pacific region. In 2023, a total of 339
companies in Taiwan applied for the award. After
document reviews, employee opinion survey and
presentation assessments, 94 companies were
selected as winners. GUC was awarded on its first
participation! The awards are primarily based on
anonymous employee opinion survey. GUC has
scored higher than the average scores of other
evaluated companies in all categories, which
demonstrates the Company's commitment to its
employees.

Global Unichip Corporation 2023 ESG Report |
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1.3 ESG Key Performance

Environmental Aspect

- Setting up of solar power is expected to contribute approximately

22,000 kilowatt-hours annually (Energy Intensﬂy)

| (Energy Intensity = Annual Electricity Usage / Annual Revenue)

e G P —,
] y; ]

[} [}

| / Z S \ | 0.0255 0.0226
l I I I
[} [}

l L}

2021 2022 2023

e -EEZZOOO KWh

(Information Boundary is Hsinchu Headquarters)

(Greenhouse Gas Emissions) (t/CO2) (Annual Water Resource Usage Intensity)

(Water Intensity = Annual Water Resource Usage Intensity (m®) /

10,351.06 Number of Employees)

8,883.4

8
I I I 8232 8207
2021 2022 2023
Note: Data of individual years only includes Scope 1 and Scope 2.

2021 2022 2023

(Information Boundary is Hsinchu Headquarters)

16 | Global Unichip Corporation 2023 ESG Report
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Social Aspect
CRatio of Female Employees) (%) (Worldwide) <Tota| Amount of Social Assistance Donation) (NT$)
28.1% 28.1% . 1,001,121
235,290
e _—
2021 2022 2023 2022 2023

O O \\\ 2021
alla
/

(Ratio of Female Managers) (%) (Worldwide) \ O % (Total Global Employees) (Person)
/
, 14.8%
13.8% o / - 851 885
!
1
I
| I
O )\ONO ,
\ !
\ /
\ /
2021 2022 2023 ' // 2021 2022 2023
//,
(Number of Vqunteers) (Person) 7 (Average Learning Hours of Employees) (Hours)
35 1.7 10.9
: I I
2021 2022 2023 2021 2022 2023

Note 1: The manager is the person who has the authority and responsibility of department
leadership and management
Note 2: The number of employees ranges from the global number

Global Unichip Corporation 2023 ESG Report |
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9 directors, including 5 independent directors and 1 female director

Revenue (NTD: Million)
24,040 e
15,108
2021 2022 2023
CR&D Investment> (NTD: Million)
3,290
0818 3,116
2021 2022 2023

18 | Global Unichip Corporation 2023 ESG Report
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( Market Capitalization ) (NTD: Million)
233,181
. 78,129 85,902
//
7/
/7
, \ 1 <
\ 2021 2022 2023
@ \‘
O
\
\
|
] CThe Accumulated Number of Valid Patents) (Case)
)
/ 515
@ 422 462
S - \
2021 2022 2023
The Number of Lawsuits Involving Corruption,
Anti-Competition and Ethics (Case)
2021 2022 2023
0 0 0
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2.1 ldentification of Stakeholders

GUC is committed to sustainable development and values the demands and expectations
of stakeholders. To understand the level of stakeholder concern regarding the Company's
sustainability issues and evaluate the effectiveness of our internal efforts to promote
corporate sustainability, we have utilized the GRI-recommended process for analyzing
material topics. Through this process, we have identified stakeholder categories relevant
to GUC and identified key sustainability issues through communication and identification.

The ESG committee, in accordance with the guidelines for "GUC ESG Best Practice
Principles" identifies six major stakeholders, including shareholders/investors, employees,
customers, suppliers, industry-government-academia-research, and society.

Through long-term operation and persistence, GUC has established transparent, effective,
and real-time multi-directional communication channels with all stakeholders, gaining
their trust and support. And representatives from each team communicate and collect
questionnaires and opinions from stakeholders in daily business operations, to understand
the issues that stakeholders care about and wish to address, and to fulfill corporate social
responsibility. Through the compilation and publication of the report, we aim to achieve
the following communication goals with stakeholders:

- Fully understand the issues of concern to stakeholders and continuously improve the
performance of corporate sustainable development.

- Gain the trust and support of stakeholders, as well as meeting the expectations of
different stakeholders, has always been the goal of GUC in pursuing sustainable
business operations.

ot

20 | Global Unichip Corporation 2023 ESG Report
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Response to Stakeholder Concerns

1. ldentification of the material key issues: After the completion of the questionnaire
on the major concerns of stakeholders, a communication platform for GUC's
stakeholders will be established based on their influence and level of concern. Various
communication channels will be established by the responsible units of each team to
consolidate the issues of concern to stakeholders. Taking into account the concept
of sustainable operation for GUC and referring to the themes of GRI Standards, six
major sustainable issues of concern to stakeholders will be identified and subjected to
a significant assessment and analysis based on the level of concern for each issue.

2. Stakeholder-related Plans: GUC's relevant teams will establish management policies
based on the aforementioned analysis results, incorporating them into their daily work
or annual plans. They will also regularly review and evaluate the effectiveness of these
management policies, serving as important foundations for the Company's sustainable
development strategy.

3. Stakeholder Interaction Management: Establishing a dedicated stakeholder section
on the GUC website, we provide channels for communication and contact with
stakeholders. For various issues, whether there are questions, suggestions, or even
complaints, stakeholders can visit the "Investors" and "ESG" sections to find suitable

contact methods based on their identity. This ensures smooth and positive interaction,
fostering mutually beneficial relationships and creating win-win outcomes.



https://www.guc-asic.com/en/index.php?
https://www.guc-asic.com/en/investor-company.php?
https://www.guc-asic.com/en/esg.php
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Stakeholder ~ Meaning for GUC Focal Issues Communication Method and Frequency Communication Performance
Shareholders' meeting Every second quarter . ; ; ;
of the year + R&D and Innovation: Continuously invest in
research and development and improve the
ESG report Every year quality of patent applications.
Annual report released prior to shareholders' meeting Every year * Corporate Governance: Disclose and
communicate relevant information on corporate
The Company + R&D an_d Telephone and email communication Periodically as needed governance to investors, including fi_na_ancial
o values shareholder Innovation Corporate IR Conference Twice & vear peﬁqrmanpe, pusmess'sltratgges, leIdQ[’ldS, '
T~ rights and s . gorporate P Y g_ohm?s, litigation, non-litigation, or administrative
NN ; overnance i isputes.
A ggg?;riwr;t;%?eto Information Securities firms Conference ii;ﬁr:rl times per * Information Security and Privacy Protection:
Shareholders  pusiness Security : : The overall violation rate of employees due to
and Privacy Financial report Quarterly non-compliance with confidential information
development, P . . ; o
X - rotection . o L protection procedures is 0.122%. The Company
taking responsibility - ~ - Participate in investment forums or corporate briefings did not incur anv losses due 1o sianificant
for its shareholders. ¥ organized by domestic and foreign investment institutions Periodically as needed . I CUr any 108ses due fo Sign
Enhancement N information security incidents in 2023.
and securities firms - Quality Enhancement: We maintain the 1ISO9001
Receiving visits from corporate shareholders, domesticand oo oo oo Management system certification every year
foreign investment institutions, and securities firms. y and have obtained the internationally renowned
customer Sony's green product certification,
Information released on the Public Information Observation o certified as Green Partner for Sony.
Station and the Company's official website. Periodically as needed /
Town hall meeting Every quarter - Diversity, Equality, and Inclusion: Our employees
) consist not only of local residents in our main
Labor-management meeting Every quarter operating locations but also include individuals
o Regular department meetings Every week / Month from 12 countries/regions, creating a diverse,
- Diversity, equal, and inclusive work environment.
Employees are Equality, and Human resources services and survey Periodically as needed - Talent Development: The total investment in
:'_ the cornerstone Inclusion . : ; . 2023 training programs was approximately
2 = of the Company's -+ Talent Life service maillbox Periodically as needed  \1g5 09 million, with an average learning time of
— sustainable Development  Employee assistance programs (EAPS) Periodically as needed ~ 10.9 hours per employee. _
Employees ~ developmentand - Employee . . . . : * Employee Relations, Compensation and
the core driving Relations, Employee grievance and whistleblower mailbox / Life service Periodically as needed Benefits: The standard salaries of entry-level
force behind its Compensation mailbox / Audit committee reporting mailbox y employees at each operational site (based on

continued growth

and Benefits

+ Labor Rights

Company announcement

Periodically as needed

the starting salary of inexperienced engineers)
are significantly higher than the local statutory
minimum wage.

+ Labor Rights: Conduct comprehensive human

rights due diligence; establish a system for
managing and tracking complaints and reports.

Global Unichip Corporation 2023 ESG Report | 21
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Stakeholder ~ Meaning for GUC Focal Issues Communication Method and Frequency Communication Performance
Customer audit Periodically as needed - Occupational Health and Safety: Comply with
. . . o RoHS & REACH regulations and domestic and
Listening to Customer meeting Periodically as needed  jnternational environmental protection laws and
customer needs A chnical : - regulations
idi . i nnual technical symposium very year :
a?gcg;\gr?;g Sgglltf 2tr|]c()jnal yme vy - Employee Relations, Compensation and
P Customer satisfaction survey Every year Benefits: Constructing a competitive and
products and Safety : . i
services to + Employee Aligning with client industry and social responsibility surveys appropriate cqmpensatlon strategy in
~ohieve CLStomer Relations ‘ gning ; y p y YS Periodically as needed  accordance with local labor laws and
Customers JIeve - orimprovemen regulations. Participating in regional salary
satisfaction Compensation ) ) — — : o . ,
- Responsible for the dedicated email inbox Periodically as needed ~ surveys actively, aligning with the Company's
can enhance and Benefits y ! S : .
. X business objectives, rolling out adjustments and
company business -+ Labor Rights o i
revisions to the compensation plan to attract and
development and ; ; " retain key talent
revenue sources. Immediate response to customer complaints Periodically as needed Labor Rights: Establish a system for handling
and tracking complaints and reports.
Supplier information platform Periodically as needed - R&D and Innovation: Continuously invest in
Suppliers are ) ) research and development and improve the
important - R&D and Regular questionnaire survey Every year quality of patent applications.
partners for GuUC Innovation Supplier audits Periodically as needed Informa'tion Security and Privacy Protection: No
) in providing + Information complaints related to infringement of customer
{@ the necessary Security Face-to-face interviews and meetings Periodically as needed privacy or customer data have been reported.
resources and and Privacy + Quality Enhancement: We maintain the ISO9001
. services for Protection management system certification every year
Suppliers operations, - Quality and have obtained the internationally renowned
working together Enhancement  promotion of the code of conduct (GUC's "Procedures for customer Sony's green product certification,
tocreate valuein - Customer Ethical Corporate Management and Guidelines of Periodically as needed  Certified as Green Partner for Sony.
the sustainable Relationship Conduct") + Customer Relationship Management: Request
development value Management suppliers to declare or sign the Conflict Minerals
chain. / Ethics and Supplier Code of Conduct /

Compliance with relevant RBA regulations.

22 | Global Unichip Corporation 2023 ESG Report
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Stakeholder ~ Meaning for GUC Focal Issues Communication Method and Frequency Communication Performance
Company financial report Every year - Talent Development: Organized 15 campus job
. . L . fairs both domestically and internationally, and
Cotrr?m?mcate with associations or unions and competent Periodically as needed held 17 campus seminars. Recruitment of a total
authorities of 29 interns from domestic and international
[ " Talent Document reception and distribution Periodically as needed E)?]llg?(Srsmai?l?e?r?gﬁgsglzzfrzrmbsOtEsst:glirgr?(; ;?ﬁe
0 - .
N édksﬁ;?otro S Development  Attending the industry-government-academia seminar Periodically as needed official SNS account in 2023, aiming to enhance
Indust guiatory - R&Dand the engagement of students with GUC.
naustry, requirements and . I ” .
Government,  stay updated on Innovation * R&D and Innovation: In addition to adopting
Academia, olicy changes to Information Al-related technologies from EDA Company,
and r?witiggte opgrational Security we also maintain ongoing collaborations with
Research risks and Privacy Provide reports or responses in accordance with the universities for industry-academia cooperation
Protection requirements and regulations of respective competent Periodically as needed Ie\?ery y?ar. ety and Privacy Protoc
authorities + Information Security and Privacy Protection:
Continuously monitor legal regulations and
establish internal systems to ensure compliance.
Provide timely advice and responses through
communication channels.

Publish revenue report Every month - Employee Relations, Compensation and
gg%g\r/;g ool - Employes Publish company financial/operational report Every quarter gg\r/‘;‘;'tgm@g?gfﬂgl‘é;?em'0”, training, and
responsibility as Relations, Publish ESG report Every year - Natural Ecology Protection: Participated in the

—,  adriving force Compensation : - o Wilderness Association's efforts to maintain the
fﬁf\ﬁ;‘r for sustainable and Benefits ~ Other Welfare Charity activities Periodically as needed  apitat of the Rana Sauteri Frog and the Clean
Sy a—'ﬂjj initiatives. Mitigate ~ + Natural Official website and e-mail Periodically as needed Stream activities as volunteers twice, with a
_ negative impacts Ecology - .. ) . — total of 33 participants and 66 volunteer hours.
Society on the local Protection Participate in disaster relief activities Periodically as needed Engaged in International Coastal Cleanup

community and
contribute to
society, enhancing
positive social
influence

- Labor Rights
+ Occupational

Health and
Safety

Press release of new technologies and products

Periodically as needed

Responding to survey questionnaires

Periodically as needed

Industry-academia collaboration project

Periodically as needed

Internship program

Periodically as needed

Day volunteering activities with a total of 44
participants and 88 volunteer hours.

+ Labor Rights: Establish a system for handling
and tracking complaints and reports.

+ Occupational Health and Safety: Verified
through ISO 45001 System.
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2.3 ldentification and Analysis of Material Topics

Materiality analysis is an important policy for GUC in compiling sustainability reports,
formulating long-term sustainability goals, and communicating with stakeholders.
Following the methodology for conducting materiality analysis based on the GRI Universal
Standards 2021 and the AA1000 Accountability Principle: 2018, and taking into account
the concerns of stakeholders and the perspectives of GUC's sustainable business and
risk management, the material issues are identified. GUC observes the trends in ESG
issue changes and tracks the progress of long-term sustainability goals. We collect and
respond to feedback and suggestions from stakeholders through various communication
channels. Additionally, our ESG Committee continues to execute ESG strategies and
remains dedicated to our commitments.

24 | Global Unichip Corporation 2023 ESG Report

Assement of Operational Impact

For the 21 sustainability issues prioritized through the "Stakeholder Concerns
Questionnaire," we will further refine and standardize the internal assessment by inviting 41
senior executives at the director level or above from each department to participate in the
"Sustainability Issues Materiality Assessment Questionnaire.” This questionnaire will delve
into more detailed aspects such as positive and negative impacts, including scale and
scope, likelihood of occurrence, and risks related to human rights violations.

.

|dentification of Material Topics

A total of 234 questionnaires were collected for the "Stakeholder Concerns Questionnaire,"
and 41 questionnaires were collected for the "Sustainability Issues Materiality Assessment
Questionnaire" (achieving a 100% response rate). The results from both questionnaires
were analyzed using weighted analysis, sorted based on their quantitative values, and
threshold standards for material topics were established. In 2023, a total of 7 material topics

were identified.

Review of Material Topics

Based on the analysis of the two questionnaires, two ESG Committee meetings were
convened at the headquarters. During these meetings, stakeholder perspectives and
concerns were integrated, and external consultants were commissioned to review the
appropriateness of material topics and threshold standards. This process ensured that no
material topics requiring priority reporting were overlooked or inadequately addressed,
thereby ensuring completeness, inclusivity, and alignment with the Company's sustainability

strategy.
v

Establishment of Material Topics

In 2028, 7 material topics identified by the ESG Committee and approved by the Board
of Directors are disclosed in this report, along with the impacts, policies, commitments,
management actions, indicators, and goals of the Company.
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Material Topics Matrix

GUC not only relies on its internal process for analyzing material topics to determine and disclose them but also employs a more objective "dual materiality" process to evaluate the
effectiveness of each topic. GUC bases its assessment on the following two categories of materiality principles:

1. The impact of the external environment on internal operations is also considered in relation to the external impact of business operations on the environment and people.

2. The GRIl disclosure framework represents the "significance of impact," while the SASB, TCFD, and other financial standards represent the "financial significance."

GUC firmly believes that examining the priority of material topics through diverse and objective perspectives enables us to better respond to stakeholders' expectations, improve the
corporate structure, and continue towards sustainable development.

§ @ Customer Relationship Management @ Climate Change Strategy and Management
% @ R&D and Innovation @ Establishing a Responsible Supply Chain
<

@® Employee Relations, Compensa- @ Information Security and Privacy @ Sustainability
E)U tion and Benefits Protection

Opportunity % @® Social Participation @ Green Products and Operations @ Quality Enhancement

o @ Diversity, Equality, and Inclusion @ Talent Development @ Corporate Governance

@ Creen Energy Use and Water @® Occupational Health and Safety
- Resource Management @ Code of Conduct
& @ Product Responsibility , ® Risk Management
= ® Greenhouse Gas Reduction and Carbon
% @® Natural Ecology Protection Footprint @® |abor Rights

Low Middle High

Impact Level

@® Governance Issues @ Social Issues @ Environment Issues
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Changes in Material Topics

GUC's assessment of material topics for 2023 considers not only the sustainability issues
outlined by GRI but also references the disclosure requirements specific to its industry
as per the SASB standards. The ESG Committee evaluates and selects topics based
on three main criteria: internal and external survey results, areas for improvement, and
projects where the Company has already allocated resources. In alignment with GUC's
net-zero target, we are prioritizing climate change-related themes and elevating their
importance. Additionally, we are introducing the "Customer Relationship Management"
topic, which received the highest votes in the Stakeholder Concerns Questionnaire, to
meet stakeholder expectations and address their concerns.

Material Topics List

(Material Topics and Impact)

Corporate
Governance

Innovation R&D and Green | Partnership ‘ Environmental Inclusive Workplace ‘ Aopendix ‘
Product Manufacturing Prosperity Sustainability | and Social Engagement PP
<2023 the Changes in GUC's Material Topics)

Order 2022 Material Topics 2023 Material Topics Changes
. Climate Change Strategy and Renaming,
! Climate Change Management same ranking
5 Supplier Management Esta_bhshmg Responsible Supply Renammg,_
Chains same ranking
3 R&D and Innovation Customer Relationship Management ~ Added
4 Quality and Competitiveness  Sustainability Ranking up
Green Energy Policy and , Renaming,
5 Achievements Quality Enhancement ranking down
6 Sustainability R&D and Innovation Ranking down
7 Corporate Governance Corporate Governance Same ranking

@ Direct Impact O Facilitating Impact A Business Impact

Value Chain Impact

Order ’\4?9122' Positive and Negative Impacts Corrteos%%r}dmg Meaning and Importance for GUC Corgs;og?mg
P Upstream GUC Downstream P
c :Implementing greenhouse gas reduction and iy ) . -
control measures can reduce the impact of climate Positive real impact: The intensification of
change on operations and financial performance, global warming and the frequent occurrence
increase the company's resilience to climate change, 201-2 of extreme weather disasters have caused
and potentially create new business opportunities 302-1 significant economic losses to many
Climate by enhancing the overall image of environmental o countries and businesses. To mitigate
inabili 302-3 the risks and impacts of climate change, .
sustainabilit g
’ Change Y- 305-1 GUC has impl d various i | A . ° 6.Environmental
Strategy and o - C has implemented various interna Sustainability
Manacement = : If greenhouse gas emissions are not reduced 305-2 environmental conservation and energy-
g and controllled, itmay have a negative impact on the saving measures, as well as increased the
Earth's environment by exacerbating climate change. 305-3 proportion of green energy. Additionally, we
Additionally, physical climate risks could lead to 305-4 have introduced green products to enhance

higher operating costs, supply chain disruptions, and
increased financial costs for companies undergoing
transformation.

our adaptability and resilience to climate

change.

Note: Upstream includes EDA and IP manufacturers; GUC includes employees and shareholders; Downstream includes customers, industry, government, academia, research, and society.
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@ Direct Impact O Facilitating Impact A Business Impact

Value Chain Impact

Order ’\4??2? Positive and Negative Impacts Corrteos%%r}dmg Meaning and Importance for GUC Corgeﬁgtjtg?|ng
P Upstream GUC Downstream P
© : Implement supply chain management, enhance Positive Actual Impact: In order to meet
overall supply chain quality, prosper together with customer needs, reduce production
supplier partners, improve company profitability, and costs, and improve operational efficiency,
achieve sustainable business goals. GUC has established a stable and sound
Establishing a . ‘ . 204-1 supplier system through supplier selection
5 R 't?l — : Failure to effectively manage suppliers can lead 308-1 and certification. It also provides incentive ° A 5. Partnership
eSPOnsIbIE 10 jssues with the supply of raw materials and other i mechanisms and communication channels Prosperity
Supply Chain  g60ds, or the suppliers themselves may operate 414-1 to achieve a common understanding of
in violation of regulations, potentially resulting in quality. The Company aims to maintain long-
problems related to product safety, human rights, and term and good cooperative relationships
the environment, which can damage the Company's with supply chain partners and strives for a
image and reputation. sustainable supply chain.
0: Effective customer relationship management
can enhance customer loyalty, making customers
more inclined to continue purchasing the company's Positive Actual Impact: Upholding a
Customer ~ Products or services, and potentially promote word- customer-oriented spirit, providing 4.8 Customer
3 Relationship ~Ofmouth, attract new customers, thereby increasing Custom  professional services, gaining customer [ ° Service and
Management ~ Sales volume and revenue. trust, and dedicated to assisting customers Satisfaction
— : Failure to effectively maintain customer in achieving success.
relationships may lead to an increase in customer
churn rate and reputational damage to the Company.
(4+) : By adhering to the principles of sustainable Positive Actual Impact; GUC aims to meet
business responsibility and vision, GUC aims to the economic development requirements of
achle\éetlpng—:erm slu?tamabmy and make greater the current market and pursue sustainable 3.1.2 Various
contributions to society. - . 1.
4 Sustainability 201-1 shner Y detv eflopment.dWet actl\(/jely examine A o Performance
— : Without establishing corporate sustainability € IMpact of our products and services on Metrics

responsibilities and vision, it will affect the Company's
image and prevent it from aligning with the
international sustainable market.

society, the environment, and the economy,
and continuously strive for improvement and
sustainability.

Note: Upstream includes EDA and IP manufacturers; GUC includes employees and shareholders; Downstream includes customers, industry, government, academia, research, and society.
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@ Direct Impact O Facilitating Impact A Business Impact

Value Chain Impact

Order 1\4?%3 Positive and Negative Impacts Corrteos%%r}dmg Meaning and Importance for GUC Corgeﬁgtjtg?|ng
P Upstream GUC Downstream P
Positive Actual Impact: Rapid technological
© : Providing customers with stable and high- advancements and shortened product life
quality products enables them to continue using cycles have increased the risks in industry
them, thereby achieving the company's sustainable operations. GUC aims to provide world-
Quality operation. class advanced custom IC services. We 4.6 Product
5 Enhancement . . Custom actively pursue innovative research and A o A Quality and
= : Poor product quality management leading to development technologies and excellent Competitiveness
violations of health and safety regulations will impact product quality. In addition to assisting
human health and environmental safety, and may customers in creating higher added value
result in customer loss affeCtmg company OperaUOnS. for their productsy we also reduce market
risks and enhance industry competitiveness.
© : Providing innovative technology to customers to Positive Actual Impact: GUC actively seeks
expand company business and increase profitability. innovation and change to meet the unique
Innovative technology research and development can business and technological needs of today's
also improve product production efficiency, reduce innovative technology companies, creating 4 i
R&D and production costs, and enhance company profits. new value for the industry or market. o B”gr\]/g 1on
6 Innovation = : Without continuous research and development of Custom Simultaneously shaping an innovative ® A Green Product
new technologies to break through existing markets, corporate culture not only enhances the Manufacturing
the Company is susceptible to the impact of market added value of our products but also seeks
demand and other major environmental changes, to maximize the interests of our stakeholders,
leading to significant fluctuations in economic together becoming a driving force for social
performance and increasing operational risks. advancement.
c - Good corporate governance systems can Positive Agtual Impact: GUC is committed
enhance transparency, making it easier for investors to enhancmg company performance,
and stakeholders to understand the operations and safeguarding shareholder rights, and
decision-making processes of the company. considering the interests of other
stakeholders. We continuously strive to
7 Corporate ~ — : The lack of effective corporate governance 205 strengthen the responsibilities of the board of A ° 3. Corporate
Governance ~ Systems can lead to management abuse of power, 206 directors and implement financial disclosure Governance

resulting in harm to the Company, including
corruption, conflicts of interest, and investor distrust,
which in turn affects the Company's sources of
funding and market position. Furthermore, it increases
regulatory risk, legal risk, and reputational risk.

and internal auditing to enhance the integrity
of the governance structure. This ensures
the Company's ability to effectively adapt
and sustain operations in the face of any
form of risk impact in the future.

Note: Upstream includes EDA and IP manufacturers; GUC includes employees and shareholders; Downstream includes customers, industry, government, academia, research, and society.
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2.4 Policy for Managing Material Topics
Material Topics Climate Change Strategy and Management
Co”f;%‘;a”ld'”g 201-2 ~ 302-1 ~ 302-3 ~ 305-1 + 305-2 ~ 305-3  305-4
SDGs of 13 i
Connection >
Policy or In response to abnormal climate conditions, a contingency plan has been developed to reduce greenhouse gas emissions from the Company and its suppliers. Actively
Commi¥ment planning various environmental protection, energy saving, and carbon reduction measures, reducing greenhouse gas emissions, and increasing the use of green energy to

mitigate the operational impacts of climate change and create a better and safer environment for future generations.

Short-term goal »  Develop energy-saving and carbon reduction policies to reduce Scope 2 carbon emissions by 4.2% annually and Scope 3 carbon emissions by 2.5%.

Indicators and Pay attention to domestic and international regulations, and combine greenhouse gas inventory and SBTi to establish robust and feasible carbon reduction

Mid-term goal

Objectives targets.
Long-term goal »  Align with the global carbon reduction trend and gradually achieve net zero by 2050.
- Based on 2022 as the reference, the goal is to reduce Scope 2 carbon emissions by 4.2% annually and Scope 3 carbon emissions by 2.5%.
- Gradually establish and plan energy-saving strategies and action. Simultaneously, future Key Performance Indicators (KPIs) will be established to reduce greenhouse gas
Effectiveness emissions, water usage, electricity consumption, and other energy resources.
Tracking + Complete annual greenhouse gas inventories of all locations.

Mechanism -« Verify the carbon footprint of exported goods from Taiwan if comply with European and American standards.
- Continue the development of the N5/3/4/2 (5/3/4/2 nanometer) design process, guiding customers towards the use of a more efficient N5/3/4/2 manufacturing process, and

contributing to overall energy consumption.

- Establish SBTi targets and submit a commitment letter.
- Green electricity is officially supplied, with solar power estimated to contribute approximately 22,000 kWh per year.
+ The total amount invested in energy-saving projects in 2023 was NT$5.04 million.

Annual Actions
and Measures

Global Unichip Corporation 2023 ESG Report | 29



GUC

The Advanced ASIC Leader

Material Topics

%

Sustainable ‘
Management

i)

Corporate
Governance

\YZ,
About ‘
GUC

D
About the
Report

0|

Establishing a Responsible Supply Chain

Corresponding

204-1 + 3081+ 414-1

to GRI
SDGs of R 5m 17 e
Connection CcO @
Construct a supply chain that meets RBA requirements, committed to
. maintaining long-term cooperative relationships with domestic and foreign
Policy or ) 2. e . ;
Commitment suppliers, and jointly establishing a stable and sustainable supply chain.

Establish effective incentive mechanisms, good communication channels,
and a shared quality concept.

Indicators and

Obtain products or services that meet the Company's

Short-term goal p> quality and quantity requirements at the lowest cost

Mid-term goal b Ensure that suppliers provide the highest quality

Objectives service and timely delivery
’ Develop and maintain good supplier relationships,
Long-term goal p- and explore potential suppliers
- Establish a supplier evaluation system through supplier selection
Effectiveness procedures and supplier certification methods
i « Irregular supplier audits
Tracking ’ . )
. - Irregular face-to-face interviews and meetings
Mechanism

- Regular questionnaire survey
+ Supplier information platform

Annual Actions
and Measures

- Local purchases will account for 88.6% of the total purchases in 2023
and amount to NT$15.6 billion.

+ Promotion of the code of ethics (GUC's "Procedures for Ethical
Corporate Management and Guidelines of Conduct").

+ Audit all Tier-1 significant suppliers to achieve Level B or higher, and
conduct counseling and communication.

+ Conflict minerals / Requesting suppliers to provide declarations or
signatures.

+ 100% Tier-1 significant suppliers completion of RBA code of conduct
signing.

- 100% Tier-1 significant suppliers completion of ESG sustainability
management & risk assessment survey and evaluation, with no
significant risks identified.

- 100% All Tier-1 significant suppliers sign a biodiversity commitment
survey document.
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Customer Relationship Management

Corresponding

i GRI Custom Item
SDGs of n/a
Connection
Integrity and commitment to our customers are fundamental principles of
our company. At GUC, we treat our customers as partners and provide
Policy or them with trusted professional ASIC services. We are dedicated to
Commitment  nurturing long-term cooperative relationships with our customers and are

committed to assisting them in achieving success. This commitment is the
driving force behind our continuous development.

Indicators and

- Smooth customer feedback channels and respond
promptly

= Comply with ISO9001 and conduct third-
party verification, providing necessary and
sufficient information to meet the requirements of
downstream, end customers or public sectors

Short-term goal p>

- Continuously optimize the "Customer Complaint

Obijectives .
. Management Procedure" and conduct regular
Mid-term goal > . :
customer satisfaction survey to understand
customer needs
-+ Continuously provide high-quality services,
Long-term goal p industry-leading technologies and products.
Customer satisfaction continues to reach 90% goal
- Establish dedicated service windows for various functions to address
Effectiveness customer inquiries and ensure prompt responses to all types of
Tracking customer issues
Mechanism -« Establishing various automation tools to enhance customer service

efficiency

Annual Actions
and Measures

- 2023 annual customer satisfaction survey exceeding 97%.

- Continuously utilize annual customer satisfaction surveys to understand
customer needs and establish various improvement plans.

- Continuously investing in advanced manufacturing processes and
IP research and development to solidify our technological leadership
position.

- Increase participation in semiconductor industry events, establish
various social media platforms to bring in more business opportunities
and enhance customer communication.
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Material Topics Sustainability Material Topics Quality Enhancement
Corresponding } Corresponding
to GRI 201-1 to GRI Custom Item
SDGs of W= SDGs of n/a
Connection e'e) Connection
i } o ; ; : The Company shall establish a technical development plan and complete
W'tl.r:. th? |nt§n3|f|cat|o_n ofltchrtnate.tchange and thte (_:hangmg tgl%%% fact Coprglr'r?&/n?ém reliability verification during the design phase. Implement total continuous
poiitical and economic situation, 11 necessary o Incorporate actors improvement activities and internalize a culture of quality.
and risk scenarios into the assessment and continuously review them
Policy or through internal control processes in order to make the Company resilient Continuously improve the incentive measures such
Commitment  in response to unknown challenges. Through the spirit of continuous Short-term goal p»  as bonuses and public recognition for continuous

improvement in quality management (PDCA), we strive to enhance
corporate performance and become a leading global supplier of IP and
ASIC.

improvement suggestion activities

Promote Customized Quality Services with excellent
and reliable product quality, assisting customers

Indicators and  Mid-term goal p

Implement corporate governance and treat

g Co in gaining market advantage and strengthening
Short-term goal p stakeholders equally, fulfilling social responsibility Objectives competitiveness
Committed to environmental protection and public The competitiveness of our customers is the driving
Indicators and . welfare activities, while also aligning with the 17 force behind GUC. We are committed to becoming
Objectives Mid-term goal b United Nations Sustainable Development Goals Long-term goal »> a trusted and indispensable long-term partner for our
(SDGs). customers' success.
Long-term goal b Establish work plans and effectively implement the - Quality management policy
9 9 vision and mission of GUC sustainable development. - Customer satisfaction survey
} ; : . Effectiveness  « Continuously passing ISO 9001 system verification
Eff$ct|v§ness ThehBoard ﬁf [grectors pliyﬁ aég%eg ISory and aavisory rohle,émd dof Tracking + Continuously maintain IECQ QC 080000 management system
racking eac year the ecre@ary ofthe ommittee reports to the Board o Mechanism certification, and undergo verification by a third-party impartial
Mechanism Directors on the achievements and future work plans for that year. organization
- The Board of Directors has adopted the "GUC ESG Best Practice + Continuous improvement suggestion activities

Principles" as the guiding principles for long-term promotion of ESG.

Annual Actions
and Measures

+ Annual regular report to the board of directors.
- Regular training sessions are held annually to explain the key

ESG strategies and implementation to colleagues, encouraging all
employees to collectively uphold the Company's vision of sustainable
business operations.

Annual Actions
and Measures

+ 2023 annual customer satisfaction survey exceeding 97%.

Ensure the effectiveness of the quality management system and
achieve the quality objectives and requirements of the quality
management system.

- Maintain the integrity of the quality system when planning changes to

the quality management system.

- Attained international recognition from renowned customer Sony for

green product certification, becoming a Sony supplier partner.

In 2023, GUC has no significant records of violating relevant regulations
in the provision and use of GUC products, nor have there been any
customer complaints or returns due to hazardous substances.
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Corporate Governance

Corresponding

Corresponding

i GRI Custom Item o GRI 205 ~ 206
SDGs of e SDGs of e
Connection & Connection ﬁi
In accordance with the corporate governance roadmap, we will establish an
Policy or Become the leader in IC design service by developing core effective corporate governance framework, strengthen the functions of the board
Commitment  products. of directors, enhance information transparency, improve communication with
. stakeholders, align with international standards, guide diligent governance,
Policy or : i . . f ;
. } . and effectively utilize the functions of each functional committee. Continuously
Continuously enhance product quality and Commitment

Indicators and

value, meet customer needs, promote
industry-academia collaboration, and focus
on advanced technologies

Short-term goal »

Strengthen in-depth technology

implementing equal treatment for all stakeholders, becoming the top performer in
corporate governance among Taiwanese stock companies. The management is
committed to establishing a management system and ensuring that the Company
continuously improves in accordance with corporate governance best practices.

Objectives Mid-term goal > development and patent portfolio to maintain
a leading position in industry innovation
Provide industry-leading energy-saving and
Long-term goal »»  carbon reduction technologies and products
to achieve sustainability goals
Effectiveness Silicon intellectual property (IP) verification
Tracking . Number of patent applications and approvals, as well as
. issuance of patent bonuses and incentives
Mechanism

- Amount of research and development investment

Annual Actions
and Measures

- The investment in research and development amounted to
NT$3.116 billion in 2023.

+ The international patent approval rate reaches as high as 99%.

- By the end of 2023, we have obtained a total of 515 patents in
various countries.

- GUC's HBMS3 IP, distinguished by its outstanding development
technology and specifications, was honored with the Best IP of
the Year award at the 2023 EE Awards Asia.
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Indicators and

- Comply with all regulations, without any major violations
occurring

- Maintain a position within the top 5% in corporate
governance evaluations

 Regularly conduct internal audits to detect, prevent, and
ensure the legality of all business operations

Short-term goal »

Objectives - Continue to be a constituent of the Taiwan Corporate
Mid-term goal Governance Index
- Continue to refine the operations of the Board of Directors
- Continue to implement ethical management guidelines,
Long-term goal p» adhere to sustainable development principles, and
ensure the maximization of shareholder value
Effectiveness
Tracking + Participation in corporate governance evaluation
Mechanism

Annual Actions
and Measures

+ Rank in the top 5% in company governance evaluation.

+ The Board of Directors also establishes an Audit committee and a Compensation
committee.

- Establishment of a dedicated corporate governance unit.

- Establish a dedicated unit for ethical corporate management and regularly
report the implementation effectiveness to the board of directors.
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2023 Goals and Performance

Corporate Governance
Structure and Financial
Performance

The management is committed to establishing a
management system and ensuring that the Company
continuously improves in accordance with corporate
governance best practices, guaranteeing the
maximization of shareholder value.

Continuously remain as a constituent stock of the
Taiwan Corporate Governance Index.

+ Ranked in the top 5% in corporate governance
evaluation

- Constituents of the Taiwan Corporate
Governance Index

Functions and Strategies of
the Board of Directors

Actively supervise the implementation and execution
of established strategies by the management team,
and ensure the appropriateness and transparency of
internal and external strategy communication.

Report on the performance evaluation of the
board of directors.

The performance self-assessment result of the
Board of Directors and Functional Committees
was excellent.

Ethical Corporate
Management

In order to establish a corporate culture of ethical
corporate management, and to comply with regulation,
it is required that directors and managers issue a
statement of compliance with the ethical corporate
management policy, and that the code of conduct be
stipulated in the employment contracts of employees,
with the expectation that all employees should have a
clear understanding and faithfully adhere to it.

+ GUC's "Procedures for Ethical Corporate
Management and Guidelines of Conduct"

+ "Supplier Code of Conduct"

« Comply with various laws and regulations

- The training on ethical corporate management
has achieved a 100% completion rate for the
year.

+ 100% Signing the Supplier Code of Conduct

+ There have been no instances of significant
fines imposed for violations of laws and
regulations in the categories of environment,
society, and corporate governance.

Risk Management

Ensure the achievement of the Company's operational
goals and vision.
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Financial risk, operational risk, legal risk, climate
change and environmental risk management,
emergency response, strategic risk, and other
risks.

Manage all business risks in a safe and
controllable manner.
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3.1 Corporate Governance Structure and Financial Performance

3.1.1 Dedicated Corporate Governance Unit

On July 30, 2020, the Board of Directors of GUC appointed Daniel Chien, Senior Vice
President & CFO of the Company, as the Director of Corporate Governance. A team
of 7 individuals from the Finance Department, Legal Department, Internal Audit Unit,
and Human Resources Department has been formed to handle corporate governance
matters. Their responsibilities include providing data required for board operations,
assisting directors in compliance with laws and regulations, organizing board and
shareholder meetings in accordance with the law, handling company registration and
changes, preparing minutes of board and shareholder meetings, and assisting the board
in strengthening its functions to ensure the rights and interests of stakeholders and equal
treatment of shareholders. The Board of Directors has functional committees including the
Audit Committee, Compensation Committee, and Strategy Committee, which assist the
Board in managing corporate governance-related matters and adhere to the Company's
Corporate Governance Practices to safeguard shareholder rights as the primary objective
and treat all shareholders fairly.

The Board of Directors authorizes the establishment of the Audit Committee,
Compensation Committee, and Strategy Committee, respectively, to assist in fulfilling its
supervisory responsibilities. Each committee is chaired by an independent director with
expertise in the respective field. The chairpersons of the committees regularly report
their discussions and decisions to the Board of Directors. For detailed information about
each committee, please refer to section "3.4.1 Risk Management Policy and Framework."
In addition, under the leadership of the board of directors and the President, there are
committees dedicated to sustainable development, operational management, and net
zero. These committees are responsible for long-term and short-term planning and
management in relation to the Company's sustainable operations and risk management.
They regularly report to the board of directors.

(Organizational Structure of GUC)

Shareholders Meeting

Audit Committee
Compensation .
Committee Board of Directors
Strategy Committee Internal Audit
Head of Corporate
Governance

Ranked in the Top 5% in Corporate Governance Evaluation Eight Times

GUC adheres to the principles of corporate governance, which include a high degree of self-
discipline, strengthening the role of directors, safeguarding shareholder rights, enhancing
transparency of information, and addressing the impact of environmental and social issues
on the Company to ensure its sustainable operation. In accordance with this principle, the
Company voluntarily established a Corporate Governance Officer to assist the Board of
Directors in its operations in 2020.In addition, the Board of Directors has authorized the
establishment of an Audit Committee and a Compensation Committee to assist the Board in
fulfilling its supervisory responsibilities. The organizational charters of each committee are
approved by the board of directors, and the chairpersons of each committee regularly report
their discussions and decisions to the board of directors.

GUC has been ranked in the top 5% of the Taiwan Stock Exchange's Corporate Governance
Evaluation eight times. This evaluation includes criteria such as the "MSCI Taiwan Index,"
"FTSE4Good TIP Taiwan ESG Index," "TWSE RAFI® Taiwan High Compensation 100 Index,"
"TWSE Corporate Governance 100 Index," "FTSE Taiwan Mid-Cap 100 Index," "FTSE TWSE
Taiwan 50 Index," demonstrating our strong development in areas such as "protecting
shareholder rights and treating shareholders equally," "strengthening board structure and

operations," "enhancing information transparency," and "implementing corporate social
responsibility."
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3.1.2 Various Performance Metrics

Financial Performance
GUC's consolidated net operating revenue for 2023 was NT$26.241 billion, an increase The gross profit margin for 2023 was 30.4%, a decrease of 4.3 percentage points from
of 9% compared to the previous year's revenue of NT$24.04 billion. The net profit after the previous year's 34.7%. This decline was primarily due to a decrease in the gross profit
tax was NT$3.508 billion, a decrease of 5% compared to the previous year. Earnings margin of the Turnkey business and a higher revenue proportion. The net profit margin
per share were NT$26.18, a decrease of approximately 5% from the previous year's after tax for 2023 was 13.4%, a decrease of 2 percentage points from the previous year's
NT$27.69. 15.4%.
(GUC Recent Annual Production Volume > (Unit: Thousand Quantity; NT$ thousand)

2021 2022 2023
Main products
Volume Amount Volume Amount Volume Amount

ASIC and wafer products 176,489 4,712,990 221,629 12,625,874 176,439 14,836,727

Commissioned design (NRE) - 2,654,621 - 4,088,945 (Note) 3,950,094

Other - 38,458 - 71,771 (Note) 163,819

Total 176,489 7,406,069 221,629 16,786,590 176,439 18,950,640

Note: The main business of the design service industry is to accept commissioned IC design services. Due to the differences in project contracting and cost allocation, the concept of self-owned wafer manufacturing capacity does not apply, as it
is more relevant to the general manufacturing industry.

36 | Global Unichip Corporation 2023 ESG Report



H W

% o

000
e

&

@

& &

gm&;}m& ‘ About the About ‘ Sustainable ‘ Corporate Innovation R&D and Green | Partnership ‘ Environmental Inclusive Workplace ‘ T
Report GUC Management | Governance Product Manufacturing Prosperity | Sustainability | and Social Engagement PP
(Operating Performance Statistics for the Past 3 Years > (Unit: NT$10 million)
Annual 2021 2022 2023
Generated Direct Economic Value
Revenue 15,108 24,040 26,241
Cost 9,878 15,705 18,265
Business income tax 281 635 647
Director remuneration 28 45 45
Allocated Economic Value
Employee dividends - Cash 272 668 1,271
Employee dividends - Bonus 272 668 0
Shareholder dividends - Cash 938 1,876 1,876
Retained Economic Value 522 1,834 1,632
Note 1: Retained economic value = Generated direct economic value - Allocated economic value
Note 2: Green investment of NT$3.5 million in 2023.
Communication Performance with Shareholders and Investors
GUC's management team formulates management . . .
g ' wate . <2023 GUC Interactive Sessions and Investor Attendance Stahshcs:)
policies based on feedback regarding relationship
maintenance, integrating them |ntc_) daily operations or Annual 2017 2018 2019 2020 2021 2022 2023
annual plans. They regularly review and assess the
effectiveness of these policies as crucial foundations Number of 115 181 197 81 82 104 214
for the Company's sustainable development strategy. Meetings
Additionally, th ith stakehol t i
dditionally, they engage with stakeholders to varying Number of 504 1,158 860 749 971 1,647 1,059
degrees based on their importance, effectively utilizing Participants
company resources to foster mutually beneficial Average Number
relationships. For detailed communication channels, of Attendees Per 517 6.40 6.77 9.25 11.84 13.28 9.15
please refer to "2.2 Stakeholder Engagement." Meeting
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GUC has the following tax policies in place to effectively manage the Group's tax risks and apply for tax incentives in accordance with tax regulations, thereby enhancing the Company's
tax benefits. The tax policy has been approved by the board of directors and is implemented by the responsible units, who report to the management level to ensure the effective operation

of the tax management mechanism.

(G Tax Policy

- Comply with the tax laws and legislative principles of
the operating jurisdiction of the corporate group.

- Not transferring the profits created by the Group
Company from high-tax countries to low-tax countries.

+ Not using tax structures without commercial substance
or engaging in tax planning through tax havens for the
purpose of tax avoidance.

- Related party transactions are conducted in
accordance with the principles of regular transactions
and comply with the internationally recognized transfer
pricing guidelines published by the Organization for
Economic Co-operation and Development (OECD).

+ Approval and changes to tax policies must be approved
by the board of directors.
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Tax risk management has been incorporated into
GUC's annual Finance and Accounting Department
Risk Management Report, which is regularly reported
to the CEO by the head of the Finance and Accounting
Department. The Chief Financial Officer of the Company
bears the ultimate responsibility for tax management,
while the day-to-day tax administration and management
are entrusted to tax professionals supervised by the
Accounting Manager. The accounting supervisor is
required to report to the Company's audit committee
whether there are any significant tax regulations that
may affect the Company. And an external professional
organization has been appointed to provide tax consulting
services to enhance the quality of tax decision-making.
In addition, to enable the Board of Directors to effectively
grasp the Company's tax information, the Chief Financial
Officer will consider the importance to report significant
tax issues to the Board of Directors as needed.

G Company Organizational Structure and Main
Business Activities

The Taiwanese parent company serves as the primary
operating entity for GUC, functioning as the operational
headquarters responsible for formulating operational
decisions and overseeing management. Its main business
activities include ASIC design and turnkey management
services for production. In addition, to provide services
to customers around the world and meet their needs in a
timely manner, the Company has established subsidiary
companies in the United States, Japan, China, South
Korea, Europe, and Vietnam. The aforementioned
subsidiary, commissioned by our Taiwanese parent
company, provides product design, technical support, and
consulting services to the Company's clients in its home
country. Therefore, both our company and its subsidiaries
operate in countries that are not low-tax jurisdictions
or tax havens, and engage in business activities with
commercial substance.
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(Unit: NT$ thousand)

Company Name Country Main Business Activities Annual EN#]E}S%‘S; Revenue Pre-TLa:)xSSF,’roﬂt/ Iné:;)&ensT:x Actual or ngse/rcgggténoome Tax
cUC Taiwan ASIC design and turnkey 2023 700 26,240,714 4,131,577 623,692 610,369
manufacturing management service 2022 697 23,995,308 4,321,985 611,543 589,725
GUC-NA United Product consultation, design, and 2023 7 230,755 13,950 2970 5,580
States technical support services 2022 18 246.643 15.032 5855 4855
Product consultation, design, and 2023 39 290,571 18,790 5,530 5,525
GUC-JP Japan technical it .
echnical support services 2022 31 255,248 16,491 5,094 5,119
: : 2023 28 117,490 8,063 1,853 1,861
GUC-CN China tF’ro;}ju.ct clsonsultagon, design, and
echnical support services 2022 31 110,241 9,782 1,827 1,902
GUCA China Produ_ot consultation, (jesign, and 2023 58 476,965 102,177 12,745 10,573
technical support services 2022 59 953,104 102,693 9,676 10,850
: : 2023 2 25,536 1,556 81 234
GUC-EU Netherlands reduct consultation, design, and
technical support services 2022 4 30,045 1,753 288 229
: ; 2023 1 8,377 452 202 50
GUC-KR South Korea T roduct consultation, design, and
technical support services 2022 1 7270 448 49 50
GUC-WN Vietnam | roduct consultation, design, and 2023 17 21,203 1207 300 300

technical support services

Note: The exchange rates for the actual or projected exchange rates for the 2023 fiscal year's revenue, pre-tax profit or loss, income tax expense, and income tax payment are based on the average buying and selling rates of the Taiwan Bank for
the current month of each month in the 2023 fiscal year.
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Effective Tax Rate and Cash Tax Rate

The effective tax rates of GUC Taiwan's parent company, GUC-NJ, and GUC-EU in
2023 were 15.10%, 12.47%, and 5.14% respectively, which were lower than the average
effective tax rate of 15.90% for the "semiconductor and semiconductor equipment"
industry published by SAM CSA Companion. The cash tax rates of GUC-NJ and GUC-
KR in 2023 were 10.35% and 11.06% respectively, which were lower than the average
cash tax rate of 14.12% for the "semiconductor and semiconductor equipment" industry
published by SAM CSA Companion. The Company primarily benefits from the investment
tax credits obtained in accordance with the provisions of the Industrial Innovation Act for
research and development expenditures. Meanwhile, GUC-NJ is eligible for the research
and development expense deduction policy and has obtained the qualification of a
technology advanced enterprise, thus benefiting from a preferential tax rate of 15% for
corporate income tax. Due to the adjustment of overestimated income tax expenses from
previous years, GUC-EU's effective tax rate for 2023 was lower than the statutory tax rate
of 15%. On the other hand, GUC-KR's lower tax rate is due to the application of a lower
tax bracket.
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3.1.4 Responsible Investment

In response to climate change and international sustainability trends, and to support green
finance and foster sustainable industries, GUC initiated new initiatives in 2023. These
include a new green deposit of NT$300 million and the purchase of green bonds from
banks totaling NT$50 million. These actions demonstrate a commitment to green finance
and embody the concept of taking from society and giving back to society. They also aim
to instill a sense of environmental consciousness in all employees.

The main reason for collaborating with Mega Bank and SinoPac Bank is that the
Green and Sustainable Deposits combine the two ESG characteristics of green and
social benefits. The funds deposited by customers are used as the source of funds for
green loans and sustainable linked loans. In other words, corporate customers support
businesses or companies that are willing to invest in ESG development through deposits.
This not only has a positive impact on the environment and society but also aligns with the
concept of sustainable innovation of GUC, echoing SDG17 "Partnerships for the Goals" in
creating a sustainable future with diverse partners.

Note: Green bonds refer to bonds issued by companies to raise funds specifically for green investment projects.

2021 2022 2023 (estimated)
Company Name
Effective Tax Rate (%) Cash Tax Rate (%) Effective Tax Rate (%) Cash Tax Rate (%) Effective Tax Rate (%) Cash Tax Rate (%)

GUC 14.71 12.70 14.15 13.64 15.10 14.77
GUC-NA 43.21 41.60 38.95 32.30 21.29 40.00
GUC-JP 30.70 28.83 30.89 31.04 29.43 29.40
GUC-CN 24.01 22.31 18.68 19.44 22.98 23.08
GUC-NJ 12.19 11.87 9.42 10.57 12.47 10.35
GUC-EU 17.58 12.21 16.43 13.06 5.14 15.04
GUC-KR 11.01 10.55 10.94 11.16 44.69 11.06
GUC-VN - - - - 26.24 26.24
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3.2 Functions and Strategies of the Board of Directors

3.2.1 Board of Directors' Functions

GUC places a strong emphasis on the diversity of its board members to enhance
corporate governance and promote the sound development of the board's composition
and structure. According to the Company's Corporate Governance Guidelines, Article 20
specifies the following capabilities that the board as a whole should possess: 1. Business
judgment capability, 2. Accounting and financial analysis capability, 3. Operational
management capability, 4. Crisis management capability, 5. Industry knowledge, 6.
International market perspective, 7. Leadership capability, and 8. Decision-making
capability.

The current board of directors of GUC consists of 9 directors, more than half of whom are
5 independent directors. Directors are all over 50 years old, with males accounting for 89%
and females accounting for 11%. There are no spousal or immediate family relationships
among the directors. Additionally, only 1 director holds the position of company manager,
namely Sean Tai, who also serves as the President of the Company. Therefore, the
board of directors is independent. At the same time, the members of the GUC Board of
Directors possess diverse complementary abilities across industries. Each member also
has industry experience and relevant skills, such as law, finance, accounting, industry,
marketing research and development, technology, business management, professional
skills, and industry experience. In addition to professional capabilities, the board also
ensures the presence of one female director. The implementation of the board of directors'

policy on board member diversity by individual directors of the Company is as follows:

The diversity goals of our board of directors include, but are not limited to, the following
two aspects:

1. Basic conditions and values: Gender, age, nationality, and culture, etc. During the
10th Board of Directors election at the Company's 2023 Shareholders' Meeting, one
female independent director was appointed. In the future, at least one seat for female
directors will be reserved, with the goal of having female directors occupy one-third of
all director seats. Additionally, age requirements will be balanced.

2. Professional knowledge and skills: Professional background (such as law, finance,
accounting, industry, marketing research and development, or technology),
professional skills, and industry experience, etc.

GUC 2023 Board of Directors continuing education courses and total hours: The
Company arranges 3 hours of continuing education courses for directors every year. All
directors also participate in continuing education courses for at least 3 hours, meeting
the standards of corporate governance evaluation. Furthermore, in order to enhance the
Board's understanding of ESG and climate governance issues and keep abreast of the
latest developments, external experts will be arranged to provide lectures to the Board as
deemed necessary. The training situation of directors (including independent directors) is
disclosed in the annual shareholders' meeting report every year and is made available on
the Company's official website or public information website for investors to access.

For detailed information on directors' continuing education and other disclosures of
conflicts of interest involving stakeholders, please refer to the GUC 2023 annual report or
the Public Information Observation Station.
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<2023 Board Members of GUC )
Diversified Core Management , - . Leadershi
Category  Nationality ~Gender  Tenure  Employee  Age  and B%siness Finance and Crisis Industry International and Decisiopn—
Jud Accounting Management Knowledge Market Outlook Making Skl
Director's Name udgment aking Skills
F.C. Tseng R.O.C. Male 8 No 79 Vv Vv V Vv V
Sean Tai R.O.C. Male 2 Yes 59 vV vV V vV V
L.C.Lu R.O.C. Male 1 No 63 V V \Y V \Y
Wendell Huang R.O.C. Male 3 No 62 vV Vv vV Vv \ Vv
Kenneth Kin R.O.C. Male 3 No 77 V V Vv Y Vv
Jesse Ding R.O.C. Male 2 No 70 V Vv V V Vv
Tsui-Hui Huang R.O.C. Female 2 No 59 V V \Y V V
Cheng-Wen Wu R.O.C. Male 1 No 65 \Y \ V Vv V \
Ho-Min Chen R.O.C. Male 1 No 67 Vv Vv Vv V Vv
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3.2.2 Nomination Selection

To implement the policy of diversifying the composition of
the board members and enhance the overall performance of
the Company, as well as to respond to the advocacy in the
"Corporate Governance Best-Practice Principles for TWSE/
GTSM Listed Companies" that independent directors should
not serve more than three consecutive terms, the Company
is gradually improving the structure of the board of directors.

GUC held a board meeting on February 2, 2023, during
which the list of candidates for independent directors was
approved. In the annual shareholders' meeting of 2023,
9 new directors were elected, including 5 independent
directors. After the election, the Company has five
independent directors (all), with a term limit under three
terms. In addition, the Company ensures diversity by
reserving at least one seat for female directors. Directors are
required to have professional backgrounds in technology,
law, finance, accounting, and management. The list of
director candidates is generated through recommendations
from industry professionals.

Sean Tai, the director and president of the Company, has
over 30 years of experience in the semiconductor industry.
He is primarily responsible for overseeing all operational
matters and reports to the board of directors. The
Company has also established the GUC's "Procedures
for Ethical Corporate Management and Guidelines of
Conduct" which includes a policy on avoiding conflicts
of interest. When carrying out company business, all
personnel are required to disclose any situations that
may involve a conflict of interest with themselves or the
legal entities they represent, or situations that may result
in undue benefits for themselves, their spouses, parents,
children, or related parties. They must proactively sign
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the "Conflict of Interest Disclosure Form" to prevent and
mitigate conflicts of interest.

3.2.3 Performance Evaluation

To achieve corporate governance goals and strengthen
the functioning of the board of directors, GUC has
formulated and passed the "Measures for Directors'
Performance Evaluation." Every year, the board of
directors and functional committees (including the Audit
Committee, Compensation Committee, etc.) conduct
self-assessments, as well as individual director self-
performance evaluations (through questionnaires).The
indicators for evaluating the performance of the board of
directors include six aspects: "Degree of Participation in
the Company's Operations," "Enhancement of the quality
of board decision-making," and "Achievement of annual
sustainability performance and strategic objectives."

The Compensation Committee evaluates the results
and proposes relevant standards and exact amounts for
salary distribution. In the fourth quarter of 2023, GUC
completed self-assessment and director self-evaluation
with the Board of Directors and the Functional Committee,
and reported to the Board of Directors in January 2024.
The internal performance evaluation results for the year
indicate that the board of directors and board members
have performed excellently in improving the quality of
board decisions and participating in company operations,
meeting the assessment criteria for the "excellent" rating.

In addition to internal self-assessment, GUC also regularly
hires external evaluation agencies to conduct board
performance evaluations every three years. In 2022,
the Company once again commissioned an external
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independent assessment agency, the Taiwan Corporate
Governance Association, to carry out the relevant
operations. The assessment report considers the Company's
supervisory trends and experience inheritance, and
proposes a phased update of the board members. At the
same time, the report suggests that the company establish a
nomination committee at an appropriate time, or incorporate
the functions of selection, cultivation, and succession
planning into the scope of the Compensation Committee, to
demonstrate a commitment to corporate governance.

The policy, system, standards, and structure for the payment
of remuneration to independent directors shall be based
on the responsibilities, risks, and time invested, and shall
specify the relationship between the remuneration amount
and these factors. The total remuneration for independent
directors and non-executive directors shall not exceed 2% of
the annual profit, as stipulated in the Company's articles of
incorporation. The remuneration payment standards shall be
adjusted based on the Company's operational performance
and distributed proportionally according to the number of
days each director serves.

3.2.4 Internal Audit

Internal Audit Unit

GUC shall establish an internal control system and an
internal audit unit responsible for implementing the system, in
accordance with the "Regulations Governing Establishment
of Internal Control Systems by Public Companies." The
main responsibilities of the internal audit unit are to examine
and evaluate the effectiveness of internal control systems
and risk management processes. With an independent and
objective organizational positioning, the unit aims to improve
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organizational operations and enhance the added value
of the Company, thereby enhancing the effectiveness of
corporate governance. It also assists the board of directors
and management in achieving the established organizational
goals.

The Internal Audit Unit of GUC is an independent unit
directly under the Board of Directors, with a dedicated
Audit Manager and two dedicated Audit personnel. Audit
personnel are required to participate in audit-related courses
offered by professional training institutions every year, in
order to continuously enhance their professional knowledge
and skills. The performance and compensation plan of
the audit supervisor shall be discussed and approved by
the Compensation Committee and the Board of Directors.
The appointment, evaluation, and compensation of audit
personnel shall be signed and submitted by the audit
supervisor for approval by the Chairman of the Board of
Directors. Performance evaluations are conducted once a
year.

Internal Audit Process

The internal audit unit formulates an annual audit plan
based on the results of risk assessment, including the items
to be audited each month. The annual audit plan has been
approved by the board of directors and will be implemented
in accordance with the internal audit implementation rules.
In addition, project audits will be conducted as needed
to timely identify potential internal control deficiencies
and issue audit reports. The audit unit also urges each
department to conduct self-inspections, establish a self-
supervision mechanism within the Company, and use the
evaluation results as the basis for issuing internal control
statements by the Chairman and President of the Company.
The internal audit unit conducts follow-up audits on identified
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deficiencies, anomalies, or areas for improvement to ensure
the effectiveness of the improvements.

The internal audit supervisor reports to the Audit
Committee at quarterly meetings on the annual audit
plan and its actual implementation, and interacts with
independent directors. The internal audit supervisor
also provides monthly written reports to the independent
directors and engages in necessary communication. The
accountant also attends the quarterly Audit Committee
meetings to review or audit the financial reports, and to
communicate and interact with independent directors
on financial, tax, or internal control matters. The
independent directors communicate and interact with the
Audit Committee, the Chief Financial Officer, the Chief
Accountant, the Internal Audit Manager, and the Certified
Public Accountant, and record the important content
in the minutes of the Audit Committee meeting. For
more information on other significant events related to
communication with the highest governing body, please
refer to the GUC Annual Report. In addition, there is
direct communication between the independent directors,
internal audit unit, and the auditing accountants, and the
communication is good.

3.2.5 Shareholders' Equity

GUC' measures to enhance shareholder's equity include:

1. Implementing Corporate Governance System: The
company established the Audit Committee as early
as 2008 and the Compensation Committee in 2011,
enhancing the Company's remuneration system to
improve the transparency of corporate information
disclosure and facilitate market supervision. The
director candidate nomination system was fully
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implemented starting in 2013, and the Corporate
Governance Practices Guidelines were established
in 2015, strengthening the functions of independent
directors and the audit committee, with the aim of
achieving a top 5% rating in corporate governance
evaluations.

Strengthening the prevention of insider trading: The
Company strengthens the real-time disclosure of
significant information, treating shareholders and
investors equally. Starting from the third quarter of
2018, the Company has been publishing financial
reports on the same day as the board of directors
meeting, ensuring timely and symmetrical information.

Shareholders' meetings provide online participation:
In order to practice shareholder activism and comply
with the principle of equity ownership, in addition to
physical shareholders' meetings, online live streaming
and electronic voting services are also provided.

Stable Dividend Distribution: The Company's
dividend policy is based on stability and sustainability.
Currently, we are in a phase of operational growth. In
the future, the proportion of cash dividends distributed
will not be less than 10% of the total dividend amount,
depending on the expansion plans and investment
capital requirements.
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3.3 Ethical Corporate Management

3.3.1 Ethical Corporate Management and Code of Conduct

To establish a corporate culture of ethical corporate management, and to comply
with regulations, GUC has formulated the GUC's "Procedures for Ethical Corporate
Management and Guidelines of Conduct" in accordance with the national "Ethical
Corporate Management Best Practice Principles for TWSE/TPEXx Listed Companies."
This document is continuously promoted through channels such as the Company's
website, communication meetings, internal regulations, employee education and training,
and electronic bulletin boards. In addition to requiring directors and managers to issue
statements adhering to the Procedures and Guidelines, the employment conditions also
require employees to abide it. All employees at global locations are required to have a
clear understanding and faithfully comply with the policy. And establish the "Supplier Code
of Conduct" to require suppliers to understand and adhere to it together.

To implement the ethical corporate management in the Company, the Human Resources
Department is designated as the responsible unit. It requires directors, managers,
employees, appointees, and substantial controllers (hereinafter referred to as Company
Personnel) of GUC and its subsidiaries to comply with legal regulations and conduct
business activities in a fair and transparent manner based on the principles of integrity.
The Company Personnel should avoid any conflicts of interest between personal interests
and company interests, and prohibit bribery, acceptance of bribes, provision of illegal
political donations, improper charitable donations or sponsorships, unreasonable gifts or
exchanges of gifts, improper benefits or hospitality, infringement of intellectual property
rights, and engagement in unfair competition. At the same time, the Company Personnel
should prevent harm to stakeholders caused by products or services and report regularly
to the Board of Directors on compliance assessments. The Company has established the
"Corporate Governance Practices Guidelines" and the " Ethical Corporate Management
Operating Procedures and Code of Conduct". Please refer to the annual report for
complete information.

The dedicated department also regularly conducts education and training for the Company
Personnel. We have incorporated the policy of ethical corporate management into
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employee performance evaluations and human resources policies. We have established
clear and effective reward and punishment systems, including:

- Establish and announce an internal independent whistleblower mailbox for use by
internal and external stakeholders:
Whistleblower Email: ombudsman@guc-asic.com

Fax / Telephone: 03-5790696

Mailing Address: No. 10, Li Hsin 6th Road, Hsinchu Science Park, Hsinchu City
300096, Taiwan / Received by Internal Audit Unit of GUC

The Company's Official Website Irregular Business Conduct Reporting

Audit Committee Chairperson's Email: acinfo@guc-asic.com

+ Assign dedicated personnel or units to handle complaints

- Record and preserve the records of the acceptance, investigation process,
investigation results, and related documents of the complaint cases.

+ The identity and content of the whistleblower shall be kept confidential, and
measures shall be taken to protect the whistleblower from any improper treatment as
a result of the whistleblowing.

- Establish a system of rewards and penalties for whistleblowers. The disciplinary
action will be taken if there is any false accusation.

In the event that the Company Personnel violate the ethical corporate management or
code of conduct, and such violations pose a significant risk of substantial harm to the
Company, an immediate report must be made. The independent directors shall be notified
in writing, and appropriate actions, including termination or dismissal, shall be taken in
accordance with relevant laws or the Company's personnel regulations.

GUC holds annual code of conduct training for all employees. The training covers topics
such as protecting confidential information, Integrity Operation Procedures, Code of
Ethics, Prohibition of Insider Trading, and the RBA Code of Conduct. The completion rate
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for the year 2023 was 100%. In addition, the Company provides orientation and training
for new hires, ensuring that they are informed about important company policies, conflict

GUC, > 0 ¢
&H W % oo @ @
out the About ‘ Sustainable ‘ Corporate Innovation R&D and Green | Partnership ‘ Environmental
eport GUC Management | Governance Product Manufacturing Prosperity | Sustainability

of interest avoidance, and the prohibition of using their position for personal gain. The

<Operation Procedure for GUC's Ethical Corporate Management )

Conflict of
Interest
Declaration

Education and
Training

Continuous
Advocacy

Suppliers

]

7

New employees: Conflicts of inter-
est must be declared when joining
the company.

Employee declaration: In accor-
dance with the ethical regulations
of the industry, if there is a conflict
of interest, it must be declared.

New employees: Must complete

the Code of Ethics course during
new employee training.

All Employees: Annual Ethics and
Compliance Training Courses

Internal announcements, Town
Hall Meeting

Suppliers sign the Supplier Code of
Conduct
Supplier audits

Preventive
Measures

46 | Global Unichip Corporation 2023 ESG Report

Internal
Self-Review

Internal/
External
Whistleblow-
ing Channels

Administra-

tive Punish-

ment / Legal
Sanctions

e Internal Auditing
e To participate in the Responsible

Business Alliance (RBA) Self-Assess-

ment Questionnaire (SAQ) annually

e Ombudsman Complaint System
e \Whistleblowing Policy for ethical
violations

* The employee responsible for
the Ombudsman Complaint
System, in conjunction with the
Legal Department, will investigate
the validity of the report and the
outcome of the sanction and take
appropriate action.
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completion rate for new hires in 2023 was also 100%. The completion of the signing of
Supplier Code of Conduct also achieved 100%.

17,

e Review noncompliance incidents
and continuously improve the com-
pany's management processes
and internal control procedures.

Suggest Improvements

Execute and Track Improvement Results

Improvements
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3.3.2 Legal Compliance

The GUC management team continues to closely monitor any
domestic and foreign policies and regulations that may impact
the Company's finances and operations. To ensure that all
employees understand the importance of legal compliance, the
Company has established a management procedure for legal
compliance. The President has appointed a senior executive
as the compliance officer to oversee compliance matters.
In this regard, the legal department has established a real-
time mechanism for receiving updates on regulations, timely
reminding all departments to pay attention to the updates
or amendments of laws and urging them to timely update
or amend their operational and management regulations
in accordance with the relevant laws within their scope of
business. To strengthen the management of legal compliance
and establish a clear and appropriate system for the
communication, coordination, and dissemination of laws and
regulations, each department should designate a dedicated
person to be responsible for legal compliance and conduct
self-assessments. As for the frequency of self-assessment
operations, each department should assess compliance with
laws and regulations related to its daily operations or activities
every six months. As for the assessment of compliance with
laws and regulations, it should be conducted at least once a
year. The results of the assessment should be approved by the
department's supervisor (at the department level or above) and
submitted to the legal department for record.

In addition to understanding various legal compliance issues,
the Company also provides relevant education and training
resources for public awareness. For example, various channels
are used to promote courses on the "Personal Data Protection
Act" and the "Trade Secrets Act." It is required for management
and relevant colleagues to participate, and all colleagues are
required to learn and comply with the GUC's "Procedures for
Ethical Corporate Management and Guidelines of Conduct"
and the "EICC Code of Conduct." In 2023, GUC did not receive
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significant monetary fines or other non-monetary penalties
for non-compliance with laws in the categories of economy,
environment, and society. There were also no legal disputes
related to anti-competitive practices, anti-trust, or monopolistic
behavior. All of the Company's operational activities comply
with domestic and international laws and regulations, serving
as the foundation for our ongoing operational capabilities.
In addition, the Company has reviewed the implementation
results of the three regulatory compliance indicators required to
be disclosed by GRI Standards.

Regarding the protection and management of personal data,
the Company has established the Personal Data Protection
Management Procedure. All processes related to the collection,
processing, utilization, and international transfer of personal
data must be conducted in accordance with this procedure.
The Personal Data Protection Committee coordinates the
continuous improvement and supervision of personal data
security maintenance, and establishes an audit mechanism.
As for the assessment and management mechanism of
personal data risk levels, it is conducted in accordance
with the Company's internal regulations on the "Proprietary
Information Protection Procedure." Furthermore, according
to the Company's "Code of Conduct of the Responsible
Business Alliance (RBA)," we are committed to reasonably
protecting the personal data and privacy of any individuals
who have business dealings with our company, including
suppliers, customers, consumers, and employees. We adhere
to privacy and data security laws and regulatory requirements
when collecting, storing, processing, transmitting, and sharing
personal data.

On the other hand, the specific measures taken by the
Company for the collection, storage, use, and sharing of
customer data are disclosed in the "Privacy Policy" on our
website. Furthermore, the Company explicitly discloses the
relevant rights of customers and commits to using the data
solely for specific purposes.

Partnership ‘ Environmental
Prosperity

-4

@ &)
Inclusive Workplace

and Social Engagement

Sustainability ‘ Appendix

In terms of compliance with environmental regulations, GUC
did not receive any significant fines or sanctions for violating
environmental laws and regulations in 2023. The Company
also had zero instances of formal complaints filed, processed,
and resolved through the official complaint mechanism
regarding environmental impacts.

In terms of compliance with social category regulations, there
were no violations of regulations resulting in substantial fines
in 2023 regarding financial reporting, workplace discrimination,
or corruption. Furthermore, there were no sanctions other than
fines imposed, and no formal complaints were filed, processed,
or resolved through the human rights complaint mechanism.

Finally, in compliance with product sales regulations, there
were no incidents in 2023 where significant fines were imposed
due to violations of laws and regulations in the process of
product sales and the provision and use of services.

There will be no corruption incidents occurring within the year
2023.

No complaints related to infringement of customer privacy or
customer data have been reported within the year 20283.

No incidents of violations regarding marketing promotions,
including advertising, sales, and sponsorship regulations and
voluntary guidelines, have occurred within the year 2023.

No sales of controversial products have occurred within 2023.

No incidents of violations of regulations and voluntary
standards regarding product and service information labeling
have occurred within the year 2023.

No incidents were reported regarding non-compliance with
laws and regulations on the safety of products and services
during their life cycle within the year 2023.
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3.4 Risk Management

3.4.1 Risk Management Policy and Framework

GUC established the "Risk Management Policy" in 2010 and it was approved by the Board
of Directors, serving as the highest guiding principle for risk management in the Company.
Each management unit regularly assesses and reviews risk issues in accordance with the
Risk Management Operating Procedures, and reports the risk assessment results to the
Operation Committee. The President then consolidates significant risk issues and reports
them to the Board of Directors on a regular basis.

In the process of business management, it is important to prevent and control potential
risks and establish relevant warning measures. And based on the principle of significance,
we conduct risk assessments related to the Company's operations. This serves as a
reference for our risk management and operational strategies, allowing us to effectively
identify, measure, and control various risks within acceptable limits resulting from our
business activities.

In addition, risk management awareness is also included as one of the performance
evaluation indicators for all managerial positions. In performance assessments, risk
management is integrated into executives' key performance indicators (KPIs) and linked
to rewards. We also encourage employees to regularly review risk management and
continuously improve. The risk awareness assessment index encourages managers to
calculate risks in order to drive continuous innovation for themselves and their colleagues.
Furthermore, it is necessary to assess the potential risks of all new initiatives and make

Risk Management Scope of GUC

« Intellectual property management plan

+ Cybersecurity risk

- Contractual Risk

» Product quality and competitiveness

- Climate change and environmental risk management emergency response
-+ Operational risk
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every effort to mitigate these risks. Through risk awareness and management strategies,
we ensure that our business operates within the legal boundaries in the most effective
manner possible. This is also part of our commitment to ESG, as we strive to create a
sustainable and responsible business environment.

(Risk Management Framework of GUC )
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Risk Management Organization

GUC has established Audit Committee, Compensation Committee, and Operation Committee to prevent and control risks that may arise during the management process, and to formulate
relevant precautionary measures. Below are our more detailed risk management implementation guidelines.

The main responsibility of the Audit Committee is corporate risk management. The Audit Committee is composed of five independent directors appointed
by the shareholders' meeting. It meets at least once every quarter and is responsible for the following functions: reviewing the Company's financial
statements, the appointment and independence of the CPA, monitoring the effective implementation of internal controls, ensuring compliance with relevant
laws and regulations, and effectively managing and controlling existing or potential risks.

Audit Committee

The Compensation Committee evaluates and reviews the allocation ratio of compensation for the senior management team and employee remuneration.
The committee has formulated the table of "The Total Remuneration of Directors, President, and Vice President as a Percentage of the After-Tax Net Profit
in Individual or Separate Financial Statements". Please refer to the Company's "2023 Annual Report." The committee evaluates and reviews the rationales of
the salaries and rewards according to the individual capabilities and contributions to the Company, and performance of the management team, ensuring
that the total rewards system balances the interests of all stakeholders and effectively attracts and retains talent.

Director's annual total remuneration includes director's rewards, salary, and bonuses (the latter two only apply to those who are also employees); the
remuneration for senior executives includes salary, bonuses, and retirement benefits, which are disclosed regularly in the Company's annual report. The
Compensation Committee committee has independent directors who provide external diverse perspectives and opinions, and at least four meetings are held each year to review and
ensure the competitiveness and reasonableness of compensation.

GUC established the Strategy Committee starting from 2022. The 1st Strategy Committee is composed of 5 independent directors and served from
October 27, 2022, to May 13, 2023.The 1st session of the 1st Strategy Committee was held on December 1, 2022 to discuss future operational strategies
and policies. All committee members attended the meeting in its entirety. After the 2023 board election, the 2nd Strategy Committee is composed of all
directors and serves from May 18, 2023, to May 18, 2026. The 1st and 2nd sessions of the 2nd Strategic Committee Meetings were held on May 18, 2023,

and December 7, 20283, respectively, to discuss future operational strategies and policies.
The Strategy Committee of the Company is composed of all directors. The responsibilities of this committee include planning and overseeing the following
matters:

Strategy Committee « The Company's growth strategy includes short-term, medium-term, and long-term development goals and strategies.

- Significant investment and merger plan
- Risk management issues
+ Other important strategy issues

The Strategy Committee holds two meetings per year to primarily discuss the Company's long-term strategy and the execution of risk management, as well
as the strategies for various target markets and products. Additionally, the committee proposes items that need to be considered and evaluated during
business expansion, providing reference for the Company's management team.
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Meetings are held every two weeks to review the implementation of the Company's business strategies and the achievement of operational goals. The
meetings are chaired by the President, and reports are presented by the business units and production management units after consolidation. Assess and
provide countermeasures for potential risks that could significantly impact the operational plan, and report to the Board of Directors after consolidation by

/O\O/O the Chairman of the Operation Committee.

Operation Committee 2023 Annual Operations Report:
- The division level of the Company have reported to the Operation Committee on the risk control situation related to their respective responsibilities, in

accordance with the annual plan.

+ The President of our company reported to the board of directors on February 2, 2023, regarding the company's long-term plans and significant potential
risks, as well as the corresponding measures to address them.

« The Company's legal director reported to the board of directors on October 26, 2023 regarding the Company's contract risk management policy and
intellectual property management plan.

Q

Operation Committee

The main responsibilities of the ESG Committee are: (1) Propose a mission or vision for sustainable development and to formulate policies, systems, or
relevant management guidelines for sustainable development.(2) Incorporate sustainable development into the company's operational activities and
development direction, and establish specific plans for promoting sustainable development.(3) Ensure the timeliness and accuracy of disclosure of
information related to sustainable development.

le

ESG Committee

To effectively manage the business risks brought about by climate change, GUC established the Net Zero Committee in 2022, convening meetings twice
a year. The main responsibilities include planning and implementing greenhouse gas inventory, energy conservation and carbon emission reduction,
establishment and procurement of renewable energy, and guidance on carbon emission reduction in the supply chain based on international standards
such as CDP, SBTi, and TCFD. The goal is to achieve net-zero emissions by 2050, with continuous monitoring and control using scientific methods.

Net Zero Committee

(Results of GUC's 2023 Risk-Related Training )

Risk Scope Content Frequency Trainees
Risk Management of Confidential Information Security Training Twice a year All employees, training completion rate 100%
Information Leakage
Legal Compliance Risk Management  Ethical Corporate Management and Code of Conduct Once a year All employees, training completion rate 100%

A total of 382 employees from the Hsinchu headquarters

Emergency Evacuation Dirill Once a year oarticipated in the training.
Environmental Safety Risk Self-Defense Firefighting Unit Dril Twice a year A totallo.f 38 employees from the Fire Brigade participated in
Management the training.
Prevention of Workplace Unlawful Infringement Once a year All employees, training completion rate 100%

Training
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3.4.2 Various Risk Management Measures

To effectively identify and manage operational risks, GUC has established the Risk
Management Policy, Risk Management Procedures, Subsidiary Supervision Procedures,
Internal Control Statement, and Group Enterprise, Specific Company, and Related Party
Transaction Procedures to establish a risk control mechanism with affiliated companies. In
addition, the Company has also established the GUC's "Procedures for Ethical Corporate
Management and Guidelines of Conduct", which prohibits internal personnel from trading
securities with undisclosed information in the market.

To enhance employee cohesiveness and company atmosphere, GUC has established
the "Global Unichip Corp. Grievance Policy" to safeguard the legitimate rights and
interests of employees, develop a sound labor-management relationship, and improve
the management system. We have also established the "Global Unichip Corporation
Whistle Blowing Policy" to clearly establish the company's whistleblowing channels and
investigation procedures, and to safeguard the company's legal rights and interests.

(GUC Employee or External Stakeholder Grievance Process >
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In terms of protecting information security and personal data, GUC has established
the Proprietary Information Protection (PIP) Policy, which outlines the management
procedures and regulations for protecting confidential information within the company.
This policy ensures the proper control of the Company's trade secrets and undisclosed
confidential information to safeguard the best interests of the Company, shareholders,
employees, customers, and suppliers.

Critical Event Communication

To protect the rights and interests of employees, promote legal compliance, and
implement honest business practices, GUC has established written Grievance and
Whistleblower Management Policies. Both employees and external individuals can
make complaints and reports under protected conditions. After receiving complaints or
reports, the Company takes strict measures to protect the personal information of the
complainants and informants, and does not impose any adverse actions on them because
of the complaints or reports.

Fill in the facts
of the appeal

Collection and
handling of issues by
the receiving unit

Written, telephone,
email, or other means

Relevant unit for
countersignature

Submitted to the
President

Notification of
processing result
to the complainant

If the situation is
significant, it should be
reported to the Chairman
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(GUC Employee or External Stakeholder Whistle-blowing Process )

©-0e

Written, telephone, Fill in the facts Collection and Relevant unit for Submitted to the If the circumstances are Notification of
email, or other means of the complaint handling of issues by countersignature President and significant, it should be processing
the receiving unit Chairman reported to the independent result to the

directors separately; whistleblower

depending on the case, they
may request to refer it to the
Audit Committee for review.

<The Data Compilation of Grievance, Reports, and Investigations Received from 2021 to 2023 Summary>

Channel 2021 2022 2023

I(;?gi)teggg;tq iltit)gg;:tor Mailbox 0 0 1 case e
Ethical Conduct Reporting 0 0 0

After Investigatjon, .It Was Determined thet 0 0 0

There Was A Violation of Professional Ethics

Employee Complaint 2 case 4 case 2 case 'eaNoes
Complaints ef Sexual Harassment and 0 0 0

Unlawful Infringement

Investigated and Established Cases 2 case O case 0 case

Note 1:The investigation found that the anonymous report made through regular mail was not based on factual information.
Note 2:Due to the complainant's refusal to participate in the investigation activities, the investigation team was unable to proceed with any procedures or investigations to clarify the contents of the complaint, and therefore, the case was closed.
Note 3:The complaint is about convenience in daily life and is not a major complaint case. The responsible department has strengthened the current practices and has got a satisfactory response from the employee.
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3.4.3 Information Security Management

GUC's vision for information security is to build a comprehensive defense capability based (Information Security Management )
on the consistency of information security governance, gradually enhancing the ability to
protect against all aspects of threats, and creating a robust and effective security defense
network. The goal is to become an outstanding company in terms of information security ’dﬁ%
governance maturity. The Information Security Department coordinates the information ==
security system and compliance, and promotes the implementation of related operations,
such as establishing information security management standards that comply with
regulations and customer requirements, fully implementing the consensus on awareness
of information security protection for all employees, protecting the confidentiality, integrity,
availability, and legal compliance of company and customer information, and continuously
striving to enhance information security awareness and professional capabilities.

Through the use of technology, the Company's Information Security Department identifies
information security risks and vulnerabilities, and implements effective strengthening
measures to establish a comprehensive governance system and all-round information
security protection capabilities. Meanwhile, we are committed to cultivating a strong sense

of information security awareness among our colleagues to ensure the organization's (=]
collective attention and participation in information security. This will help ensure that ==
GUC maintains a robust and reliable cybersecurity defense system in an ever-changing

information security environment. Information Security Committee

"Information Security Committee" is responsible for implementing information operation
security management planning, establishing and maintaining an information security
management system. The information security supervisor oversees the execution of
information security operations and the effectiveness of the information security risk
management mechanism throughout the Company. They report to the Chief Financial
Officer and the Governance Director, and must present the overall effectiveness of
information security management organization, related information security management
operations, and system execution results at the quarterly senior management meeting
and the annual board of directors meeting. The "Information Security Representative
Conference" is held annually to review the development plans, implementation results,
and communication of relevant information security policies and implementation
guidelines.
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Committee for Confidential Information Protection (PIP Committee)

The PIP Committee is composed of representatives appointed by department heads from
the entire Company, including global subsidiaries. The committee is chaired by a vice
president-level executive and holds quarterly meetings to discuss, establish, audit, and
promote the Company's confidential information control operations. Protecting confidential
information is GUC's commitment to customers, shareholders, and colleagues’
recognizes that the protection of confidential information is critical to the Company's
current and future competitive advantages. Therefore, the Company has formulated
the "Proprietary Information Protection (PIP) Policy," which outlines the management
procedures and regulations for protecting confidential information within the Company.
This policy ensures the proper control of trade secrets and other confidential information
not disclosed to the public, thereby safeguarding the best interests of the Company,
shareholders, employees, customers, and suppliers.

The protection of confidential information at GUC is continuously strengthened through
the management cycle of Plan-Do-Check-Act (PDCA), which includes planning, execution,
auditing, and action. This approach aims to enhance the ability to protect confidential
information, improve employees' understanding and awareness of confidential information
protection, and reduce the risk of information leakage. In addition to incorporating relevant
content on confidential information control into the mandatory training program for new
employees, all staff members are required to undergo two annual information security
education refresher courses to continuously enhance and elevate their awareness of
information security. To enhance employee awareness and capabilities in information
security, GUC implements comprehensive training programs. Through daily work and
various occasions, the concept of confidential information and compliance measures are
advocated. Additionally, management methods are established to incorporate information
security and integrity into employee performance evaluations, thereby emphasizing the
importance of protecting confidential information.

PIP Training 2021 2022 2023
Total Number of Employees for the Year 757 759 819
Completion Ratio 100% 100% 100%

Note: The number of employees refers to the total number of employees who should receive training during the year,
not the total number of employees at the end of the year.
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The PIP Committee conducts regular audit activities every quarter to ensure the
implementation of the Company's measures for protecting confidential information. In
response to PIP violations, management regulations will be established, a reporting
system will be implemented, and investigations and disciplinary actions will be conducted
according to the nature and severity of the violations. Necessary corrective measures will
be taken, and continuous promotion and training will be conducted. The following table
lists the PIP violations over the years. Information Security and Privacy Protection: The
overall violation rate of employees due to non-compliance with confidential information
protection procedures is 0.122% in 2023.The Company did not incur any losses due to
significant information security incidents in 2023

Violation of PIP 2021 2022 2023
Number of Employee Violations 6 1 1
Number of Violations by Outsourcing Vendors 0 0 0

Response Strategies for Information Security Risk Management
Framework

To address the increasingly complex and evolving challenges of information security, GUC
has carefully designed four key strategies within its information security risk management
framework. These strategies include enhancing security defense capabilities and maturity
assessment, improving security management processes, providing security education
and training, and remaining vigilant against emerging risks. The following provides a more
detailed description of these four strategies.

G

1.Enhancing Cybersecurity Defense Capability and Maturity Assessment

To ensure the robustness of the information security system, GUC regularly conducts
security system testing and reinforcement. It also conducts at least two operational
contingency drills every year to ensure that in the event of abnormality in critical systems,
prompt recovery can be achieved, minimizing the impact on operations. At the same
time, establish a network security incident response plan and take corresponding
notification and recovery actions. Simultaneously, conducting risk analysis and enhancing
the information security management system based on objective results and threat
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intelligence verified by third parties. The expected target for the 2023 Security Scorecard
was 95 points. The score increased from 99 points to 100 points starting from January
2023 and will be maintained at this target every month.

Global Unichip Corp (GUC) @
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The frequency of external vulnerability scanning has increased from once a month since
the end of 2022 to once a week as of the current year 2023. High-risk vulnerabilities are
patched within one week of discovery. From the 7th week of 2023 until the end of the
year, there have been no external vulnerabilities detected.

(5 2.Enhancing Information Security Management Process

GUC has complied with the 1ISO27001 international
standard for information security in 2021 and
obtained certification. Through annual review
operations, continuous improvement has been
conducted. The ISO 27001 review for the year 2023
has also been successfully completed. In response

to the International Organization for Standardization I

CERTIFICATE

il g ————— — -y

(ISO) officially announcing the ISO/IEC 27001:2022 ﬂd
standard on October 25, 2022, GUC is preparing

for the transition of the Information Security Management System (ISMS) and expects to
complete the new version certification process in October 2024.

(G 3.Information Security Training

GUC continues to implement employee cybersecurity training to enhance their awareness
and capabilities to reduce risks. In addition to including the content related to the control
of confidential information as a mandatory training course for new employees, we also
hold various drills and awareness campaigns every year to continuously strengthen and
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enhance employees' awareness of information security. The following are the Company's
drill and awareness initiatives.

+ Conduct two social engineering attack simulation drills annually, targeting colleagues who
have not passed or have failed twice consecutively. They must participate in additional
cybersecurity training to enhance employee awareness of email protection.

* Quarterly cybersecurity awareness campaigns are conducted for all employees, with the
topics planned based on current internal and external threat situations.

+ All employees are required to undergo PIP cybersecurity education refresher training twice a
year.

(G 4.Be Alert to Emerging Risks

ChatGPT emerged on November 30, 2022, as a generative Al with powerful learning
capabilities. With its vast database, it can provide many convenient services, such as
automatically generating reports and correcting code errors. The model is continuously
trained using user input data. However, there are concerns about the potential leakage of
sensitive company information if colleagues input confidential data into ChatGPT.

Due to ChatGPT's powerful data aggregation and analysis capabilities, the semiconductor
industry has experienced several instances of data leakage, such as uploading program
source code to ChatGPT for error fixing, inadvertently exposing highly confidential
application code; inputting test modes for identifying defective chips and requesting
ChatGPT to improve, but the test sequences for identifying defects must be strictly
confidential; converting meeting records into files and handing them over to ChatGPT to
generate report documents.

To prevent the leakage of confidential information, GUC has implemented a restriction on
the maximum number of input characters for company computers connecting to ChatGPT
to prevent the massive leakage of data. Meanwhile, we are evaluating the Microsoft Open
Al commercial version to ensure that customer data is not used to retrain the models. We
will also implement a dedicated web page for querying to prevent the possibility of data
leakage. In addition, we are also evaluating open-source large-scale language model
solutions, such as Meta Llama 2 LLM, to establish an internal proprietary Al system,
further enhancing our control and protection of data.
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2023 Goals and Performance

R&D and Innovation

To become a world-leading provider of customized
IC solutions employing advanced technologies, while
consistently identifying significant growth opportunities in
target markets and addressing sustainability concerns.
Collaborating with world-class customers and partners to
collectively achieve sustainable objectives.

Over the past two years, approximately NT$1.5 billion was invested in
research and development.

- The allowance rate for patents across different countries was as high

- Year-on-year increase
in the number of patent
applications.

as 99%.

- In the past three years, the total number of patents across different

countries reached 168.

- The HBMS IP, recognized for its outstanding development technology

and specifications, was awarded the prestigious 2023 EE Awards Asia
Gold Selection Award for Best IP of the Year.

Quality and Customer
Relationship
Management

By adhering to the PDCA cycle of quality management,
we ensure the effective implementation of our quality
management system, continuously improving corporate
performance, and striving towards becoming a world-
leading provider of IP and ASIC solutions.

In our strategies for customer relations and
communication, we utilize various forms of two-way
communication to establish seamless collaborative
relationships.

- Sustained ISO 9001 management system certification.

- ISO quality management
system cetrtification

- Maintain a record of zero
penalties

+ Customer satisfaction rate
over 90%.

- Maintained IECQ QC 080000 management system certification,

verified by an impartial third-party organization.

-+ Attained international recognition from renowned customer Sony for

green product certification, becoming a Sony supplier partner.

- In 2028, GUC products had no significant penalties for violations

of relevant regulations in supply and usage, and experienced no
complaints or returns due to hazardous substances.

- Achieved a 97% customer satisfaction rate in 2023.
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Since its establishment in January 1998, GUC has faced the challenges and opportunities
brought about by the rapid changes in technology and the shifting landscape of the supply
chain. With the increasing complexity of advanced process application chip design, GUC
has remained vigilant. The objective of GUC is to become a world-leading provider of
customized IC solutions utilizing advanced technologies, encompassing leading IP, design
and packaging solutions. The Company aims to consistently identify significant growth
opportunities in target markets and address sustainability concerns, collaborating with
world-class customers and partners to achieve sustainable goals.

With the development of technologies such as Cloud computing, Artificial Intelligence
(Al), Augmented Reality/Virtual Reality (AR/VR), Automotive electronics, and 5G

GUC

2 5 YEARS

GUC 2.5D and 3D Multi-die

Advanced Packaging Technology Platform

GUC offers related silicon intellectual property and advanced packaging solutions for the

CoWoS and InFO small-chip architectures
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communication, coupled with the exponential growth in data generated by the Internet
of Things (IoT), data centers and communication infrastructure are required to provide
immense data transmission and computer processing. High-Performance Computing
(HPC), combining high-density computing units with high-capacity memory units,
significantly reduces the time required for processing massive amounts of data. To
assist customers in developing real-time, efficient, and reliable high-performance data
processing chips, GUC not only continues to advance its forward-looking technologies
down to 5/4/3/2nm but also relentlessly pursues innovation. In 2023, the Company
remains committed to providing the most competitive 2.5D/3D solutions, offering small-
chip architectures such as CoWoS and InFO to meet market demands.

GUC 3nm Design Platform

2019-2020 2027 2024 2025 and beyond

GUC integrates TSMC's most advanced processes with advanced packaging
technologies to provide comprehensive solutions
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4.1.1 Technology Development Status

(5 High Performance Computing (HPC)

HPC integrates high-density computing units with large-
bandwidth, high-capacity memory units, significantly reducing
computation time for processing massive data. In recent years,
governments have collaborated with the technology industry,
academia, and the healthcare system to monitor the COVID-19
pandemic. They have utilized HPC and structured drug design
systems to simulate the behavior of viral proteins, understand
the virus's genetics and variations, and develop effective drug
compounds to curb the spread of the coronavirus.

As the post-pandemic era sees a flourishing global application
of big data, the utilization of data centers has diversified. This
includes cloud servers, high-performance computing units,
Al/ML, ChatGPT, and autonomous driving, etc. These novel
applications will significantly alter people's work and lifestyle.
To assist customers in developing real-time, efficient, and
reliable high-performance data processing chips, GUC not only
continues to 5/4/3/2nm advanced technologies but has also
closely collaborated with semiconductor foundries since 2018.
They have developed advanced process design platforms and
2.5D/3D advanced packaging technologies, providing leading-
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edge, system-level design solutions to support the advanced
packaging requirements of small-chip architectures necessary
for high-performance computing processing.

(5 Artificial Intelligence

As artificial intelligence algorithms and big data analytics
mature, it is anticipated that Al will create an intelligent
healthcare world for human society. With the continuous
accumulation of big data, Al can accelerate medical diagnosis,
drug development, epidemic control, and human genomics
research, providing comprehensive answers to diseases,
deepening the understanding of human health, and thereby
improving medical services, reducing costs, and improving
outcomes, making significant contributions to society.

Artificial intelligence can also address major issues of global
environmental sustainability, applying to climate change, water
security, healthy oceans, clean air, biodiversity conservation,
weather, and disaster resilience. It helps human society cope
with environmental changes, reduce natural disaster risks,
provide food and water security, protect natural resources and
biodiversity, and enhance the well-being of all humanity.

GUC meets the demand in the artificial intelligence market
by assisting customers in developing advanced Al ASIC
chips. From product concept to specification, development,
verification, manufacturing, production, and final product stages,
customers can flexibly choose to utilize our services at any
semiconductor design phase. To meet the high-performance
requirements of Al chips, GUC offers system-level IP solutions,
aligning with the increasing trend of Al applications. In parallel
with promoting energy efficiency and carbon reduction, GUC
provides ultra-low-power design service solutions, significantly
reducing the power consumption of Al SoC chips to meet the
ultra-low-power requirements of edge computing.
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(3 5G Communication

The fifth-generation mobile communication (5G) technology
offers advantages such as high bandwidth, high density, and
low latency. It provides faster and higher-capacity millimeter-
wave communication networks (mmWave) and diverse
application services for low-power and energy-efficient smart
Internet of Things (loT) devices (sub-5G). By enabling society
to enter the era of ubiquitous connectivity, 5G communication
will lead to the flourishing development of various innovative
applications:

Smart Cities: Through 5G integration, managing various
facilities in cities such as buildings, energy, transportation, and
air pollution can enhance energy efficiency, contributing to
national energy conservation and carbon reduction goals.

Smart Living: The application of 5G technology breaks spatial
limitations, covering areas such as healthcare, education,
culture, entertainment consumption, and smart homes, thereby
enhancing social welfare and making life more convenient.

GUC has been committed to the development of 5G
technology. This includes providing solutions for SerDes
and high-speed ADC/DAC IP. Customer products in the
sub-6G frequency band have successfully entered the
commercial stage, indirectly driving the popularization and
commercialization of 5G technology. Since 2020, GUC has
been offering solutions that support both sub-6G and mmWave
communication frequency bands, assisting customers
in finalizing designs. In 2021, these solutions underwent
verification by multiple telecommunications operators,
enhancing the quality of existing 5G communication services
and making mobile communication life faster and more
convenient.
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4.1.2 Innovation Achievements

GUC's small chip architecture using CoWoS and InFO have become mainstream in
infrastructure products, and the GUC R&D team, working closely with key partners, has
extensive experience in the development of HBM and GLink IP and the mass production
of CoWoS products. To support our customers in gaining a head start in 2.5D/3D
advanced packaging while helping them maintain their market leadership, GUC continued
to firmly demonstrate our long-term commitment to provide the most competitive 2.5D
total solutions, including the industry's first silicon certified HBM3 PHY and controller,
GLink 2.5D and 3D small chip interfaces, electrical and thermal simulation, package
design, DFT and production testing, CoWoS and InFO fabrication expertise, and more.
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GUC combined with TSMC's InFO/CoWoS packaging technology to migrate to the
third generation 5nm chip interconnect IP "GLink 2.3" to 3nm, which can provide
customers with a complete multi-chip interconnect solution.

In the first quarter of 2023, GUC successfully taped out the 3nm HBM3 8.6G (PHY &
Controller) IP, supporting TSMC's CoWoS-S and CoWoS-R packaging.

Leveraging TSMC's 3DFabric chip stacking technology, GUC and its customers
completed the first-ever 7nm + 7nm WoW (wafer on wafer) 3D verification chip design
and tape-out in March 2023.

In the third quarter of 2023, GUC successfully completed the design specification for a
6nm high-performance computing client.

In November 2023, GUC led the industry by tape out HBM3 (PHY & Controller) IP with
DRAM manufacturers' 12Hi HBM3 and HBM3E memory.

Combining TSMC's CoWoS-R packaging technology, GUC introduced the UCle/32G
3nm chip interconnect IP GUCle 1.0, providing customers with a complete multi-chip
interconnect solution compliant with the UCle interoperability standard.

GUC successfully developed a 5nm long-distance communication optical communication
chip for customers, integrating 56G high-speed SerDes. Simultaneously, they completed
the design and tape-out for the next-generation 3nm chip.

Utilizing TSMC's advanced process, GUC integrated AI/HPC chips designed by
customers for large-scale cloud data centers with 2.5D CoWoS packaging technology.

Leading the industry, GUC began 3nm development, completing the design flow
development for the enhanced N3P version in the fourth quarter of 2023. Additionally,
they completed the tape out for HBM3, GLink, and UCle IP in January and November
2023, meeting customer product design requirements.

GUC successfully cooperated with 5nm Al clients, designing Al chips for large-
scale cloud data centers with 2.5D InFO packaging technology. Furthermore, they
completed the tape out for GUCs' GLink chip interconnect IP in the fourth quarter of
2023.

GUC provides leading industry spec-in services, assisting 5nm data center-grade Al
chip clients and 16nm automotive chip clients in chip design in 2023.
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4.2 Continued Investment in Innovative
Research and Development

In addition to the development of advanced processes such as 5/4/3/2nm, ultra-
high speed interface chip interconnect IP GUCle, GLink, GLink 3D, HBM2  2E
3Controller and PHY, and high speed ADC/DAC, our Company continues with develop
key components such as Power Management Solution, Clock Generator, etc. to interface
to higher-end processes. We have also established an R&D team to develop our own
memory IP (TCAM, SFIAM), custom standard cells, diverse libraries and our own IP to
provide customers with more complete solutions.

To meet future growth demands, our Company will continue to invest in research and
development resources to optimize the design process for 5/4/3/2nm technologies.
Additionally, we will continue to develop ultra-high-speed interface chip interconnect
IP GUCle, GLink, GLink 3D, HBM PHY & Controller, High-speed ADC, and TCAM. We
estimate that approximately NT$1.5 billion will be allocated to research and development
expenses over the next two years.
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4.3 Performance of Innovation R&D

Wafer Products ASIC Design Services

GUC's primary business is to provide Application-Specific Integrated Circuit (ASIC) design
services to meet the market demand for complete wafer design, fabrication, packaging,
and testing services.

ASIC and wafer products: We provide customers with complete services from design to
wafer fabrication, packaging and testing.

- NRE (Non-Recurring Engineering): NRE provides the circuit design components
database and various IP required for product design, and the circuit diagram for the
photomask set, and commissions the foundry to produce the photomask, wafers,
cutting, and packaging. Our engineers do the product testing and then deliver the
samples to the customer for trial production.

+ MPW (Multiple-Project Wafer): We provide low-cost and time-efficient wafer validation
services by integrating different customers' designs and sharing the manufacturing
cost of the same set of photomasks and the same batch of wafers (Engineer Run), so
that design engineers can achieve low-cost and fast validation with advanced process
technology before mass production. This allows the design engineers to use advanced
process technology to achieve low-cost and rapid pilot production verification before
mass production.

- Intellectual Property (IP): An IC design that has been designed and validated to be
reusable and have specific functions. With the advancement of IC manufacturing
technology, multi-functional chips and even SoCs have become the mainstream of IC
design, and Reusable IP can reduce customers investment in design duplication and
design resources.

GUC introduced a high-capacity emulator to speed up SoC hardware development
and verification (over 700 times faster than workstation emulation) and to enable early
software/firmware development and verification, reducing time-to-market.
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Provide Advanced Custom ICs (Advanced ASIC Services)

The supply chain of the semiconductor industry can be divided into four major groups,
including design, manufacturing, packaging, and testing, depending on the upstream,
midstream, and downstream. GUC provides upstream IC design services. The design
flow of a chip is not only about hardware design, but also requires the assistance of
design software and high automation integration to design high efficiency low power
consumption chips in the smallest nanometer size. In response to the rapid changes
in the semiconductor industry and the ever-changing needs of our customers, our
Advanced ASIC Services framework provides customers with the flexibility to choose to
enter the semiconductor design chain at any stage from "product concept, specification,
development, verification, production, to final product".

Advanced ASIC Services consists of four cores:

1. IP Solution: Help customers reduce design time cost and SoC development risk to
meet their customized IC needs.

2. Chip Implementation: We work closely with TSMC and have a high level of information
mastery in advanced manufacturing processes. We are able to establish early
knowledge of advanced process technologies, shorten the time for customers to
enter advanced manufacturing processes, and help customers to quickly enter mass
production, improve yields, and strengthen market competitiveness.

3. ASIC Manufacturing: GUC provides professional and high quality manufacturing
services to customers by partnering with world-class foundries, package and test
houses, and other support suppliers to minimize barriers to entry and technical risks,
shorten time-to-market and time-to-volume, and ensure high quality, high yield, and
on-time delivery, allowing our customers to accurately invest their valuable resources
in their core competencies.

4. Advanced Packaging Technology: GUC lays out advanced process design platform
solutions and advanced packaging technologies in collaboration with TSMC. GUC
completes the design and verification of CoWoS, InFO, and 3DIC, meeting the
demands for high performance, low latency, and low power consumption. GUC
continues to develop IP such as HBM, GLink, and UCle on advanced packaging
platforms.
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Al Artificial Intelligence Technology Applied to IP Design and Design
Service

In recent years, the rapid development of artificial intelligence (Al) has become an
indispensable technical tool for enterprise research and development. Proper utilization
of Al can enhance efficiency and reduce resource waste. GUC's IP design team has
prioritized the adoption of Al technology for Monte Carlo simulations. This approach
saves computational resources and shortens simulation time, allowing for the allocation of
limited resources to more design projects.

In 2020, GUC introduced an Engineering Change Orders (ECO) tool with machine
learning technology, enabling a 15-30% reduction in schedule for leakage optimization
in design services. Furthermore, in 2022, the integration of Al-based automated layout
and routing technology was successfully achieved and applied to multiple projects in the
advanced process design. This not only saves manual effort and increases speed but
also results in a 2-8% improvement in power efficiency. We will continue to collaborate
with advanced Electronic Design Automation(EDA) companies to introduce Al-related
EDA technologies, strengthen design processes, enhance efficiency, and apply them to
customer chip projects to achieve higher performance and lower power consumption.

In addition to adopting Al-related technologies from EDA companies, GUC continues its
annual collaboration with universities to establish Al and machine learning techniques in
the EDA design process. We aim to integrate these technologies into the design service
process in the future to enhance design quality, efficiency, and optimization, and apply
them to customer products.
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4.4 Patents and Silicon Intellectual Property

GUC provides comprehensive ASIC (Application-Specific Integrated Circuit) design
services, offering design and production services for customers' end-use application
products. In terms of ASIC design services, these include: SoC spec-in design &
verification, chip implementation methodology, low-power solutions, design for testability,
flagship SoC design solutions, etc. Regarding ASIC production services, these
encompass advanced packaging technologies, testing, product engineering, quality and
reliability, supply chain management, etc. Additionally, GUC possesses the capability to
develop silicon intellectual property (IP) independently, acting as an IP provider. To this
end, the Company is dedicated to innovating and developing various competitive silicon
IP, including: High Bandwidth Memory (HBM) IP, Die-to-Die (GLink-2.5D/3D) IP, Mixed-
Signal Front-End IP, Embedded Memory IP, and others.

In order to ensure the protection of innovative research and development outcomes,
GUC submits patent applications for competitive technical solutions generated during the
ASIC design and production service stages. Additionally, the Company actively pursues
patent layouts for its proprietary silicon intellectual property (IP). Through the protection of
patents, the Company can safeguard the maximum benefits and competitive advantages
brought by its R&D achievements, while providing customers with enhanced security for

ASIC products. Recognizing the significance of patent rights, the Company has been
offering engineers courses on intellectual property rights annually since 2016, in order to
strengthening awareness of patent rights and promoting momentum for patent proposals.
GUC has accumulated a total of 168 patents worldwide in the past three years, also
actively submitting patents in technical fields such as CoWoS, HBM, G-Link, etc., to
maintain our leading position and competitive edge.

(Patent Numbers in Various Countries for GUC in the Past 3 Years>

Patents Granted from 2021 to 2023

Countries Number of Patents
Taiwan 64
United States 51
China 48
Japan 5
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Intellectual Property Rights Management

To encourage invention and innovation, maintain competitive advantage,
and protect research and development achievements, GUC established the
"Intellectual Property Management Regulations" in 2016 and initiated intellectual
property related management plans since 2000. The Company also formulated
the "Patent Proposal Application Procedure" as a guideline for patent application,
maintenance, utilization, and incentive related matters. To ensure careful
evaluation of patent proposals, an internal patent review mechanism, the "Patent
Committee," was established. The committee comprises senior executives from
relevant departments within the Company and distinguished professors from the
IC design field, serving as external consultants. Through internal deliberation
and feedback from the committee, the technical content of invention proposals
is refined, effectively ensuring patent quality and increasing the likelihood of
patent allowance. In the past three years, the Company has filed a total of 171
patent applications worldwide, with 66 applications completing examination.
Among these, 65 patents were granted, 1 was abandoned, and the rest are
pending examination, demonstrating an impressive patent allowance rate of 99%
(65/66=99%). Moreover, for patent proposals not suitable for public disclosure yet
possessing technical value, the Patent Committee may decide to protect them as
trade secrets to prevent the leakage of proprietary technology.

In addition, to effectively enhance management efficiency, GUC introduced the
"Patent Management Information System" in 2015 as a platform for managing
patent proposals, applications, maintenance, bonus distribution, technical
classification, and product applications. With the assistance of this information
system, the protection level of confidential patent information can be enhanced,
while the efficiency of personnel can be improved, and the occurrence of human
errors in patent application affairs can be reduced.

Furthermore, GUC conducts regular patent inventory operations to review the
application status of patents and their relevance to related products, serving
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as an assessment of patent value. Meanwhile, to strengthen R&D personnel's
awareness of patent rights and respect for them, and to avoid inadvertently
infringing on patents with research and development results, the Company
mandates that new R&D personnel must take basic patent courses. In addition to
basic patent courses, the Company regularly invites patent industry lecturers to
provide R&D personnel with practical courses on intellectual property, including
patent search, infringement verification, and design around. As of 2023, a total of
223 individuals have attended these advanced courses.

To maintain its leadership position in the industry, GUC adopts a strategy that
combines key operational development objectives with intellectual property
protection. Specifically targeting certain developed silicon intellectual properties
(IP), such as CoWoS, HBM, and G-Link, patent engineers, along with relevant
R&D personnel, regularly review the research, design processes, and outcomes.
They evaluate the feasibility of patent applications and actively pursue patent
applications for cases with valuable patent layouts, continuously monitoring the
progress of related proposals. In the past two years, GUC has systematically
pursued patent layouts for specific silicon intellectual properties (IP). This not
only strengthens the Company's competitive advantage in specific areas but also
implements "IP project/IC product potentization" to achieve the goal of "patent
protection of IP projects/IC products." Regarding the management of patent right
and silicon intellectual property (IP), the patent technology inventory operation
also serves as a basis for evaluating the value of the Company's patent right.

To ensure that senior management fully understands the execution of the
Company's intellectual property management plan, the legal affairs supervisor
reports on this matter to the Board of Directors at least once a year.
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4.5 Green Product Design Services

During the chip fabrication process, GUC generates energy consumption data for the
chips and provides energy consumption models. This enables design engineers to
conduct more energy optimization in the chip design process, effectively controlling the
overall energy consumption of the chips. Additionally, we are committed to providing
customers with the best power consumption solutions in packaging design.

Silicon Intellectual Property (IP)

GUC continues to develop advanced process technologies such as 5/4/3/2nm, in addition
to silicon intellectual properties (IP) including ultra-high-speed interface chip interconnect
IP GUCle, GLink, GLink 3D, HBM2E/3 Controller and PHY, and high-speed ADC/DAC, our
Company continues with develop key components such as Power Management Solution,
Clock Generator, etc. to interface to higher-end processes. We have also established an
R&D team to develop our own memory IP (TCAM, SRAM), custom standard cells, and a
rich portfolio of library and our own IP to provide customers with more complete solutions.

High Bandwidth Memory (HBM3) IP

GUC has developed the latest 3nm product for the new generation of 8.4~8.6G High
Bandwidth Memory (HBM3), leveraging process advancements and the efforts of its
R&D team. Compared to the 5nm technology, it is expected that the speed of the latest
product will increase to 8.6Gbps, with a reduction in power consumption of approximately
16.4%. This advancement not only assists in developing more powerful features but
also conserves energy. This IP is scheduled to complete silicon validation in the first
quarter of 2024.GUC's
HBMS3 I[P, distinguished by
its outstanding development
technology and specifications,
was honored with the Best IP
of the Year award at the 2023
EE Awards Asia.
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Ultra-High-Speed Interface Chip Interconnection IP GLink
2.5D

GUC successfully integrated TSMC's InFO packaging technology to validate the first
generation 7 nm Glink 1.0 ultra-high speed interface chip interconnection (IP) in 2020.
The second generation 5 nm GLink 2.0 IP was validated in Q3 2021. With an 85.7%
increase in beachfront efficiency and only a 20% increase in power consumption, it
enables customers to significantly reduce energy consumption with the same Beachfront
efficiency requirements. In the same year, GLink 2.3, a 5 nm chip interconnection IP,
was finalized and then silicon proven in Q3 2022. The test results showed a 92.3%
improvement in beachfront efficiency at the same power consumption level, resulting in
mass inquiries and usage among several different customers. In 2023, the GLink 2.3LL IP
is being advanced to 3 nm, with testing and validation expected to be completed by 2024,
anticipating further reduction in power consumption at the same transmission speed.
GUC's GLink-2.5D product was awarded "The Annual Innovation Product Award" at the
2022 International Integrated Circuit Exhibition and Symposium (lIC) for its outstanding
development technology and forward-looking specifications.

Universal Chip Interconnect IP UCle

The UCle 1.0 was launched at March 2022 with the aim of standardizing the chip-to-
chip interface for both standard and advanced packaging, fostering collaboration in the
multi-chip integration ecosystem. GUC has made thorough preparations for this medium
to long-term trend, leveraging its experience and expertise in GLink-2.5D to develop the
next-generation GUCle, the highest specification of UCle (32Gbps per channel). The
design proposal was finalized in the fourth quarter of 2023.Compared to GLink-2.5D, it is
expected to significantly increase the Beachfront efficiency by more than double.
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Low Power TCAM Entity Silicon Smart IP

GUC is committed to expanding the support range of its 5 nm TCAM. The original design
could read, write, and search up to 512 data entries, with each entry consisting of 160 bits.
Now, it has been upgraded to support up to 1,024 data entries, with each entry widened to
240 bits. This enhancement not only improves efficiency for customers but also eliminates
the engineering hassle of integrating multiple small TCAM blocks.

Moreover, the Company has completed the silicon verification for this design version and
has progressed to 4 nm (N4P) technology in 2023, completing the TCAM IP compiler
design. These series of updates and upgrades will provide customers with more robust
and flexible TCAM options, helping them address evolving application demands.

GLink-3D Chip Stacking Interface IP

2.5D and 3D packaging are two advanced packaging technologies aimed at increasing
transistor density. In April 2023, GUC obtained SolC packaged chips produced in
collaboration with TSMC, and has been continuously verifying the performance of GLink-
3D 1.0 in TSMC's testing laboratories. Currently, samples of the chips are operational in
various process corners, with data being measured and collected for various electrical
characteristics. The verification report is expected to be completed by 2024.GLink-3D 1.0
was recognized with the EE Awards Asia Golden Selection Award for Best IP in 2022,
injecting significant momentum into GUC's technical prowess and innovation capability.

Building on this success, GUC will continue to advance GLink-3D 2.0, further enhancing
data bandwidth and reducing power consumption. The Company plans to introduce a
2GHz low-latency solution, presenting a stronger technological advantage in the market.
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Single-chip (SoC)

As technology enters the era of Internet, wireless communication, smartphones, Internet
of Things, automotive electronics, and high-performance computing with artificial
intelligence, system-on-chip (SoC) that integrates more functions has become the
mainstream trend in IC design. However, the complexity of highly integrated designs
and the design timeline, cost, and specifications resulting from advanced manufacturing
processes are inevitable challenges.

To help customers achieve their market goals, SoC RD continues to refine design
integration and validation techniques to shorten project execution time and achieve
optimal power/performance/boost solutions.

SoC./IP Constructor

Virtual/hybrid
Subsystem Emulation Power Profilling Platforms
Subsystem Hardware Low-power Virtual/hybrid
integration accelerator-based = design verification platforms
platform for key emulation and optimization
subsystems
(processors,
—_—

high-speed inter-
faces, memory)
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Since 2021, SoC RD has completed the 16 nm
Automotive and 12 nm 5G Networking chips, along
with 7 nm Metaverse chip in 2022. By 2023, we will
further complete the 5 nm Datacenter Al chip and a
16 nm automotive chip in test production versions.
Simultaneously, we have actively collaborated with
suppliers to conduct test consulting for automotive
chips. These achievements underscore the SoC RD
department's diverse design capabilities across different
domains.

Over the years, the Company's SoC RD department
has leveraged its increased R&D capacity and industry-
leading design integration verification process. According
to the results of the project, it can effectively shorten lead
time by 30-50%. In addition, performing critical debugging
tasks at the early stage of design integration, save 30-
50% of the resources for extensive functional simulation
and verification debugging at the later stage, and optimize
the chip specifications according to the process evolution.
This includes 20-30% performance improvement, 15-20%
power reduction, and 20-30% chip area reduction.

In the future, SoC RD will continue to work on advanced
design integration and verification technologies based
on this green design concept to optimize the resources
required for system-on-a-chip and contribute to the
advanced semiconductor field.
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Design Services

GUC has continuously improved its advanced design technology processes, completing the N3E v1.1 and N3P v0.9 design
processes in 2023. These advancements assist customers in swiftly adopting more advanced and efficient processes.
Under the same design verification conditions, the overall design process achieves optimal energy consumption and
performance. Compared to N5, it can further reduce power consumption by 28.1% and 29.56%. We will continue to
develop the N3P 1.0 and future 2 nm design processes to assist our Company in using lower-power processes, enhancing
competitiveness, and applying them to customer projects. We will continue to assist customers in advancing towards
greener products.

Process - Component N5 — H210 N3E v1.1 —M143 N3P v0.9 — M143

Power (UW/MHz) 27.40 19.70 19.30

Power Reduction Ratio (Compared to

N5-H210) 28.10% 29.56%
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4.6 Product Quality and Competitiveness

GUC encourages all employees to provide customers with high quality design services,
silicon intellectual property, and competitive products in the spirit of innovation and
continuous improvement, and is committed to listening to our customers and building a
trustworthy and mutually beneficial partnership with them. Through the spirit of PDCA
quality management, we ensure the effective execution of our quality management
system, continuously improve our corporate performance, and strive to become the
world's leading IP and ASIC supplier.

GUC is committed to providing outstanding ASIC IC design services. Our quality and
reliability organization continuously improves the ISO quality management system,
maintaining ISO 9001 certification annually to identify opportunities for comprehensive
quality management improvements to ensure customer satisfaction. Additionally, we have
obtained the internationally renowned Sony Green Product Certification, becoming a
partner supplier to Sony.

Innovation R&D and Green
Product Manufacturing

Partnership ‘
Prosperity

@

Environmental
Sustainability

Y

Inclusive Workplace
and Social Engagement

I’

‘ Appendix

265 compliance surveys commissioned by customers in 2023, including international
regulations such as IPC 1752 and chem SHERPA material declaration statements, and
provided survey results to customers. Furthermore, to ensure that the production process
of green ICs complies with regulatory requirements, we conduct quarterly business
reviews (QBR) with seven designated suppliers. We have added HSF (hazardous
substances free) compliance item and regularly evaluate the execution results each
quarter.

GUC obtained 1ISO 13485 certification for medical device quality management system
in 2017 in response to SDG 3 "Ensure healthy lives and promote well-being for all at
all ages." This certification ensures that the Company has effective mechanisms for
designing medical chips. Each year, third-party verification is conducted to ensure
compliance, and the certification was renewed in 2023, assisting in the launch of products
in the medical device market that comply with regulations and market requirements.

GUC is deeply committed to green products, starting from
the implementation of green design. Through continuous
technological innovation, we meet our customers' strict
requirements for hazardous substances, striving to reduce
and regulate the use of harmful substances. We maintain
IECQ QC 080000 management system certification
annually, verified by third-party impartial organizations, to
ensure the effectiveness of green product management.
Our relentless efforts have been fairly evaluated and
certified, with the latest certificate valid until August
2025. GUC's green ICs comply with the requirements of
the EU RoHS Directive and the EU REACH regulation,
ensuring the non-use of restricted substances. In
response to specific customer requests, GUC conducted
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Green Product Management Model and Practices

GUC has implemented a PDCA management process for green substance management
to address regulatory risks. By surveying suppliers, we propose improvements and work
with members of our supply chain to reduce the use of hazardous substances. These
efforts are aimed at improving the competitiveness of GUC's products in advance of
international regulatory trends. In order to ensure compliance of the green IC production
process with regulatory requirements, we conduct Quarterly Business Review (QBR)

PLAN (Planning)

Identification of Regulations and Customer Demands
Specifications on Restricted and Prohibited Substances

Planning for Substitution of Hazardous Substances

e Compliance with EU REACH Legislation, including 9 addition- N
al regulations, with 100% compliance obtained through
supplier compliance declarations.

e Addition of new restricted substances in 2023, such as ‘
Ozone Depleting Substances (ODS) and Persistent, Bioaccu- ’
mulative, and Toxic (PBT) substances under the US TSCA '
regulations. R

e |nvestigation planned to assess the use of Per- and Polyfluo- .
roalkyl Substances (PFAS compounds) in the supply chain. !

1
A

ACT (Action)

Management review: The management review meetings are
chaired by the head of the Quality and Reliability department to
review the achievement status of Key Performance Indicators
(KPlIs) related to hazardous substances. -

Customer satisfaction: Conduct annual surveys to gauge
customer satisfaction with green product management, and
review customer feedback.

e Enhancement of customer evaluations regarding green
product management.
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processes for 7 designated suppliers, incorporating new assessment criteria for
hazardous substance compliance, and regularly evaluate the execution outcomes each
quarter. In 2023, GLOBAL UNICHIP CORP. (GUC) products had no significant penalties
for violations of relevant regulations in supply and usage, and experienced no complaints
or returns due to hazardous substances.

DO (Execution)

e During the packaging design phase, material
assessment and scrutiny are conducted.
e Execution of a hazardous substance substitution
plan.
S e |In the Bill of Materials (BOM) material selection
S phase, ten additional risk assessment reports were
added in 2023 to ensure product compliance with
. Green IC specifications.
e Perfluoroalkyl substances and polyfluoroalkyl sub-
Y stances pose significant health and environmental
\ risks in everyday consumer products. Continuous
\ self-auditing and management are conducted, and
] suppliers are progressively requested to monitor
'
1

a7

DO
GUC hazardous
substance

management fluorine elements.

CHECK (Verification and inspection)

______

e Requirement of suppliers to furnish third-party test-
ing reports to ensure compliance with green product
standards, meeting 100% of GUC specifications.
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4.7 Management and Practices of Hazardous Substances

1.

Green IC Design:GUC is committed to follows green
procurement procedures to select materials that fully
comply with international regulations, including RoHS,
EU Regulation on Registration, Evaluation, Authorization
and Restriction of Chemicals (EU REACH) and customer
requirements on restricted hazardous substances. In
2023, there were additions and revisions to Ozone
Depleting Substances (ODS), as well as Persistent,
Bioaccumulative, and Toxic (PBT) substances under the
United States' TSCA. To ensure materials compliance
of HSF(hazardous substances free) property and active
efforts to seek alternative green materials.

Ink to Laser Marking

2. Green Material Selection:During the Bill of Materials

(BOM) material selection phase, GUC actively
conducts risk assessments. In 2023, ten additional risk
assessment summary reports were added to ensure
product compliance with green IC specifications.
Simultaneously, material restrictions are established
to exclude hazardous substances, aiming to mitigate
potential environmental impacts throughout all stages
of production, such as global warming and ozone layer
depletion.

3. Green IC Manufacturing:GUC strengthens its hazardous

substance management mechanisms by requiring
suppliers to monitor hazardous substances in raw
materials. Simultaneously, suppliers are required to
provide third-party testing reports to ensure compliance
with the spirit of green products and international
regulations. In 2023, a total of 265 customer-
commissioned investigations were conducted, all of
which fully complied with the customers’ requirements.

GUC is committed to reducing environmental impacts at every stage of the product lifecycle
through sustainable thinking. GUC ICs have changed to Laser marking from Ink process. We
make strong efforts for reducing environmental impacts associated with our product lifecycle.
This change not only saves resources such as ink volume, wiping cloths, ink heads, acetone, but
also reduces oven energy consumption.

8 ool Lo T

smEAS ITNANERINE
- FE.3 egotpam,
= B EEEAN R i
EEE
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inkis Laser Marking

+ Ik Marking = Laser Marking

The energy-saving benefits resulted in a reduction
of 36.3 tCO2e/year in greenhouse gas emissions 36.3

in 2023, compared to 13.15 tCO2e/year in 2022, i N
representing a growth of 1.76%. Simultaneously, @ =  omwrwa M = BN GHESSEES SRR

it reduces environmental pollution and energy
consumption. Through such practices, we not only
ensure s green and low-carbon supply chains
but also safeguard the environment on which we 2022 2023
depend for survival.
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4. Green IC Packaging:GUC complies with current international trends in non-toxic green regulations for packaging 5. Waste Management and Recycling:In 2023, GUC
materials, as stipulated by the Packaging Directive (94/62/EC): commissioned authorized suppliers for waste
- Lead (Pb), hazardous substance in electronic product processes, is both reproductively toxic and carcinogenic, may disposgl, adhering to w_aste clearance regu!atiqns
damage to human body. Since 2018, GUC has fully implemented lead-free bumps, achieving a 100% lead-free bump for sorting and processing. Special categorlzatlgn
target in 2022, aligning with international regulatory trends. and management were implemented for gold wire
- Green production imposes restrictions on harmful substances in packaging materials. In 2023, France Packaging products, which w<_are subsequently recycled and
Mineral Oil Act 2020-105 was added, regulating mineral oil substances in ink packaging materials. Mineral oil saturated reused by the suppliers.

hydrocarbons (MOSH) and mineral oil aromatic hydrocarbons (MOAH) have been proven to be carcinogenic and bio-
accumulative. To comply with international regulatory trends and safeguard customer health, we rigorously assess and
monitor the compliance of 14 suppliers. Currently, following GUC's guidance in 2023, five more suppliers are compliant,
and we also take the initiative to help other suppliers to improve their capabilities.

- Recycled, environmentally-friendly boxes: Considering the environmental impact of packaging material disposal, GUC
adopts recycled environmentally-friendly boxes to replace single-use cardboard boxes, thereby reducing waste (Reduce),
reusing conductive boxes in the factory (Reuse), and promoting recycling (Recycle) to minimize environmental impact.
Additionally, simplification of packaging procedures from packaging plants to testing facilities enhances packaging and
unpacking efficiency, including saving on inner box packaging procedures, reducing operational time waste. In 2023, the
adoption rate of recyclable conductive boxes reached 81%.

~  Improvement
< 4 in Assembly

#- supplier packaging
2 process efficiency

76%

12.25 — 2.9min

Conducting
recycled box shipping 81
_ .. 3 %

78% efficiency
improvement in
receiving process at
Testing supplier

10.56 —> 2.3 min

achievement rate

of conducting

recycled box in
2023
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4.8 Customer Service and Satisfaction

In terms of customer relationship and communication planning, GUC aims to establish
a seamless cooperative relationship through regular and irregular meetings and visits,
as well as quarterly and monthly performance reviews or audits, in order to achieve
consistent and cooperative results in the short-, medium- and long-term development
goals and social responsibility planning of both parties. To serve our customers nearby, we
have set up customer service offices in six regions, including Taiwan (our headquarters),
China, Japan, Korea, the United States, and Europe, and set up a dedicated service
window to provide support to both sides on planning and implementing policies related to
environmental management, social responsibility, hazardous substance control, conflict
minerals, and 1ISO 9001 compliance. We not only accept third-party verification to provide
necessary and sufficient information immediately to meet the needs of downstream
customers and public authorities, but also cooperate with our customers' CSR programs
to implement the necessary activities, investigations, confirmations, audits, and related
data collection.

In order to confirm customer satisfaction with GUC's service quality, GUC conducts
customer satisfaction surveys in the first quarter of each year or at the completion of a
project. GUC's customer satisfaction team not only tracks the specific responses from
customers, but also identifies the problems through precise data analysis and reports
them to the senior management as a guideline for the medium- and long-term operation
plan.

The customer satisfaction survey for the past five years to 2023 has received a response
rate of above 80%, and those who are "satisfied" with GUC have exceeded 90% for the
past five years, with a rate of 97% in 2023. This shows that GUC continues to improve its
customer service performance to achieve customer satisfaction despite the evolution of
technology and increasing business competition. In the 2023 customer satisfaction survey,
a total of 20 customers left compliments such as 'immediate response", "proactive in
dealing with problems", "reliable supply chain protection system", "professional technical
team", and "reliable technology and service, which is the greatest encouragement to

GUC.
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For customer complaints, we have established a "Customer Complaint Management
Procedure", which requires the relevant departments to reply to customers within 24 hours
after receiving a customer complaint and provide a preliminary analysis report within 5
working days. We achieved an on- time response rate of 90% in 2023.

CCustomer Satisfaction Survey Statistics )

Year 2021 2022 2023

Average Customer Satisfaction 94% 95% 97%
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CGUC Customer Complaint Handling Prooess>
GUC Customer Timeline

Ack | Manuf. T
cknowledge/ _anu RMA Request with failure
Record checking o 24 hrs
mode, defect positioning

Containment actions

| 777777 y U

Receive Sample

O De o A\

ays

e Visual inspection Preliminary FA Report,

e SAT, 2D-Xray Future FA plan
e |V Curve tracing
A
Destructive EFA Destructive PFA 10 days
e Decap, Voltage Contrast,

e Delayer
e EDS, XPS

e SIMS, SCM

e SEM, TEM, FIB, etc

Conductive Atomic Force
Microscopy
e Emission Microscope,
InGaAs, OBIRCH
L e Nanoprobing, etc

Final FA (8D) Report

¢ Root Cause FA (8D) Report
e Corrective actions
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Key Results and Strategies
Strategic Approach Commitment KPI 2023 Goals and Performance
: Localization procurement plan: Local procurement amount ratio o © 88.6%
Green Supply Chain (%) 80% Local procurement amount: NT$156 billion
Supplier Sustainability Tier-1 supplier completion rate of RBA Code of Conduct signing 100% + 100%
Management Principles (%) ° - Tier-1 Supplier Completion of RBA Code of Conduct signing
- 100%
N Assessment of geopolitical risk key management principles and o - Tier-1 significant suppliers address geopolitical risks by expanding
Supplier Risk Management political resilience to strengthen supply chain sustainability 100% manufacturing facilities beyond China and Taiwan, thereby
achieving risk diversification objectives.
+ 100%
Supplier Evaluation and Tier-1 significant suppliers completion rate of esg sustainability 100% - Tier-1 significant suppliers Completion of ESG Sustainability
Development management & risk assessment survey and evaluation (%) ° Management & Risk Assessment Survey and Evaluation, with no
significant risks identified
Supply Chain and Establish "Biodiversity Commitment" as a performance indicator © 100%
100% - All Tier-1 significant suppliers sign a Biodiversity Commitment

Environment

I

and goal for both the company and Tier-1 significant suppliers.

survey document.
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5.1 Green Supply Chain

Climate change and global warming are global issues impacting humanity, ecosystems, and
the Earth's environment. Therefore, GUC manages and responds to these challenges by
promoting and implementing initiatives such as "Planning and conserving energy resources to
reduce greenhouse gas emissions" and "Waste reduction management." By fulfilling corporate
social responsibility, we enhance the overall image of the Company, reduce operational costs,
and ensure sustainable development.

GUC systematically implements environmentally friendly sustainable business principles through
management systems. We not only internalize the RBA Code of Conduct as internal behavioral
guidelines but also establish the Responsible Business Alliance (RBA) Code of Conduct
Committee, which reports directly to the Operations Committee. The RBA Committee convenes
regular meetings to assess, review, and implement the code of conduct.

Through the operation of the Environmental and Safety Department and the RBA Committee,
GUC is committed to reducing its impact on natural resources and minimizing environmental
pollution. The Company quantifies and discloses environmental information, recording the
procurement of electricity, renewable energy, water resources, and the use of various raw
materials. Long-term information recording and disclosure help us annually review our
environmentally friendly measures and progress towards our established goals. Furthermore,
the Company actively responds to climate change by implementing action plans to reduce
natural resource consumption. These actions include improving product energy efficiency,
green supply chain management, raw material and waste management, reducing product
packaging and promoting recycling, cloud-based office solutions, reducing carbon dioxide
concentrations at operational headquarters, and enhancing energy efficiency.

5.1.1 Value Chain Greenhouse Gas Emissions

As the issue of global climate change continues to escalate, GUC is actively paying attention
to the greenhouse gas emissions and related management in supply chain, and has adopted
with taking action. When conducting an inventory of greenhouse gas emissions, GUC pays
attention to the emissions of products, and have implemented verification measures to
cooperate with the supply chain to carry out actions. For example: GUC ICs have changed to
Laser marking from Ink process. In the future, GUC will continue to play our role influencing
suppliers to reduce their greenhouse gas emissions and will help create a green and
sustainable supply chain.
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( - ission intensity )
\_Value chain greenhouse gas emission intensity )
Project 2020 2021 2022
Supply Chain Greenhouse Gas Emission Intensity 30 50 40
(Unit: tCO2e/Revenue (NT$M)) ‘ ‘ ‘
Total annual revenue (NTSM) 13,569 15,108 24,040

Note 1:The carbon intensity of suppliers (OSAT and TSMC) is calculated as "CO2 emissions / GUC revenue" = 96760 /
24040 = 4.0. The purpose of calculating carbon intensity is to observe the trend of carbon intensity "COze / NT$ million" and
continuously request suppliers to take carbon reduction actions. Under the condition of revenue growth, the carbon emission
growth rate will be smaller than the revenue growth rate, thereby achieving the goal of gradually reducing greenhouse gas
emissions intensity in the supply chain.

Note 2:The increase in greenhouse gas emissions intensity in the supply chain in 2022 was due to suppliers changing the
calculation method for greenhouse gas allocation. In addition to production units, non-production units such as research and
development centers and support units were included in the calculation, expanding the scope of greenhouse gas emissions
data coverage. This change better reflects the actual carbon emissions situation of advanced processes and has been
verified by third parties.

5.1.2 Supply Chain Biodiversity Commitment and Zero
Deforestation Declaration

GUC, in its commitment to ecological resource conservation, has formulated the "Biodiversity
Commitment and Zero Deforestation Declaration," setting it as a performance indicator and
goal for both the Company and Tier-1 significant suppliers. The aim is to enhance the positive
impact of the entire value chain on biodiversity conservation, encouraging suppliers to assess
biodiversity risks at their operational sites to reduce negative environmental impacts. Together,
we seek to mitigate potential harm to biodiversity and implement best practices for zero
deforestation. Through the Biodiversity Commitment survey, Tier-1 significant suppliers are
required to adhere to the following commitments for protecting ecological resources:

- Pledge to refrain from conducting operational activities in or near significant biodiversity
areas in the future.

- If existing operational activities or products and services provided involve forest clearing,
commit to implementing compensatory measures for forest restoration and terminating any
future development activities.

- Commit to ensuring that operational activities and products and services provided meet
the standards of zero deforestation, and supervise compliance with regulations through the
operation of internal environmental management systems.

+ If areas surrounding existing operational activities are identified as biodiversity hotspots,
commit to proposing mitigation measures (including avoidance, mitigation, restoration, and
compensation).

- Conduct periodic ecological surveys and impact assessments around operational activity sites.

- Collaborate with external partners to fulfill these commitments.
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5.2 Supplier Sustainability Management Principles

GUC strives to promote environmentally sustainable development and lead by example
in protecting the environment by complying with third-party verification and regulations,
and we also extend this principle to our suppliers so that we can grow steadily with
environmental sustainability in mind. We require our suppliers to act in accordance with

the supplier compliance guidelines established by GUC to improve labor, human rights,
safety and health, environmental protection, business ethics and management system
performance, and to continuously reduce the risk of business interruption.

- Work with Tier-1 significant suppliers to reduce greenhouse gas emissions by more

than 2% annually.

Short-term - 100% signatory code of conduct for Tier-1 significant suppliers by 2023 (based on
Objective RBA specifications)
. + Rspond to domestic and international green and carbon reduction initiatives, exert
Medium to infl I d take stock of suppliers' h issi d
long term influence on suppliers, and take stock of suppliers' greenhouse gas emissions an
management measures.
- - Authority: Operations Department
Responsibility External Responsibility: Cooperating suppliers
- The Vice President of Operations is the commander. In addition to the direct staff of
Resources the responsible unit, the Human Resources Department and the Employee Facility
Services Department will also send staff to assist in the auditing needs.
How to . - Monthly meetings with suppliers to exchange ideas, and at the end of the year,
Manage  Communication

the ESG Excellence Contribution Award is presented to recognize and reward

Specific
Achievements

« Code of Conduct

100% of Tier-1 significant suppliers complete the
signing of the Supplier Code of Conduct.

- Supplier Social Responsibility Assessment (CSR) 2023

Audit all Tier-1 significant suppliers to achieve Level B
or higher, and conduct counseling and communication

+ Conflict Minerals

Ensure that suppliers provide products from reliable

-+ Local Procurement

Local purchases will account for 88.6% of the total
purchases in 2023 and amount to NT$15.6 billion

- GUC Influence

GUC will set targets and include them in the
annual supplier CSR assessment, with continuous

communication and encouragement to guide

Pipeline outstanding contributions.
- Code of Conduct Compliance Rate
Evaluation - Supplier ESG risk assessment results
Mechanism + Field audit ratio

- Supplier response ratio

suppliers to continuously improvements. At the end of
the year, the ESG Excellence Contribution Award will
be presented to recognize and reward outstanding
contributions.

As a global leader in IC design services, we have introduced a series of green and
energy conservation activities to our direct suppliers to avoid environmental pollution
caused by raw materials or components. As of 2023, of the 6 suppliers of GUC, 100%
have obtained ISO 14001 environmental management system certification or IECQ QC
080000 hazardous material process management system. In addition to ISO 9001, GUC
incorporated ISO 14001 certification into its supplier selection criteria in 2022.To achieve a
responsible supply chain, 100% of Tier-1 significant suppliers have signed the Declaration
of Non-Usage of Harmful Substances. Additionally, all newly added suppliers are required

to achieve 100% completion of the declaration signing. During the reporting period, no
significant actual or potential negative environmental impacts from the supply chain
occurred.

GUC's main product is wafers, and its main supplier is Taiwan Semiconductor
Manufacturing Corporation (TSMC), TSMC is also our largest shareholder and has a long-
standing relationship with us, so we have a stable supply of raw materials. In addition,
GUC also cooperates with other suppliers. The waters and packaging materials from
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our suppliers must comply with EU RoHS Directive 2011/65/EU and 2015/863 (which
bans four additional substances, DEHP, BBP, DBP, DIBP) and the new EU chemical
policy (Registration, Evaluation, Authorization, and Restriction of Chemical substances
[REACH]). GUC extends the green policy and concept to the whole supply chain. All new
suppliers must meet GUC's RBA requirements and sign a declaration of compliance to
become a qualified supplier.

GUC also requires suppliers to use recycled materials and reduce the use of
consumables, both in the factory and in transit. For example, reusing plastic trays for
IC products, or using reusable packaging materials such as anti-static "black boxes" to
transport products during production to reduce the use of cardboard boxes. Through
close cooperation upstream and downstream of the supply chain, GUC has taken various
environmentally friendly actions and adopted green materials in all aspects of product
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design, manufacturing, and packaging, and has fully integrated environmental awareness
into its production and quality management systems.

Concrete Implementation of Responsible Procurement and Enhanced Risk Awareness
Measures:

To further deepen ESG risk management in the supply chain, the "Supply Chain ESG Risk
Management Committee" has been established, led by the highest operational executive,
who heads an execution team to promote and coordinate the implementation of risk plans
across various operational units. The execution team is responsible for convening regular
meetings of the risk management committee, formulating supply chain sustainability
management strategies, setting medium- and long-term management goals and action
plans, and reporting on the implementation status of various risk management initiatives
to the risk management committee.

(Organizational chart of GUC Supply Chain ESG Risk Management Committee>

Supply Chain ESG Risk Management Committee

Chairman: Vice President of Operations

Supply Chain and
Production Manager

| -
S

Execution Team

> Quiality and Audit Manager

Procurement Manager

Identification and Assessment

of Climate-Related Risks Regular Audit

Supplier Risk Assessment

Revision of Environmental
Management System
Regulations and Management
Measures

Integrated ESG platform for
Supplier Sustainable
Management
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5.3 Supplier Risk Management

5.3.1 Supply Chain Sustainability Management

GUC conducts risk assessments of suppliers on a regular
basis each year to confirm the risk level of our partner
suppliers. Suppliers are required to pass engineering
assessments and system audits, especially for Tier-
1 significant suppliers. In addition to regular QBR
reviews on quality, delivery, service, technical support,
information interaction, etc., ESG sustainability issues
are also added to assess each supplier's risk level. It
a supplier's risk assessment level is D, the supplier is
classified as a "high-risk supplier" and is required to have
countermeasures and follow-up control and review.

The annual audits of Tier-1 significant suppliers were
conducted in accordance with the regulations, and the
survey results all reached the level of B (Good) or above.

<Supp|ier Audit and Evaluation System>

Grade Score Levels

(Suppliers Audits - Regular Evaluation Operation>

Category

Major Audit Deficiencies

Key Improvement Results

Supplier
audits

- The New Product Introduction (NPI) checklist does not

fully comply with the Standard Operating Procedure (SOP)
document specifications.

+ The supplier has updated documents

to comply with the actual operating
procedures for NPI.

- The Corrective Action Request (CAR) omitted updating/

uploading to the ECAR system, failing to enforce Rule for
relevant department review and closure.

- The supplier has added the omitted CAR

to the ECAR for completion of review
and closure according to specification
requirements.

- The laser power for laser engraving diminishes with

increasing production time, but the specification document
does not define the requirement for regular power calibration.

- The supplier has completed specification

OI-00-325, adding the execution of laser
power calibration cycle.

- Alignment plates are used for confirming the alignment of

heat sinks, but there are no defined specifications for the
alignment fixtures (alignment plate & base).

- The supplier has established the alignment

plate PM rule in the system.

Handling

A =90 Excellent

Can be adjusted to audit once every two years

B 80 ~ 89 Good

Annual audits and coaching

C 70~79 Normal

Annual auditing and requesting suppliers to improve by the deadline

The quality management department and the relevant departments will discuss whether to continue to use this supplier, and if it

D <70 Bad

supplier qualification will be cancelled.

necessary to continue to use it, the supplier will be asked to make improvements immediately. If there is no demand, the qualified
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5.3.2 Supplier Screening

To manage the sustainability risk of suppliers consistently, GUC adopted measures to
verify supplier's annual procurement amounts, quantities, and content, suppliers are
classified into 3 categories. We have defined the criteria for Tier-1 significant suppliers as
those whose processing payment amounts account for the top 80% or whose quarterly
shipment quantities reach 1 million units. For both Tier-1 and non-Tier-1 suppliers, we
have established standards and requirements that align with their processing items or
service responsibilities. As of December 2023, we also performed sustainability risk
assessment to 6 Tier-1 significant suppliers, response rate reached 100%

Considering the various risks that might occur during operation, GUC shall follow up on
the risk status of these suppliers and perform further risk control, additionally, the non-
Tier-1 significant suppliers were identified as required, and the definition of non-Tier-1
significant suppliers is (note 1).We will continue to monitor the risk status of non-Tier-1
significant suppliers and establish comprehensive risk management measures.

Note 1 Supply to more than two Tier-1 significant suppliers or the supplier who transact through agents.
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Supplier Distribution by annual procurement amount

<2023 Supplier Screening & Total number of Suppliers and>

Number Supplier Percentage of
Type of Distribution by suppliers that have
) of !
Supplier supoliers annual procurement already signed RBA
PP amount Code of Conduct

ol Ter 40 25.9% 100%
suppliers
T|er—1l8|gn|f|cam 6 74.1% 100%
suppliers

non-Tier-1 10 ) 100%

significant suppliers

%
Tier-1 suppliers

74 1%

Tier-1 significant
suppliers

1009

Percentage of
suppliers that have
already signed
RBA Code of
Conduct
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(GUC Supplier Identification and Supplier Sustainability Risk Assessment Process)

Management Risk Levels and Targets for . . . .
e Sustainability Risk Investigations Sustainability Assessment Mechanism Execution Content
. . . Proactive assessment, conducting initial risk identification ) Ensur[ng supph_e r operations comply with RBA Code of Conduct
Supplier New Supplier Establishment + Supplier operational management

Implementation

Sustainability
Assessment

On-site Audits and
Regular Meetings

Implementing
evaluation
management and
exit mechanism

based on supplier region and procurement amount

- Technical capabilities

Supplier Risk Assessment

Define supplier risk matrix and classification measures
based on the results of the Tier-1 supplier SAQ survey,
supply chain resilience, and transaction amount

- Signing of the "GUC Supplier Code of Conduct'
- RBA Code of Conduct Ethical Practices

Risk assessment of Tier-1 significant

suppliers

Tier-1 significant suppliers are defined as those whose
processing payment amounts account for the top 80%
or whose quarterly shipment quantity reaches 1 million
units

+ Regular QBR evaluations

- Signing of the "GUC Supplier Code of Conduct'

- RBA Code of Conduct Ethical Practices

- Supplier ESG Sustainability Management Risk Assessment
Questionnaire Form

Continuous Improvement by Suppliers

Through on-site or written audits, we verify the
implementation results of suppliers, comparing them with
the validity of various standard certificates, tracking their
self-assessment reports and closure follow-ups to ensure
that their operational practices meet the requirements of
sustainable management

- Review is conducted on aspects such as quality, delivery time,
service, technical support, and information interaction

- ESG Sustainable Management Assessment

- Suppliers who pass the risk assessment ( = 70 points) are
classified as preferred procurement targets.

- Excellent suppliers are selected and awarded the "Annual
Excellent ESG Supplier Award."

High-risk suppliers

Suppliers who fail the on-site audit twice

- Suppliers who fail the re-examination of issues identified during
on-site audits or commit major violations will have their transaction
volume reduced or their transactions terminated.
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5.3.3 Supplier Sustainability Risk Assessment to Tier-1 Significant Suppliers

In 2023, GUC conducted assessments on 6 Tier-1 significant suppliers. Based on the results of the supply chain sustainability risk investigation and evaluation, none of the Tier-1
significant suppliers were classified as level D high risk suppliers in the 2023 audit.

<Five Strategies for GUC Supply Chain Management )

O
O CJ [\ 1] Five Strategies for GUC Supply

Chain Management
1

N

anll

Advanced Technology
Innovation

Delivery

On-Time Delivery

Sustainable Development
Supplier Sustainability Risk

Assessment

o

Quality
Sustainable Yield

'{é}

Cost
High Benefits
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Supply Chain Certification

GUC implements the following management systems to address potential risks across economic, environmental, and social dimensions during ESG risk assessments:
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ISO 45001
Occupational
Health and Safe-
ty Management
System

Complete Rate 100% 100% 100%
Supplier Rate 100% 100% 100% 87% 100% 100% 87% 100% 100%
Total Rate 100% 97% 95%
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RBA SAQ Risk Assessment
GUC is a member of the Res [ [ [ i i Al
ponsible Business Alliance (RBA). The risk of GUC is

assessed through the RBA Online platform to prevent potential risks from occurring. In

2023, GUC completed the Self-assessment Questionnaire (SAQ), and the assessment @
results indicated a "low-risk" level. Additionally, its significant suppliers were requested to
complete the RBA self-assessment questionnaire for risk assessment purposes. Every
year, the risk ratings obtained by suppliers are regularly reviewed to incorporate them into
the overall supply chain risk assessment of GUC.

High-risk Tier-1
significant suppliers

Tier-1

Inclusive Workplace
and Social Engagement

& &

‘ Appendix

©

High-risk non-Tier-1
significant suppliers

non-Tier-1

significant
suppliers

Supplier Risk Matrix and Classification

GUC utilizes a "Supplier Risk Matrix" to map the probability and impact of risks to the @
corresponding risk levels. Audits, either onsite or remote, are conducted in six major
areas: Supply Chain Operational Risk Management, Quality, Occupational Health and
Safety Management, Water/Carbon/Energy Management, Hazardous Substances and
Waste Management, and Labor Protection. Potential risks are identified, and suppliers are
requested to propose improvement plans and schedules to enhance their awareness of
self-management. Through comprehensive strategies, GUC can more effectively address
risk challenges.

Low-risk Tier-1
significant suppliers

Low-risk

Risk Level: @ High-risk O Medium-risk @ Low-risk

High-risk Tier-1
significant suppliers

Low-risk Tier-1

Supplier Operational Risk Management and Classification o .
significant suppliers

High-risk non-Tier-1
significant suppliers

significant
suppliers

®

Low-risk non-Tier-1
significant suppliers

Low-risk non-Tier-1
significant suppliers

Signing of the "GUC Supplier Code of Conduct" o ([ ( o
Supplier Self-Assessment Questionnaire (SAQ) Evaluation () o
Annual Business Continuity Plan (BCP) Survey o o

Regular Supplier Audits

Supplier ESG Sustainability Management & Risk Assessment Questionnaire Survey
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Performance of Supplier Risk Assessment

GUC invites its Tier-1 significant suppliers partners to work together on the vision of
sustainability with a particular focus on the GUC Supplier Code of Conduct, the Non-
Use of Conflict Minerals Pledge, the Supplier ESG Sustainability Management & Risk
Assessment Questionnaire, among other important issues. In 2023, we completed the first
phase of the survey and 100% of Tier-1 significant suppliers signed, indicating their full
support the RBA requirements, and pledging that they will not use conflict minerals among
other commitments and goals

1009

the Supplier ESG
Sustainability

Management &

Risk Assessment
Questionnaire

1009

the Non-Use of
Conflict Minerals
Pledge

1009%

Signing of GUC
Code of Conduct
Agreement

4 &
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Supply Chain Monitoring and Responsibility Assessment Survey

"Supply Chain Monitoring and Responsibility Assessment Survey" is a part of GUC's
implementation of sustainable supply chain risk management. Our sustainability
team identifies 12 main themes based on various trends in sustainability issues and
incorporates them into the "Supplier ESG Sustainability Management & Risk Assessment
Questionnaire." These themes are categorized into three dimensions: economic, social,
and environmental. This strengthens the establishment of supplier management systems,
assesses and audits the risks suppliers may face in sustainable development, and then
acts appropriately to address them.

From the ESG risk assessment questionnaire, the performance of suppliers is evaluated
based on three risk management dimensions: economic, environmental, and social.
We compare supplier performance according to weighted criteria, and through auditing,
investigation, and improvement measures, we enhance the resilience of the supply chain.
We strengthen close cooperation for mutual benefit and prosperity, working together to

create sustainability.

-
|

©

$
0
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Annual Audit Items

1. Sustainability Management

-+ Dept/Org set up for sustainability management

-+ Corporate Social Responsibility or Issuance of ESG Reports

- Response to Carbon Disclosure Project (CDP)

2. Operation Sustainability

- 1SO 22301 or Business Continuity Management System (BCMS) Related Verification

- Identification of operational continuity-related risks and formulation of emergency responses

+ Reporting of operational threat incidents

7
C —_J
Economic Aspect

3. Operation Sustainability Risk

94 Management

- Policies Related to Risk Management

- Policies Related to Anti-Corruption and Annual Internal Advocacy and Establishment of Independent

Inspection Mechanism

+ Policies Related to Information Security Management

- Verification of Suppliers to Ensure No Violations of Relevant Regulations in the Past 3 Years (e.g., Violation of

Company Law, Securities and Exchange Act, etc., Excluding Environmental, Health and Safety, and Labor
Rights Events)

4. Supply Chain Sustainability
Management

- When selecting suppliers, sustainability (ESG) is considered as a selection criterion.

- Supplier Code of Conduct or relevant norms are established.

+ Procedures for identifying supplier sustainability risks are defined.

- The management performance of supplier sustainability risks is audited.

+ Suppliers are required to make improvements regarding the deficiencies identified during audits.

+ Reporting of supplier/supply chain disruption events is conducted.
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Evaluation  Supplier Management 12 Sustainable Supply Chain .
Weights System Dimension Risk Management Themes Annual Auditltems
5. Conflict Minerals - Commitment to not using conflict minerals, including conducting CMRT (Conflict Minerals Reporting
' Template) and CRT (Cobalt Reporting Template).
+ ISO 14001 or relevant environmental management system verification
6. Environmental management
+ Reporting of violations of environmental protection regulations
+ 1SO 14064-1 greenhouse gas verification standard verification
+ Greenhouse gas Scope 2 emissions in the most recent year (unit: tCO2e)
7. Carbon management / Energy - Scope 3 emissions for the previous year (unit: tCO2e)
management (Greenhouse Gas . Carhon reduction goals and related measures for the current year
(GHG)) / Energy Management
N - + 1ISO 50001 Energy Management System verification
q& - Ratio of green electricity or renewable energy usage in product-related manufacturing facilities or research
33% centers

Environmental Aspect

8. Water Management

- Is the operating location located in an area with moderate or higher overall water risk?

- Effectiveness of water resource recycling

- Water resource reduction targets for the current year

- Control measures for wastewater discharge or disposal (such as classification, monitoring, control, and

treatment)

9. Hazardous Substance Process
Management

+ Verification of [IECQ QC 080000:2017 Hazardous Substance Process Management System

+ Implementation of hazardous substance process management education and training

- Effectiveness of waste recycling

+ Reduction of waste achieved in the current year

+ Are waste disposal facilities licensed and legally registered by the competent authority”?
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Annual Audit Items

10. Human Rights

0.0

W

Social Aspect

33%

- Human rights risk assessment/due diligence procedures to identify labor-related impacts/risks

+ Policies/regulations regarding anti-discrimination (including gender, race, religion, etc.) and inhumane

treatment (including harassment, abuse, corporal punishment, etc.)

- Policy/regulation prohibiting the use of child labor

+ Policy/regulation protecting young workers

+ Policy/regulation prohibiting forced labor

+ Policy/regulation allowing workers the freedom of association

- Identification of significant (salient) human rights issues

- Identification of vulnerable groups susceptible to human rights impacts (such as women, minorities, disabled

persons, indigenous peoples, etc.)

+ Annual execution of human rights education and training

11. Labor Security

- Payment of wages compliant with locally established minimum wage regulations

- Establishment of communication channels or anonymous complaint mechanisms for workers, such as

suggestion boxes, complaint hotlines, etc.

- Proper explanation of labor rights and regulations to employees

- Incidence of penalties for violations of labor or human rights-related regulations

12. Occupational Health and Safety

Management

+ 1SO 45001 certification or verification related to Occupational Health and Safety Management Systems

- Reporting of occupational injuries or ilinesses

+ Reporting of incidents violating labor health and safety regulations
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5.3.4 Global Geopolitical Risk Key Management Strategies

Based on this year's Global Risks Perception Survey Ranks, war-induced shortages in
raw materials, supply chain disruptions, and high inflation have rapidly escalated the
"cost-of-living squeeze" to become the most threatening global crisis in the short term
(within the next 2 years). "Natural disasters and extreme weather events" have retained
their ranking from last year as the second-most pressing issue, while "geopolitical-
economic conflicts" have surged into the top 3 for the first ime due to pandemic and war-
related factors. Taking a comprehensive view, the World Economic Forum (WEF), based
on the survey results, has distilled future global risks into 5 key risk themes (economic,

7

Inclusive Workplace
and Social Engagement

ﬂ

‘ Appendix
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In response to these key risk themes and challenges, GUC adheres to the TCFD
reporting framework and continuously assesses political, economic, and social risks in
emerging markets through the Supply Chain ESG Risk Management Committee. By
utilizing regional risk maps, we precisely identify potential risk areas. The Operations Vice
Manager, serving as the Chair of the Committee, reviews and evaluates the vulnerability
of the Company's operations in different scenarios, and collaborates with suppliers and
partners to promote environmental sustainability. We have compiled the types of risks
that currently pose potential negative impacts and disruptions to the Company's future

environmental, geopolitical, social, and technological).

Emerging Risks

Geopolitical-
Economic
Conflicts

Risk Description

- Challenges persist amidst regional disruptions caused by

the Russia-Ukraine conflict and tensions in the Middle East.

- The United States continues to expand its Entity List scope

and export control regulations concerning China.

+ Political risks in the Taiwan Strait situation
- Regional political conflicts leading to trade restrictions

and import/export limitations, increasing the complexity of
cross-border operations.

operations, as shown in the table below:

Potential Impact

- Geopolitical risks may introduce policy

uncertainties, affecting the Company's long-
term strategic planning.

- Political turmoil can lead to increased trade

barriers, adding complexity to cross-border
operations.

Corresponding Strategy

- Conduct comprehensive geopolitical risk

assessments, covering factors such as political
stability, trade policies, and regional conflicts.

- Diversified supplier strategy: Adapt to regional

risks by establishing a diversified supplier strategy
to mitigate risks. Propose a "Global Supply Chain
Extension Strategy and Assessment Plan" to reduce
reliance on specific regions.

Digital Inequality

- In high-risk areas, limited access to digital education

restricts the application of digital technologies, widening
the digital divide and constraining the Company's digital
transformation.

+ Widening technology gap: Digital inequality may

result in a widening technology gap, posing
a threat to the Company's competitiveness in
global markets.

- Talent shortage: Affecting the Company's

digital transformation process.

- Technology collaboration: Actively engage in

cross-border technology collaboration to promote
balanced application.

+ Internal training: Strengthen internal digital

technology training for suppliers.

Natural Disasters
and Extreme
Weather Events

- Earthquakes, hurricanes, and other natural disasters

can potentially damage production facilities, leading to
production interruptions.

+ Global warming may result in fluctuations in natural

resource prices, increasing production and transportation
costs.

+ Production Interruptions: Natural disasters can

lead to production interruptions, impacting
supply chain stability.

- Climate Risk Assessment: Implement climate risk

assessments and develop contingency plans.

+ Green Infrastructure: Promote investments in green

infrastructure to enhance environmental sustainability
of the Company.

Economic Crisis
and Social Turmoil

- Due to economic instability and social unrest, suppliers

are unable to operate normally, leading to supply
chain disruptions. This results in decreased consumer
confidence, leading to reduced product demand.

< Supply chain disruptions: Economic crises may

lead to disruptions in certain supply chains,
especially those reliant on specific regions.

- Decreased demand: Social unrest may cause

a decline in market demand, impacting
performance.

- Diversified risk management: Mitigate the direct

impact of economic crises and social unrest on the
Company through diversification of markets and
suppliers.

+ Market monitoring: Expand monitoring mechanisms

to anticipate market changes in advance.
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Global Supply Chain Extension Strategy and Assessment Plan

Japan .

Yamagata | in Production x1 Site °
Hakodate | in Production x1 Site °
Kumamoto | Planning °

China ’

Suzhou | in Production x1 Site ®
Jiangyin | in Production x1 Site ®
Jiangsu | in Production x1 Site ©

Penang | in Production x1 Site
Penang | Building x2 Sites ©
Selangor | in Production x1 Site ©
Singapore | in Production x2 Sites ©

ASEAN ‘

90 | Global Unichip Corporation 2023 ESG Report

About ‘ Sustainable ‘ Corporate
Governance

- 800 7
Innovation R&D and Green | Partnership ‘ Environmental Inclusive Workplace
Product Manufacturing Prosperity | Sustainability | and Social Engagement

‘ Appendix

5.3.5 Risk Assessment and Management of Key Raw Materials

In order to meet the challenges of supply chain risk assessment and management, GUC has
implemented multiple alternative supply chain arrangement, and launched a material preparation
mechanism to continuously disperse risks, so as to avoid the impact of political, epidemic and other
factors on material shortages and disruptions in the supply chain. Meanwhile, GUC continues to
strengthen supply chain control to ensure the supply chain stability.

Emerging

Risks Risk Description

Potential Impact

Corresponding Strategy

Risk of + Factors such as + The risk of material
material political turmoil and shortages and
shortage and epidemics may disruptions can be
outage in the have a huge impact increased without
supply chain on the supply proper supply chain
chain, causing risk management qualified suppliers to diversify
material shortages maternal sources.
and interruptions, - Sign long-term capacity assurance
which in turn have contracts with key suppliers for
a major impact on critical raw materials to ensure
the Company's long-term supply security.
operations. - Establish a raw material supply
chain tracking mechanism to
accurately grasp the delivery
progress of raw materials, and
conduct real-time adjustment of
production capacity allocation in a
timely manner.
+ Implement second source to
disperse supply chain interruption
risks.

- Adopt alternative chain
arrangement to have multi-source
supply solutions. Conduct strict
screening for new suppliers and
continuously increase the list of
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5.4 Supplier Evaluation and Development

5.4.1 Signing the "Supplier Code of Conduct"

To enable suppliers to understand and gradually implement corporate sustainability, we
have developed the "GUC Supplier Code of Conduct and conducted a survey and among
all major suppliers, with 100% signing. The Code of Conduct contains the rules and
requirements of the Responsible Business Alliance Code of Conduct (RBA 8.0 Code of
Conduct). The Supplier Code of Conduct covers five major aspects: labor rights, health

and safety, environmental protection, ethical standards, and corporate governance,
comprising a total of 42 corresponding indicators, following internationally recognized
social responsibility standards. Suppliers are required to commit to comply with the social
responsibility requirements presented within the RBA Code of Conduct.

Organization for
Economic Co-operation
and Development (OECD)
Guidelines for
Multinational Enterprises

United Nations Guiding
Principles on Business
and Human Rights

Responsible Business
Alliance Code of Conduct

International Labor
Organization (ILO)
Declaration on
Fundamental Principles
and Rights at Work

Universal Declaration of
Human Rights

ILO Fundamental
Conventions

|

GUC Supplier Code of Conduct

Company Management System

e Supplier Commit-
ment

* Management
Accountability and
Responsibility

e | egal and customer
requirements

® Risk Assessment
and Risk Manage-
ment

* Improvement Objec-
tives

® Training

e Communication

e \Worker/Stakeholder
Engagement and
Access To Remedy

e Audits and Assess-
ments

e Corrective Action
Process

e Documentation and
Records

e Supplier Responsi-
bility

Code of Professional Ethics

Business Integrity

No Improper Advan-
tage

Disclosure of Informa-
tion

Intellectual Property
Fair Business, Advertis-
ing and Competition
Protection of Identity
and Non-Retaliation

Responsible Sourcing
of Minerals

Privacy

Standards for Labor

e Prohibition of Forced
Labor

e Young Workers

e \Working Hours

* \Wages and Benefits

e Non-Discrimina-
tion/Non-Harass-
ment/Humane Treatment

® Freedom of Association
and Collective Bargaining

Health and Safety

e Occupational Health and
Safety

e Emergency Preparedness

e Occupational Injury and
liness

e |ndustrial Hygiene

¢ Physical Demanding work

* Machine Safeguarding

e Sanitation, Food, and
Housing

e Health and Safety Com-
munication

Environmental Protection

e Environmental Permits
and Reports

e Pollution Prevention and
Resource Conservation

e Hazardous Substances
e Solid Waste

e Air Emissions

e Material Restrictions

e \Water Management

e Energy Consumption
and Greenhouse Gas
Emissions
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5.4.2 Supplier Social Responsibility Requirements

GUC regularly audits the suppliers we work with under the following three codes. If we
find any violations of environmental regulations, we will issue a warning and impose a
deadline for improvement and will terminate our partnership with repeat offenders or
serious cases.

Sa

. VY

Hazardous Substance
Restriction

GUC GUC
Responsible Business Supplier Certification
Alliance (RBA) Program
Code of Conduct

92 | Global Unichip Corporation 2023 ESG Report

Innovation R&D and Green
Product Manufacturing

Partnership ‘ Environmental Inclusive Workplace
Prosperity Sustainability | and Social Engagement

‘ Appendix

5.4.3 ESG Sustainability Education and Training

Sustainable talent is an important part of the Company's future core competitiveness.
We hope to enhance the ESG mindset of all employees at GUC through various forms of
educational training and encourage employees to combine the concept of sustainability
with technology expertise to create a positive cycle of sustainability and business
performance. We also provide a variety of volunteer activities for our employees to
participate in sustainability issues on a regular basis, to enhance ESG thinking, and to
work with our employees toward sustainable development.

In addition, the Company has invited sustainability experts to provide training to
colleagues responsible for supply chain management. The training covers various topics,
including global ESG and SRI trends, GRI reporting standards, Taiwan's sustainability
classification criteria, evaluation focus of international ESG rating agencies, and case
studies of ESG in the semiconductor supply chain and quality management.
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5.4.4 Supply Chain Cooperation and Exchange

Through annual evaluations, GUC not only convenes seminars to advocate for relevant sustainability
issues but also has ESG executives directly communicate sustainability supply chain goals and
requirements to suppliers. In December 2023, three "GUC ESG NET ZERO SUPPLY CHAIN
SUSTAINABILITY FORUMS" were successfully held, inviting the partners of Tier-1 significant suppliers
with a total of approximately 40 participants.

The goal of these forums was to provide in-depth explanations of GUC's annual ESG policies, including
vision, mission, and execution policies, and to refine various goals such as green production, the "GUC
Supplier Code of Conduct," and energy conservation and emission reduction. We aimed to bring together
stakeholders from the semiconductor industry to explore and promote the development of sustainable
supply chains and collectively address sustainability issues. Professionals and executives from the supply
chain field shared insights, experiences, and best practices to facilitate exchanges and collaboration,
focusing on the following three major topics.

GUC GUC ESG NET ZERO SUPPLY CHAIN SUSTAINABILITY FORUM
Net Zero
Carbon Emission

Target and Plan

Sustainable
Supply Chain
Trends and Outlook

GUC
ESG Policy

(5 GUC established Outstanding ESG Supplier Awards.

In December 2023, GUC presented the Annual Outstanding ESG
Supplier Award to recognize the unwavering commitment of our
supplier partners to green procurement, resulting in outstanding
environmental contributions within the GUC supply chain. This
award acknowledges the delivery of high-quality products including
the dedication to environmental sustainability. Through the practice
of green procurement, our exceptional supplier partners collaborate
with GUC to establish a more sustainable business ecosystem.
These efforts not only meet the procurement needs of GUC but
also reflect the suppliers' concern for global environmental issues.
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5.5 Supply Chain and Environment

5.5.1 Raw Materials Management - No Conflict Minerals

In line with the global trend of human rights protection, Vica 3
customers insist on not using minerals from areas N\
commonly considered to be "conflict mines" or those
known to produce "conflict minerals" to produce their
products. GUC currently has 249 Responsible Minerals
Initiative smelters that use 100% Responsible Minerals
to source raw materials such as gold, tungsten, tin,
tantalum, and cobalt. We will continue to actively manage
supplier conflict mineral due diligence as the CMRT
(Conflict Minerals Reporting Template), and CRT (Cobalt
Reporting Template) survey versions are updated.

100%

105 98

RMI- compliant
Smelters

2021 2022 2023 2021 2022 2023

m  Number of Qualified Smelters m Gold m Tin ® Cobalt Tantalum Tungsten Mica

-e- Percentage of Qualified Smelters

Customer Needs Global Unichip Corp. Outsourcers Suppliers Reference Information
Confirm the request and request Confirm the request and request Confirm the request and
Request for the outsourcer to investigate @ for the supplier to investigate Q initiate the investigation
CMRT & EMRT Survey Forms

Converged into wafers P 3TG, Co, Mica data from various . Collect smelter information

Convergence outsourcer 3TG, Co, Mica data wafer material suppliers
Customers 3TG, Co, Mica data
Reject by product level - 3TG, Co, Mica data from - 3TG, Co, Mica data from various 4  Collect smelter information
various wafer material suppliers packaging material suppliers rintormati
NO
Usage of 3TG, Co, Mica Metals? Gather smelter information from
Complete * : the RMI Bulletin Standards
the CMRT & EMRT surveys YES ‘ Survey and the RMI Bulletin
Customer ‘ "
Accepts Development of the Company's Conflict Free Mineral Policy and recording of relevant
Case Closed 3TG, Co, Mica usage information in the RMI Bulletin's standard questionnaires (CMRT & EMRT)
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5.5.2 Green Procurement

GUC adheres to the principle of green procurement, and has established comprehensive
supplier due diligence and hazardous substance management. Through the Raw
Material Procurement Regulations: (1) GUC Responsible Business Alliance (RBA) Code
of Conduct, (2) GUC Hazardous Substance Restriction, (3) GUC Supplier Certification
Program, we ensure that our products comply with international labor and human rights
and environmental management substance regulations, and confirm that our suppliers
meet various requirements for environmental protection, safety, and health.

Green Purchasing Initiative

100% of GUC's paper is certified by PEFC, an international non-profit, non-governmental
organization based in Switzerland that promotes sustainable forest management through
certification by an independent third-party organization. By purchasing paper that meets
this certification, GUC supports forest conservation and echoes the SDG 15 "Terrestrial
Ecology Conservation" initiative.

GUC is committed to promoting electronic invoicing to replace traditional paper invoices
and to improve the efficiency of major suppliers' invoicing operations, resulting in
significant savings in paper invoicing. In 2023, we saved about 6,000 paper invoices and
reduced carbon emissions by 76.8 kgCOze, continuing to move towards paperless.

(Note: Each invoice is calculated based on 2 sheets of A4 paper, and the carbon reduction is calculated based on the
Carbon Footprint Information Website of the Environmental Protection Administration, Executive Yuan, Taiwan, which is

3.2 kgCO:2e per pack of 500 sheets of A4 paper)

Local Green Procurement

GUC cares about local economic development and considers timely and local
procurement. We are committed to reducing transportation costs, reducing carbon
emissions from material transportation, and upholding the principle of local procurement.
In 2023, we placed orders for more than NT$15.6 billion of procurement in Taiwan. At the
same time, we are actively working with suppliers to set targets for water, electricity, waste,
and carbon reduction to enhance the sustainable development of the local supply chain.

Innovation R&D and Green | Partnership ‘
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Strengthen Supply Chain Resilience - Develop International Production
Strategies

Due to various factors such as accelerated climate change and rising international political
tensions, GUC has been expanding its overseas production base, including Japan, Korea,
Philippines, and China, considering the resilience of the supply chain and responding
to market changes quickly. As a result, the ratio of local procurement decreased slightly
in 2023, but the Company continued to maintain a reasonable proportion of local
procurement.

CGUC'S Five Year Local Procurement Data )

Total raw maternal
purchases

Local raw material
purchases

Percentage of raw
materials purchased

(Unit: NT$ million) (Unit: NT$ million) locally (%)
2019 7,496 7,531 99.5%
2020 9,615 9,744 98.7%
2021 11,850 12,078 98.1%
2022 17,911 19,050 94.0%
2023 15,673 17,681 88.6%
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Strategic Approach Commitment KPI 2023 Goals and Performance

Climate Change Response Preparation of TCFD Utilizing the framework provided by the Task Force on Climate-related Financial

Strategies

report

Preparation of TCFD report

Disclosures (TCFD), identifying climate risks and opportunities for the Company, and
devising response strategies and measures.

Carbon Management and
Commitment to Net-Zero Emissions

SBTi target setting

SBTi Target Setting

SBTi target setting
GHG Protocol Greenhouse Gas Verification Statement

Environmental Management

Annual energy savings
of 1%

Annual water savings
of 1%

Waste disposal
compliance with
regulations

Annual energy savings of 1%
Annual water savings of 1%
Compliance with regulations,
no violations of regulations

Annual energy savings of 3.2%

Water intensity decreased by 0.25 (despite an increase in total employee count,
resulting in no decrease in total annual water usage)

Waste disposal complies with regulations, with no violations of regulations

Signed a green energy procurement contract and began using green energy, with a
total of 1,469 kWh of green energy supplied

Implemented four energy-saving measures at a cost of NT$5.04 million, resulting in a
total energy saving of 208,456 kWh across all four projects, equivalent to a reduction of
approximately 103.2 metric tons of CO2 emissions

The Hsinchu headquarters has been certified under the ISO 14001 Environmental
Management System

Environmental Regulations

Compliance with
regulations

Compliance with regulations,
no violations of regulations

Compliance with regulations, no violations of regulations
The environmental investment expenditure in 2023 amounted to approximately
NT$5.614 million.
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To effectively address climate change risks and fulfill corporate social responsibility, GUC
adheres to the framework of Task Force on Climate-Related Financial Disclosures (TCFD).
We actively examine the potential impacts of our products and services on society, the
environment, and the economy, integrating climate-related opportunities and risks into
our assessments. In 2023, we published our first climate-related financial disclosures
report (please refer to the "Download TCFD Report" section on our company website).
Additionally, the management team at GUC has completed a climate risk assessment
and formulated concrete plans for achieving net-zero carbon emissions. Regular progress
reports on the implementation of our carbon reduction plans are submitted to the Board of
Directors.

Annual
Achievement

GUC is committed to environmental sustainability and
actively promotes net-zero emissions. In June of 2023,
we were awarded the "Temperature Rising Index for
Pathways" 1.5 °C Temperature Control Certification

by Common Wealth Magazine, recognizing our
adherence to the 1.5 °C temperature control
target set forth in the Paris Agreement. The
"Temperature Rising Index for Pathways" (TRIPs)

is a platform jointly launched by Common Wealth
Magazine and academic partners such as Tunghai
University. It scientifically evaluates the carbon
reduction commitments and pathways of 725 companies

in Taiwan that have submitted sustainability reports. Among these companies, 94
are in compliance with the 1.5 °C temperature control target outlined in the Paris
Agreement, and GUC is honored to be among them.

HEEFREARLE
1.427
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6.1.1 Climate Change Governance Framework

GUC has incorporated climate change and environmental risk management into its risk
management policy. Additionally, the Company has established the ESG Committee (as
detailed in Section 1.2 of this report) and the Net Zero Committee, led by President who
also serves as a director of the Company. These committees assist in promoting corporate
sustainability and climate change-related management initiatives. An Executive Secretary
has been appointed to regularly report the progress or outcomes of annual climate change
risk improvements to the Board of Directors, with at least one annual report submission.

To continuously enhance sustainable governance principles, GUC established the Net
Zero Committee in 2022, with President Sean Tai serving as the Chairman to oversee
related matters. The committee's main responsibilities are as follows:

1. Establish detailed schedules for each initiative, regularly track and supervise progress.
Key responsibilities include:

Energy Management: Initiatives related to energy conservation, generation, and
procurement.

Supply Chain Management: Collaborate with key suppliers to reduce carbon
emissions across the entire supply chain.

Certification Management: Align with international standards, implement carbon
reduction efforts according to SBTi standards, and publish TCFD reports.

2. Develop training programs, strategic objectives, control mechanisms, internal audits,
and external verification plans, as well as plans for greenhouse gas inventories and
reporting.

3. Assist the Board in supervising and controlling interim targets.


https://www.guc-asic.com/en/esg-tcfd.php
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( j 6.1.2 Climate Change Response
The Board of Directors of GUC reviewed the progress of ESG initiatives in 2022 and formulated the
ESG execution objectives for 2023 on February 2, 2023.In addition to aiming for significant progress
~ Board of in the 2023 ESG assessment, the Company intends to enhance information disclosure regarding
Directors Memibers the TCFD to assess and address the impacts of climate-related risks and opportunities, along with

corresponding measures. Regarding the establishment of carbon reduction targets, the Company
‘ actively participates in the Science-Based Targets initiative (SBTi). Based on the 2022 base year,
the Company sets the goal of reducing Scope 2 emissions by 42% and Scope 3 emissions by
25% by 2030 under a scenario where the average global temperature rise does not exceed 1.5°C .
‘ Additionally, the Company aims to reduce total greenhouse gas emissions by 90% by 2050. These

‘ ‘ targets will be periodically reviewed by the Board of Directors.

Carbon

. Project Financial Quiality and
= Regluc;uoml Progress Standards Supply Chain
agwgggatgr? . Management Certification Management GUC has conducted scenario setting based on the identification of significant risks and

opportunities. Given that climate-related risks and opportunities will impact future strategies and
financial planning, the Company has adopted the SSP5 baseline scenario to analyze and assess
the resilience of climate strategies. Additionally, as physical risks were not identified as significant
risks in the identification process, they are omitted from this report. However, proactive risk
assessments have been conducted through the following scenarios, detailed in the "3.1 Climate
Risk Scenario Setting - Physical Risks" section of the Company's TCFD report.

(& The GUC Net Zero Committee convened a total of three meetings,
all of which were chaired by President Sean Tai in 2023.

. ) Types of Cli-mate- The Company Assesses .
Key conclusions and progress are as follows: Related Risks Risks and Strategies Scenario Content
1. Completion of goal setting for achieving 2050 Net Zero emissions, 1,5°c S?enario o In December 2022, the National Development
along with corresponding interim targets. Taiwan's 2050 Net Zero Emissions  Council announced the interim goals and key
L . . Pathway and Strate i _ iti
2. Submission of the commitment letter to the SBTi in August, followed Tai way 2033 N tgy I strategies for the 2050 net-zero transition.
by th bmissi fth hensive SBTi plan in Octob awans ationally They proposed a 25% reduction target in
y the submission of the comprehensive i plan in October. Determined COﬂtI’IbUtI.Oﬂ.(NDC) greenhouse gas emissions by 2030 as part
3. Issuance of the first TCFD report in November, further enhancing Estlmaélng C(;arbon SEg‘}'DSS'OB” Grol\_/vth of the Nationally Determined Contribution
the Company's transparency. Transition Risks ate based on 5 Baseline (NDC). According to the reduction target,
o ) ) Scenario the Global Unichip Corporation assessed
4. Initial implementation of externally procured green energy in Calculating Carbon Fee at NT$300 potential operational impacts.
December, marking the commencement of environmentally friendly per metric ton as estimated by - . )
tices the Environmental Protection Addltlona”y, a simulation under the
prac ’ Administration; NT$1,500 per metric SSP5 baseline scenario was conducted
ton for calculating the cost of excess 10 estimate the growth rate of carbon
carbon emissions emissions under the worst-case scenario.
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Risk and Opportunity Identification and Assessment Process

GUC has established a TCFD cross-departmental task force under the coordination of
the Net Zero Committee to mitigate the impacts of climate change. This initiative involves
convening senior executives from various units for interdepartmental communication
regarding climate change issues, company characteristics, and relationships within the
subordinate supply chain. Drawing upon categories of transformational risks, physical
risks, and opportunities under the TCFD framework, the task force identifies significant
risks and opportunities. Subsequently, different scenario analyses are conducted to
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evaluate and formulate response strategies to mitigate potential financial losses resulting
from risks. Moreover, these strategies aim to transform crises into opportunities, thereby
creating greater benefits for the Company. It is noteworthy that climate change risk
management has been integrated into the Company's risk management policy, ensuring
that the process of identifying risks and opportunities complies with established policies.
The process for identifying risks and opportunities adopted by GUC is outlined as follows:

(The process for identifying risks and opportunities related to climate change>

Establishment of the TCFD Task Force

Engage external experts for
guidance

Organize cross-departmental
1 meetings

Identification of Risks and Opportunities

Collect, prioritize, and screen physical risks,
transition risks, and opportunities

Internal questionnaire
2 survey

Scenario Analysis

Select climate scenario Estimate finanical impact

Feasibility assessment by
management

Response measures and
management costs

Setting Metrics and Targets

Regularly review progress
towards goals

Establish science-based
5 Reduction targets

Issuing TCFD Report

Third-party assurance Public disclosure
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Risk and Climate-Related Risk and
Opportunity Assessment Opportunity Matrix
Likelihood High risk
Financial impact Moderate risk
Low risk

Identification and Risk and Opportunity Categories

Assessment of

Climate-Related Transition Risks: Policy and regulations, technology,
Risks and Oppor- market, and reputation

tunities at GUC

Physical Risks: Immediate and long-term

Opportunities: Resource efficiency, energy sources,
products and services, market, and resilience

Short term: 1-3 years
Medium term: 3-10 years
Long term: More than 10 years

Physical risk RCP 8.5 scenario
NDC scenario
SSP5 baseline scenario
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Following deliberation by the TCFD cross-departmental task force and external experts,
considering the Company's characteristics and relationships within the supply chain, two
significant transformational risks and two major climate opportunities have been identified

Governance
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GUC will subsequently conduct financial impact data simulations through scenario analysis
and carbon pricing models to formulate response strategies and short medium and long-term
goals accordingly. The Net Zero Committee, in principle, will reidentify significant climate risks
and opportunities every three years. However, if there are indications or information suggesting
potential changes to the originally identified significant climate risks and opportunities, the Net

after removing and consolidating risks and opportunities.

necessary.

\

Zero Committee may initiate the TCFD task force to re-execute the identification process as

Related Response Measures

According to Article 12 of the Renewable Energy Development Act, large electricity The Company has actively implemented risk response measures to
consumers are obliged to increase their use of renewable energy. Electricity consumers  reduce organizational carbon emissions. The details are as follows:

Commencing from 2023, we have aligned with the SBTi to
set carbon reduction goals and have begun procuring green
electricity.

Upgraded or replaced existing equipment with more energy-
efficient alternatives to reduce energy consumption.

Every year, we conduct the inventory of our carbon emissions
and undergo third-party external verification As the Company
has submitted a reduction target to the Science Based Targets
initiative (SBTI) in 2023, the Company will use the GHG Protocol
to conduct the inventory of greenhouse gas starting in 2023, in
accordance with SBTi guidelines.

Engagement with professional guidance resources for SBTi
participation.

In order to further reduce carbon emissions, GUC will continue to
assess and establish self-use solar photovoltaic systems based on
the size, location, legality, and safety of each office. This initiative
aims to increase the use of clean energy sources to reduce
carbon emissions. This will contribute to increasing the proportion
of clean energy usage and further lowering our carbon footprint.

Category ITr‘nmp:HCr:e BISEc?r?Sn\ty Description of Risk and Opportunity
with contract capacities exceeding a certain threshold are required to install renewable
Policy and energy or energy storage faci_lities _of a c_:ertgin capacity. If _they are unable_ to comply with
Regulation: this reqwrem_ent, they can fplﬂll their obligation by purchasing green el_ect_r|0|ty (rer_wewable
_ Renewablé energy certificates) or paying a fee. Our Company's contract capacity is 800 kilowatts,
Medium Energy which does not meet the requirement of 5,000 kilowatts as stipulated in the Renewable
term Regulations Energy Development Act._ However, therg are propos:_:ll_s from advocacy groups to lower
Transition and Carbon the.threshold from 5,000 kilowatts tol SOO kilowatts. Additionally, local governments may set
Risks Foes their own thresholds for Ia_rge electnmty consumers based on local autonomy regulahons.
For example, under the Taichung City local autonomy regulations, enterprises with contract
capacities exceeding 800 kilowatts are required to install renewable energy facilities
equivalent to 10% of their electricity consumption within three years from the date of
announcement. Therefore, similar measures may still need to be implemented in the future.
Medium g/lkifrrﬁt Cu;tpmers are demandjng ogrpqn .monitorilng and reduction, requiring a commitment
term  Custormner to join SBTi or other climate initiatives. Failure to comply may affect future revenue
Behavior growth momentum.
Energy
Source:
Short-  Utilizing Installing solar panels to generate green electricity can reduce the electricity and carbon
term  Low- fees associated with our Company's operational expenses.
Carbon
Climate Energy
Opportunities Resource
Efficiency: Conti . ) o
Short-  Utilizing ontlrjuously promoting various energy performance management initiatives, .SL.,ICh as
ferm  Energy- updating building .I|ght|ng. and air conditioning eqylpment, can reduce the electricity and
Efficient carbon fees associated with our Company's operational expenses.
Equipment

Energy-efficient improvements in server room (Replacing HDD
storage with SSD)

Replacement of compressed air system adsorption dryers with
energy-efficient units

Comprehensive replacement of traditional lighting fixtures with
LED fixtures

Energy-efficient improvements in chiller systems
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Climate-Related Risks/Opportunities and Financial Assessment

Following the identification of significant climate-related risks and opportunities, GUC
conducted a financial impact assessment based on the corresponding scenarios to
comprehensively understand the specific effects of these risks and opportunities on the
Company's financial position. This assessment process aids GUC in formulating more
forward-thinking and sustainable operational policies to address the increasingly complex

(_GUC Financial Impacts of Identified Climate-Related Major Risks )
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challenges of climate change. For detailed information, please refer to the "3.2 Financial
Assessment of Climate-Related Risks and Strategies" and "3.3 Financial Assessment of
Climate-Related Opportunities and Strategies" sections of the "GUC TCFD Report." The
estimated investment cost for 2023 is approximately NT$152 million.

Risk Type Risk Items Timeline Probability of Occurrence Financial Impact Risk Position
Policy and Regulation: Re-newable Energy . . .
o e Regulations and Carbon Fees Medium term Normal Very High The Company itself
Market: Shift in Customer Behavior Medium term Normal Very High Customers
CGUC Financial Impacts of Identified Climate-Related Major Opportunities )
Opportunity Type Opportunity Iltem Timeline Probability of Occurrence Financial Impact Risk Position
Energy Source: Utilizing Low-Carbon Energy Short-term Very High Low The Company itself
Climate Opportunities A T _Effini
Resource Efficiency: Utilizing Energy-Efficient Short-term Very High Low The Company itself

Equipment
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GUC has established the Net Zero Committee with a commitment to achieving net zero
emissions by 2050, setting greenhouse gas reduction targets using scientific methods,
and submitting related reduction plans to SBTi for review. The company has voluntarily
implemented greenhouse gas inventory and management, devised a schedule for
achieving net zero emissions, and actively promoted energy conservation, carbon
reduction, and the use of renewable energy. These actions demonstrate GUC's dedication
and determination towards achieving its commitment to "net zero carbon emissions" and
"energy conservation and carbon reduction," advancing towards the goal of corporate and
environmental sustainability.

In 2022, the Company completed the roadmap planning for achieving its sustainable
development goal of net zero carbon emissions by 2050, including greenhouse gas
inventory and net-zero emissions promotion and implementation schedules for all
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subsidiary companies in the consolidated financial statements. In 2023, GUC submitted
a carbon reduction commitment to the Science Based Targets initiative (SBTi), pledging a
42% reduction in Scope 2 emissions and a 25% reduction in Scope 3 emissions by 2030,
with the ultimate goal of achieving net zero emissions by 2050.

The Company's management team has assessed climate risks and formulated specific
plans for net zero carbon reduction. Regular progress reports on carbon reduction plans
are provided to the Board of Directors. Despite being a small-scale IC design service
company without factories, GUC does not reduce its efforts to mitigate climate change.
The Company continuously reviews and promotes net zero carbon reduction through
internal control processes such as risk management, striving to fulfill its commitment to
providing a sustainable future for future generations.

N J 8/25 Final Integration Brenaring For
SBTi Official g‘;gﬁ;ﬁgﬁ 10/23 - The 2005
4/7 ‘Group Website Publishes -7 S0 Submit Communication sarhon Inventory
Discussion Calculate GUC’ s Letter of arg ) SBTi Target and Review
Kick-off Employee and Data  scope 3data Commitment  \(C1glish Version)
Meeting Training Collection

oy

949,

Dec.

Nov.
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6.2.1 Greenhouse Gas Inventory
GUC is committed to environmental and ecological sustainability. Ve
Since 2019, the Company has voluntarily conducted greenhouse N
gas inventories and management. Starting from 2021, GUC
has followed the ISO 14064-1 standard for inventorying and o
has undergone external verification to ensure that its inventory Total Emissions 2021 2022 2023
process meets the highest standards. In 2022, GUC made a Scope 1 Category Subtotals 110.8457 174.8613 933.0934
concrete commitment to achieve net zero emissions by 2050
and to disclose its future carbon footprint. 2022 served as Scope 2 Category Subtotals 6,618.7579 8,708.6177 9,417.9627
the base year for the Company's greenhouse gas inventories Scope 3 Category Subtotals 776.0102 1,598.0109 195,464.2331
and management. In 2023, to comply with the SBTi Scope 3 _
categorization and verification standards, the inventory method Total Greenhouse Gas Emissions 7,505.6140 10,481.4900 205,815.2890
was switched to the Greenhouse Gas Protocol. Verification will Annual Revenue (NT$ million) 15,108 24,040 26,241
be completed in the second quarter of 2024. § S ‘
Greenhouse Gas Emission Intensity 0.000050% 0.000044% 0.000784%

(including Scope 3)

In 2023, GUC's total greenhouse gas emissions amounted to
205,815.289 tCO2e. Scope 3 emissions accounted for 94.97% Note 1: The conversion coefﬂqents are sourced from th‘e I‘Enwronment.a\ Protepnon Administration's Greenhouse Gas Emission Coefficient Management
T ) . Table version 6.0.4.(Direct greenhouse gas emission calculation basis)
of the total emissions, while the remainder came from energy Note 2: The method for aggregating greenhouse gas amounts is based on operational control, equity ownership ratios, or financial control.
feod B B Note 3: The global warming potentials (GWPs) for various greenhouse gases are selected from the IPCC Sixth Assessment Report's estimates. (Latest
use (SCOpe 2)' Other eI’TIISSIonS sources InCIUdefj Statlonary version or AR4 as required by the Ministry of Environment) (Greenhouse gas conversion to carbon dioxide equivalents is based on this.)
sources (emergency diesel generators), mobile sources Note 4: The carbon emission coefficient for electricity was 0.509 kg CO2e/kWh in 2021; in 2022, it was 0.495 kg COze/kWh. The carbon emission
. . . ) coefficient for electricity in 2023 has not been released; therefore, the calculation is based on the 2022 coefficient.
(corT'npany Ve.hldesl USI_ng gaSOIme)' and quItlve sourc-es Note 5: Formula for carbon emission intensity: Total greenhouse gas emissions (in metric tons tCO-e) / Revenue.
(refrigerants, fire extinguishers) (Scope 1). As a company with Note 6: Data verification: The data for Scope 1 and Scope 2 emissions in 2022 were updated after third-party verification, and information was

purely office operations and no manufacturing processes, GUC recompiled in 2023.

Al Note 7: Scope 3 inventory items include:
had no emissions from process sources.
Audit Year 2021 2022 2023

Direct emissions (Scope 1) in 2023 totaled 933.0934 tCO-e,
accounting for 0.45% of the total emissions. These emissions
were solely related to employee life necessities (company
vehicles, refrigerators, water dispensers, air conditioning,
etc.). While the Company is committed to reducing energy
consumption and greenhouse gas emissions in these areas, it
currently lacks suitable alternative solutions due to technological
constraints. However, GUC remains committed to exploring
relevant technologies to pursue greenhouse gas reduction
efforts.

104 | Global Unichip Corporation 2023 ESG Report

Audit Criteria

ISO 14064-1

I1SO 14064-1

GHG Protocol

Scope 3 Audit
Items

B.4.2(b) Downstream Transportation
B.4.2(e) Employee Travel and Business
Trips

B.4.2(e) Employee Travel and Business
Trips

B.5.1 Purchase of Electricity

B.5.2(a) Purchase of Goods

B.5.4(a) Waste Disposal

B.4.2(b) Downstream Transportation
B.4.2(e) Employee Travel and Business

C1 Procurement of Goods
C2 Capital Goods

Trips C3 Upstream Fuel and Energy

B.4.2(e) Employee Travel and Business

B.5.1Purchase of Electricity
B.5.2(a) Purchase of Goods
B.5.4(a) Waste Disposal

C4 Upstream Transportation
Trips C5 Waste

C6 Business Travel

C7 Commute

C8 Upstream Leasing

C9 Downstream Transportation
C10 Product Processing

C11 Product Usage

C12 Finished Product

C13 Downstream Leasing




GUC B

& g0 @

Jjo

= @ & &

oo avanced A I @ ‘ About the About ‘ Sustainable ‘ Corporate Innovation R&D and Green ‘ Partnership ‘ Environmental Inclusive Workplace ‘ Appendix
Report GUC Management | Governance Product Manufacturing Prosperity | Sustainability | and Social Engagement PP
‘/ V V \‘
CO2 CHa4 N20 HFCs PFCs SFe NFs Total amount
Emissions Equivalent (tCOze/year) 7.3665 2.7326 0.2127 922.7781 0.0000 0.0035 0.0000 933.0934
Gas Type Distribution (%) 0.7895 0.2929 0.0228 98.8945 0.0000 0.0004 0.0000 100.0000

Note: The Global Warming Potential (GWP) values are referenced from the IPCC 2021 Sixth Assessment Report, and the emission factors are sourced from the Ministry of Environment’ s Greenhouse Gas Emission Coefficient Management Table

version 6.0.4.

6.2.2 GHG Emission Reduction Action

-
{
N

Energy Conservation Guideline

Time Control Management

Performance Maintenance

Encourage taking the stairs more often
to reduce elevator electricity usage.

Turn off the lights, air conditioning and
projector in the conference room after
the meeting.

Turn off the computer and switch off the
screen when you leave work.

Tum off the lights in the office area
during lunch break.

The public corridor area by the window
utilizes natural lighting, and some areas
are constructed skylight cover as the
ceiling.

Energy and water saving slogans are
posted on proper spots.

The water dispenser is managed by an electronic timer, which controls
the dispenser to disinfect water during off-peak hours, reducing electricity
consumption during peak hours.

Fresh air intake, toilet ventilation and exhaust, open office area, and cubicle
office air conditioning are set separately. Time control management to reduce
air conditioning loss and unnecessary electricity consumption.

SCADA controls the equipment to start and stop at necessary times to save
energy and reduce energy consumption

Shorten the operation time of the parking lot exhaust fan, and do not turn it on
during the rest of the day except for the commuting period.

The start and stop time of the escape staircase firefighting positive pressure
fan is electronically controlled to reduce the use of electricity.

Parking lot lights are turned off half of them during non-working hours.

The escape staircase has natural light through windows and is equipped with
lighting time control settings.

Choose home appliances such as air conditioners and
refrigerators that comply with the energy-saving label.

Regular maintenance of air conditioners to maintain high
efficiency.

Set the chilled water temperature of the main unit above 8°C .
The recommended indoor temperature for air conditioning
is 26 °C , taking into account different levels of sunlight and
heat load, and appropriate installation of curtains and heat-
insulating film.

Determine the cooling fan of each cooling tower unit according
to the return water temperature, and install a control valve for
heat dissipation.

Reduce energy consumption by using high efficiency energy-
saving lamps and natural light.

Office lighting with electronic high-efficiency lighting fixtures
and lamps.
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7. Strengthening communication and participation with all stakeholders, taking the
initiative to disclose and share relevant information and experience, and promoting the

GUC adheres to relevant government environmental regulations, establishing an integrated
management system. Following the PDCA management process, environmental management
is integrated into the organization to enhance environmental protection and energy efficiency.
The Company devises, advocates, and sustains systems for environmental management
and action strategies. It reviews overall operational processes, conducts greenhouse gas
inventories and reductions, manages water resources, and implements waste reduction/
recycling measures. Improvement measures are implemented at the source to effectively
manage greenhouse gas emissions reduction.

6.3.1 Environmental, Safety, and Health Policy

GUC, a SoC (System on Chip) Design Foundry providing design and turnkey services,
recognizes environmental protection, safety and health (ESH) issues as an important
cornerstone of the company's business and operations. With the continuing drive for quality of
services and products, we are therefore committed to achieving "safety and zero accidents,
environmental sustainability", and becoming a world-class ESH benchmark enterprise.

To achieve the above ESH goals, we have been implementing and continued the following

policies:

1. Ensuring that operations and services comply with or exceed applicable ESH
regulations and standards.

2. Operating in a more environmentally-sound manner, so as to realize green designs
and provide green products and services.

3. Constructing a safe working environment, preventing occupational injuries and
diseases, and maintaining the physical and mental health of employees.

4. Paying attention to global ESH issues, assessing their risks, and taking effective risk
management or control measures.

5. Strengthening the awareness and responsibility of all employees in ESH issues, and
establish an ESH-friendly culture.

6. Constructing a green supply chain and continuously improving the safety and health
management system, and enhancing the overall ESF efficiency through experience
sharing and joint cooperation.
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benign improvement of the industry and society.

GUC Biodiversity Statement

Biodiversity conservation and forest preservation play crucial roles in maintaining
natural ecosystems, and contributing to climate change mitigation and adaptation.
They further serve as essential foundations for global agricultural development, food
security, public health, and economic prosperity. The primary operational offices of
GUC are situated in technology parks or conventional office buildings, which refrain the
corporation from conducting business activities in significant biodiversity hotspots.

GUC is committed to actively responding to initiatives such as the United Nations
Convention on Biological Diversity (CBD) in safeguarding biodiversity. The company
aspires to achieve the United Nations Sustainable Development Goals (SDGs): SDG
7 Affordable and Clean Energy, SDG 9 Industry, Innovation and Infrastructure, SDG
13 Climate Action, SDG 14 Life below Water, SDG 15 Life on Land, and SDG 17
Partnerships for the Goals. Through these commitments, we aim to protect biodiversity,
ensure sustainable utilization, advance biodiversity awareness, enhance public
environmental consciousness, and foster ecological conservation efforts.

Commitments:

1. Ensure that operational activities comply with international, national, local biodiversity
and zero-deforestation laws.

2. Avoid engaging in operational activities near global or national significant key
biodiversity areas.

3. Refrain from actions that harm endangered and protected species; actively promote
environmental education and ecological restoration.

4. Support and promote nature and biodiversity education, enhance awareness of
environmental friendliness and ecological conservation.

5. Dedicate efforts to biodiversity conservation; adhere to international and local forest-
related laws or specific regulations to prevent deforestation.

6. Collaborate with supply chain partners to reduce biodiversity damage, and achieve
mutual prosperity between business and environment; mitigate and minimize
environmental impacts in response to the challenges posed by climate change on
ecological environments, collectively safeguarding natural ecosystems.


https://www.guc-asic.com/en/policy.php?
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Highlights and

Performance
GUC has established an ISO 14001 Implementation Committee the organization. The implementation of the environmental management system and the
to identify major environmental considerations annually and verification of 1ISO 14001:2015 were completed in 2023. This management system helps
propose solutions for management. The committee is chaired  .gatiricate the Company reduce environmental impacts and better manage controls, minimizing fines
by the President and is responsible for reviewing and approving —— resulting from environmental responsibilities.
resolutions. Representatives from various departments are T
appointed as committee members to ensure the establishment, 4 A
implementation, and regular review and evaluation of the et . =
environmental management system. They also plan and
implement internal audit programs in accordance with 1SO : Management Representative
14001:2015 Environmental Management System International President

Standards (including updates to new standards). The committee o
promotes the participation and awareness of all employees within

ISO 14001 Certificate

(socrp )( crrp )( bs )( ara )( m )( osm )

Environmental Education Courses

To enhance employee environmental awareness, GUC initiated environmental education courses starting in 2023. Employees are encouraged to actively participate in these courses to gain a
deeper understanding of the importance of environmental protection.

g:tlgiqno%y Training Courses in 2023 S;QSEESTVF\)SLZE) Tra\%régurgfurs sonF*Jliro_urs Date of Event
ISO 14001:2015 Internal Auditor Training 11 6 66 June 19 and August 23, 2023
Climate Change Inception Meeting and Climate Scenario Explanation Course 15 7 105 April 6, 2023
SBTi Project Introduction Course 15 7 105 April 7, 2023
. SBTi Project Discussion and Greenhouse Gas Data Discussion Course 49 25 1225  May 11, May 25, June 6 and July 25, 2023
}Epo\/tlé?;g;nr?ma‘ ISO 14001 Management System Introduction Course 8 2 16 June 2, 2023
Training ISO 14001 Management System Project Course - Environmental Considerations 11 6 66 July 4, 2023
ggmlﬁ%,m Management System Project Course - Management Objectives, Policy 7 3 o1 August 11, 2023
ISO 14001 Management System Project Course - Internal Audit Workshop 11 S 33 October 2, 2023
GHG Greenhouse Gas Inventory Course (GHG Protocol) 26 3 78 December 18, 2023
Total 153 39.5 6125
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6.3.2 Energy Management

In response to the impact of climate change, reducing energy consumption and
greenhouse gas emissions has become an issue of concern for companies pursuing
sustainable operations today. GUC's energy use is mainly for facility and office
equipment, and the main source of energy is purchased electricity (supplied by Taiwan
Power Company's grid; Scope 2), accounting for 100% of the total energy consumption.
In 2023, the Hsinchu headquarters used 5,930,900 kWh. To reduce greenhouse gas
emissions, our Company has set energy-saving and carbon reduction goals, taking more

Innovation R&D and Green
Product Manufacturing

Partnership ‘
Prosperity

@
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‘ Appendix

actions to mitigate climate change. We focused on green innovative design and green
office promotion, and continues to raise employees' green awareness and conducts
following actions, improving the efficiency of plant equipment, replacing old equipment,
and reducing energy consumption by optimizing plant equipment. We also promote
energy saving and carbon reduction measures in our offices, and through training and
policy regulation, employees will voluntarily undertake energy conservation activities to
contribute to the global environment.

/' ™
Year 2019 2020 2021 2022 2023
Electricity Consumption 6,714,000 6,408,300 6,345,500 6,129,100 5,930,900
GJ 24,170 23,070 22,843 22,065 21,351
tCO2e 3,579 3,262 3,185 3,120 2,977

Note 1:The coefficient of electricity carbon emission in 2021 was 0.509 kgCO=e/kWh; the coefficient of electricity carbon emission in 2022 was 0.495 kgCO2e/kWh.

Note 2:1 degree (kwh)=0.0036 G joules

Note 3:Carbon emissions from electricity consumption = (kWh consumption x current year's electricity emission factor)/1,000

Note 4:According to GRI Standards, in units of tCOze.
Note 5:Greenhouse gases are aggregated for the operation control method.

e N
( )

o 4
6,714,000

6,408,300

6,345,500

2019 2020
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Energy Intensity

Electricity energy intensity in 2023 was 0.0226%, a decrease of 0.0029% from the previous year (0.0255% in the previous year) and a 3.2% decrease in energy use (198,200 kWh).

CGUC Hsinchu Headquarter's Energy Intensity Statistics for the Past Five Years >

Year 2019 2020 2021 2022 2023

Annual Revenue (NTS million) 10,710 13,569 15,108 24,040 26,241
Annual Electricity Usage (kWh) 6,714,000 6,408,300 6,345,500 6,129,100 5,930,900
Electricity and Energy Intensity (%) 0.0627 0.0472 0.0420 0.0255 0.0226

Note: Energy intensity calculation formula: Annual electricity usage / Annual revenue

(Eleotricity Energy Intensity )

Electricity Consumption (kWh) == Electricity and Energy Intensity %

6,714,000 6,408,300 6,345,500

6,129,100

5,930,900
0.0255%
0.0226%
O
2019 2020 2021 2022 2023
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In 2023, the total number of investment projects for energy conservation measures was 4, and the amount of investment was NT$5.04 million. The 4 projects saved 208,456 kWh of
electricity and reduced about 103.2 metric tons of carbon dioxide, and the main energy conservation plans were implemented with the following reference: GUC continues to move towards

energy efficiency in 2024, with an estimated total investment exceeding NT$ 7 million.

Measures Performance Scope

. o Annual energy conservations of 20.9 kWh (equivalent to 0.078 GJ), with replacement completed in July;
Energy saving replacement for office lighting reducing CO2 emissions by 0.0052tCOz¢/ year in 2023. Scope 2
Ice and water mainframe with additional inverter energy Annual energy conservations of 81,514.2 kWh (equivalent to 293.45G GJ), were completed in De-cember, Scope 2
conservation reducing COz emissions by 3.36tCOzefyear in 2023. P

Replacement of chilled water system cooling pump set with [E3 - Annual energy conservations of 41,110.8 kWh (equivalent to 148.0 GJ), with replacement completed in Scope 2
high efficiency units December; reducing COz emissions by 1.7tCQOze/ year in 2023. P

Replacement of compressed air system adsorption dryers with - Annual energy conservations of 85,810 kWh (equivalent to 12.9 GJ), with replacement completed in August; Scope 2
energy-efficient units reducing COz emissions by 17.7tCOze/ year in 2023. P

Note 1: 1 kWh = 3,600,000 Joule

Note 2: GUC also participated in ITRI's High Efficiency Motor Application Promotion Project and received a NT$200,000 energy conservation grant to replace its air compressors.
Note 3: This table uses the 2022 Electricity Emission Factor standard, which produces 0.495 kilograms of carbon dioxide equivalent for every 1 kWh of electricity.

Note 4: In 2022, GUC pledged net-zero emission by 2050, conducted a GHG inventory and set 2022 as the base year.

4 N
\_ Yy,
281,200 Energy-Saving (kWh)  -e- Carbon Reduction (tCOze)
256,266
208,456
190,235 OF 156 186,246.2
e} 1304
8 105 of 103.2
o 93
2019 2020 2021 2022 2023
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As a member of the global community, GUC is committed to reducing carbon
emissions and using sustainable energy. Since 2022, GUC installed self-
generated solar photovoltaic systems. In 2023, the solar photovoltaic systems
generated a total of 13,499 kWh of electricity. Through the planning and
installation of green energy equipment, we contribute our efforts to reduce global
warming and environmental pollution.

In order to further reduce carbon emissions, GUC will continue to assess and
establish self-use solar photovoltaic systems based on the size, location, legality,
and safety of each office. This initiative aims to increase the use of clean energy
sources to reduce carbon emissions. This will contribute to increasing the
proportion of clean energy usage and further lowering our carbon footprint.

Since December 2023, GUC has been utilizing externally sourced green
electricity. In the course of that year, the total consumption amounted to 1,469
kWh. The Company commits to increasing the proportion of externally purchased
green electricity each year, aiming to achieve the RE20 target by 2030. We
will continue to promote the application of renewable energy to achieve more
environmentally friendly energy usage.

/ ~
\\ /\
3,150,000
Projected Green Energy Usage (kWh)

-e- Projected Electricity Usage Ratio (%) 2,700,000 O

2,250,000 16.74
1,800,000 E 14.61
1,350,000 r 12.40
2024 2025 2026 2027 2028
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6.3.3 Water Management

GUC's main water source is 100% from the Taiwan Water Company. We do not use groundwater,
surface water, rainwater, or other water sources, and have no negative impact on the surrounding
environment or water quality. Water consumption is mainly for air conditioning and domestic use
by employees (including drinking, washing, and cleaning surrounding environments), and we keep
long-term records of water consumption statistics to monitor our use of local water resources and
calculate carbon dioxide equivalents based on these records. By implementing water conservation
measures, the water intensity in 2023 decreased by 0.25 compared to 2022. All wastewater from
GUC Headquarters is domestic sewage. Wastewater discharge is legally treated through sewage
drains, complying with the management standards regulated by the Hsinchu Science Park.

In 2023, the discharge volume amounted to 13.268 million liters (13,268 cubic meters), no pollution
occurred and there was no significant impact on environmental water sources.

\\ ,, / /J
Year 2019 2020 2021 2022 2023
Water intake (cubic meters) 15,208 16,684 16,161 16,550 16,585
tCO2e 2.464 2.503 2.456 2.582 2.521
kgCOze/per employee 5.46 5.25 5.19 5.04 4.88

Note 1: Taiwan Water Company announced the emission coefficient of water consumption in 2022, which is estimated to produce
0.156 kg of carbon dioxide equivalent per unit of water.

Note 2: According to GRI Standards, the unit is tCO2e.

Note 3: The information has been revised due to updates in employee headcount from 2019 to 2022 and water intake volumes for
2022.

Water intake (cubic meters) = Number of Employees -e- tCO:e Employee CO: emissions (kg COze/per employee)

477 I 512 I 517
15,208 16,684 16,161
2.464
2019 2020 2021 2022 2023
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Water Consumption Intensity

/GUC Hsinchu Headquarter's Water Consumption Intensity\]
\ Statistics for the Past Five Years J

Year 2019 2020 2021 2022 2023

Innovation R&D and Green
Product Manufacturing

Annual Use of Water

. 15,208 16,684 16,161 16,550 16,585
Resources (cubic meters)

Number of Employees

(Hsinchu Headquarters) 451 art 473 512 517

Water Intensity (%) 33.72 34.98 34.17 32.32 32.07

Note 1:In 2023, the water intensity standard was recalculated according to the number of employees.
Note 2:Water Intensity = Annual Water Usage (cubic meters) / Number of Employees

Water consumption (cubic meters) =-e- Water Intensity %

15,208 . o 15,774 .
34.98
33.72 O 34.17
o O
32.32 39.07
O O
2019 2020 2021 2022 2023
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Effectiveness of Water Saving and Use of Recycled Water

In order to truly save the earth's precious water resources, GUC has developed and
implemented the following measures to sustainably conserve water, reducing water
consumption intensity by 0.25 in 2023 compared to 2022.

Water Saving Measures:

- Reduce the drainage of air conditioning cooling water tower to reduce air conditioning
water consumption.

- Reduce the water discharge from the faucet to reduce the consumption of domestic
water.

More Measures:

- Set up rainwater recycling system to water landscape plants and trees.

- Ensure the proper rate of automatic sensor faucets in toilets, and control the amount of
water discharged from the faucets to save water and increase levels of sanitation.

- Ensure the proper rate of two-stage water-saving toilets in toilets, and control the water
source without leakage.

- Strengthen the regular inspection of water facilities to improve the rate of proper
operation and repair the damage in time.

- Strengthen water saving measures during the water saving period in accordance with
the policy of the Hsinchu Science Park Bureau and keep daily water consumption
records to achieve the goal of water savings in a month.

- Continuously promote water conservation measures and post water saving slogans to
remind employees to develop water saving habits.
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6.3.4 Waste Management

GUC continues to reduce the environmental impact of its operations, including the
transportation of products, other commodities, raw materials, and employee traffic, in
accordance with the principles of sustainable business operations. In 2023, GUC did not
violate any environmental regulations and did not receive any formal complaints from
stakeholders regarding environmental impact. GUC will continue to conduct audits of the
raw material supply process and strengthen its internal raw material control mechanism
as a long-term goal to prevent the infiltration of conflict metals into the production process
in order to protect the rights of stakeholders and to be environmentally responsible in the
production process. GUC's electronic raw material supply and waste control systems are
in compliance with international environmental regulations and customer requirements.
We are a signatory to and advocate for the following environmental policies and
regulations established by outside organizations

Deceleration of Non-Use of Conflict Minerals

EU RoHS Compliance

EU PFOS Directive

EU New Chemical Policy (Registration, Evaluation, Authorization & Restriction of
Chemicals, REACH)

Regulations on the Restriction of Hazardous Substances in Electrical and Electronic
Products (China RoHS Compliance)

Innovation R&D and Green
Product Manufacturing

fooy ¥
@ = @ )
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GUC recognizes the concept of green production and responsible manufacturing, and
adopts a product lifecycle management approach by examining the factors related to
environmental impacts at each stage of product design, from manufacturing to final
disposal, and investing significant R&D resources and innovative energy- saving
technologies. The 3R green design concept of Reduce, Reuse, and Recycle is
incorporated into the initial product design. Ensuring that our Company's products have
minimal environmental impact throughout the lifecycle is imperative.

The services we provide include parts and intangible design/IP services. Packaging
materials include cartons, cushion foam, wafer carrier boxes, and wafer carrier trays.
Additionally, all products are outsourced, and suppliers are required to use qualified
recycled packaging materials.
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GUC is a custom IC design-service company, responsible for the design and sales of
chips, and does not manufacture, package, or test them. The hazardous waste disclosed
in the report is not generated from the manufacturing process, but mainly from the
samples of wafers provided by the vendor for testing. The resulting defective ICs are sent

Hazardous Business Waste (unit: metric tons)

General Business Waste (unit:

Innovation R&D and Green | Partnership ‘ Environmental Inclusive Workplace ‘ Aopendix ‘
Product Manufacturing Prosperity | Sustainability | and Social Engagement bR

to a waste disposal vendor that has received the Ministry of Environment Class A rating
for disposal plants and has obtained the ISO 14001 and ISO 9001 system certifications
and other international environmental management system certifications for garbage
disposal.

metric tons)

Year Waste IC Paper Iron Plastics Waste PC
2019 0.227 1.473 0.074 0.109 0
2020 1.070 0.690 0.060 0.080 0
2021 1.062 0.520 0 0.010 0
2022 1.036 1.532 1.008 0 0
2023 0.932 0.94 0 0 0
Total 4.327 5.155 1.142 0.199 0

Entrusted Removal
(Recyclers recycle and reuse)

Entrusted Removal

Processing Method (Recyclers recycle and reuse)

Entrusted Removal
(Recyclers recycle and reuse)

Entrusted Removal
(Recyclers recycle and reuse)

Entrusted Removal
(Recyclers recycle and reuse)

Note 1:The entrusted removal companies are all citizen-operated waste removal and treatment organizations that are permitted by the competent authorities to remove and treat such waste, and there has been no violation of the laws and

regulations from 2018 to 2023.
Note 2:GUC hazardous business waste is entrusted to the removal company approved by the competent authority.

Note 3:In 2023, as the waste contained a high amount of gold, there were no expenses incurred for the treatment of business waste.

We provide eco-friendly cutlery to newcomers after on-boarding to reduce the use of disposable bamboo chopsticks, thereby reducing waste generation; at the same time, we use recycled

tableware in the staff cafeteria to reduce waste generation.
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In 2023, GUC incurred zero instances of non-compliance with environmental laws
and regulations, resulting in significant fines, as well as zero occurrences of sanctions
beyond fines. No formal complaints were lodged, processed, or resolved through the
environmental impact complaint mechanism.

GUC allocated approximately NT$5.613 million in environmental expenses in 2023, as
detailed in the table below:

“/' 7\\
Environmental Expenses Items Amount (NTD)
\E/g;/‘ifr‘ggaenmal Management System 406,000
Municipal Waste Disposal 12,000
Office Cleaning and Floor Maintenance 3,413,000
Landscape Maintenance 1,453,000
Pond Cleaning 30,000
Vector Control 39,000
Cleaning Supplies 260,000
Total Expenses Cost 5,613,000
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Key Results and Strategies
KPI 2023 Goals and Performance
Strategic Approach Commitment
Project Objective Actual Achievement
Create a high-quality work environment and ~ Annual Turnover Rate Lower than 13% 7.9%
Inclusive Workplace a Compepnve compensation policy to attract Median of Base Pay to Engineers Top 25% Top 25%
outstanding talents and enhance employer
brand. Percentage of Female Employees 30% 28.1%
Occupational Safety Provide a safe working environment and Occupational Injury Case 0 0
and Workplace Health i | I-bai
Management promote employee well-being. ISO 45001 certification Certified Certified
Adhering to the company's human rights policy;
. eliminating all discrimination, harassment, . —
Human Rights and bullying: and implementing the Code of Human Rights Violation Cases 0 0
Conduct of the Responsible Business Alliance
We are committed to investing in environmental Public Welfare Activities 6 (Events) 9 (Events)
conservation, helping the vulnerable groups,
Social Engagement and supporting cultural industries and Nurturing Youth Students . )
education so that our whole society can live 6 (Project) Achieved

- ———————-

and work together for good.

(Industry-Academia Collaboration)

________________________

oNofNo »
gl @l
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7.1 Talent Diversity and Inclusion

GUC upholds the core values of sustainable development of talent and society,
implements a culture of diversity and inclusion, and strives to create an open management
model that attracts and retains talent from diverse backgrounds and expertise. We provide
competitive compensation and benefits systems; a learning organization, and a safe,
healthy, and enjoyable work environment where all employees can take pride in being a
GUC employee.

GUC prioritizes R&D and design services as a key development strategy. Therefore, we
actively deploy global talents, embodying the spirit of DEI (Diversity, Equity, and Inclusion)
and adopt diversified talent recruitment strategies to efficiently serve global customers.
We aim on steady operations, strengthening the resilience of human capital. As of the end
of 2023, GUC had a total of 885 employees worldwide, with overseas operations in North
America, Europe, Japan, mainland China and South Korea. Additionally, the Company
expanded its operations to Vietnam in 2023. The number of employees in overseas
operations increased compared to the previous year, accounting for 19.2% of our total
global workforce.

Aligned with the principles of International Labour Organization Conventions, the
Responsible Business Alliance, and DEI, GUC practices talent management without
incidents of child labor, forced labor, or employment discrimination during the reporting
period. The Company advocates for equal employment opportunities, ensuring no
differentiation in treatment based on employees' race, class, thought, ideology, religion,
political orientation, place of birth, gender (biological sex and gender identity), sexual

Overseas Em

)\g _20/ (]

DO®
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orientation, age, marital status, appearance, facial features, physical or mental disabilities,
horoscope, blood type, or past membership in labor unions. GUC's workforce composition
includes not only local residents at its primary operating locations but also citizens from 12
different countries, fostering a diverse, equitable, and inclusive workplace environment.

In terms of global talent management, GUC adheres to local regulations at each site
globally when hiring foreign nationals and expatriates. This includes procedures such as
obtaining work visas, providing social insurance, and tax compliance. In 2023, the number
of foreign nationals employed by GUC is as follows. GUC also comply with local laws and
regulations while doing global workforce assignments, including expatriates, business
trips, or local hires. There were a total of 2 Taiwanese employees stationed abroad,
accounting for 0.2% of the Taiwanese workforce in 2023.

Number of Percentage of Employees of Non-
Operating  Employees of Total Nurmber Operational Base Nationality to The
: of Employees
Locations  Non-Local Base of Local Base Total Number of Employees at Local
Nationality Base
Taiwan 11 715 1.5%
Non- 9
Taiwan 11 170 6.5%

In addition, GUC actively recruits local talents for senior management positions, aiming for
the Company's global localization. This approach contributes to sustainable development
in talent management and operations. As of the end of 2023, senior management
positions responsible for actual management at major overseas sites have all been filled
by local talents.

Global
Workforce

885
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7.1.1 Human Capital Portfolio

In the context of GUC's stable operations, it takes the strategy of strengthening employer
brand and thickening R&D capabilities to align with operational needs. The number of
GUC employees has been steadily increasing in recent years along with the steady
growth of operations. Furthermore, facing competition in the external talent market, GUC
references internal human resources analytics to adjust overall recruitment strategies as
needed. This proactive approach aims to mitigate potential internal and external impacts
on human resources issues and reduce operational risks. As of the end of 2023, the total
number of employees in GUC was 885, which increased by 34 from the previous year,
representing a growth of approximately 4%.

Following the Company's overall strategy for development of human resources, GUC
promotes innovative services and outcomes with high-quality R&D and engineering
talents account for approximately 86% of the total number of employees, and among
them, the majority (over 61%) hold a master's degree or above. In terms of employee
age distribution, GUC has a workforce dominated by young and middle-aged workers
aged 30-49, under the age of 50 accounting for 83% of employees. This helps to avoid

Innovation R&D and Green
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B Taiwan
Overseas
715
B 648 700
2019 2020 2021 2022 2023

the problem of an aging workforce in key operational locations. In addition, GUC also
fosters opportunities for young professionals to flourish and encourages mid to senior-
level workers to continue contributing their expertise. This approach reflects a diverse and
resilient human resources structure.

Male Female
Category Employment Type Subtotal Percentage
Number of People Percentage Number of People Percentage
Gender 636 71.9% 249 28.1% 885 100%
Domestic Workers 503 70.4% 211 29.6% 714 80.7%
Nationality
Foreign Workers 133 77.8% 38 22.2% 171 19.3%
Research and o 9 9
Development 446 80.7% 107 19.3% 553 62.5%
_E”gr'j“e.e”lng and 144 67.6% 69 32.4% 213 241%
Job Categories echnica
Marketing and Sales 30 57.7% 22 42.3% 52 5.9%
Administration and 16 23.9% 51 76.1% 67 7 6%

Functional Teams
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Category Employment Type Miale Female Subtotal Percentage
Number of People Percentage Number of People Percentage
Employment Irregular contracts 616 71.7% 243 28.3% 859 97.1%
Conditions Regular contracts 20 76.9% 6 23.1% 26 2.9%
29 years old and below 153 72.9% 57 271% 210 23.7%
30-39 years old 184 65.9% 95 34.1% 279 31.5%
Age 40-49 years old 166 68.3% 77 31.7% 243 27.5%
50-59 years old 128 86.6% 19 13.4% 142 16.1%
60 years old and above 10 90.9% 1 9.1% 11 1.2%
g‘ri%zlscf;t‘oo' education 2 66.7% 1 33.3% 3 0.3%
Education Bachelor's degree 197 58.5% 140 41.5% 337 38.1%
Master's degree 419 79.8% 106 20.2% 525 59.3%
PhD 18 90.0% 2 10.0% 20 2.3%
(Percentage of Employees of Each Nationality Among Non-native Employee Relative to the Total Number of Employees >
Nationality Mainland China Japan United States Vietnam India Others
Percentage 10.4% 4.1% 1.7% 1.9% 0.5% 0.8%
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GUC also utilizes different types of employment to support the company's operations. The composition of employees varies according to the type of employment, as shown in the table

below.
Number of Employees Permanent Employment Temporary Employment Full-time Employees Part-time Employees
Category Gender
Number of People Proportion Number of People Proportion Number of People Proportion  Number of People Proportion  Number of People Proportion
T Male 503 70.3% 491 70.2% 12 75.0% 502 70.4% 1 50.0%
aiwan
Female 212 29.7% 208 29.8% 4 25.0% 211 29.6% 1 50.0%
Asia Male 115 76.7% 107 75.9% 8 88.9% 115 76.7% 0 0.0%
(excluding Taiwan)  Female 35 23.3% 34 241% 1 11.1% 35 23.3% 0 0.0%
Male 16 94.1% 16 94.1% 0 0.0% 16 94.1% 0 0.0%
Americas
Female 1 5.9% 1 5.9% 0 0.0% 1 5.9% 0 0.0%
Male 2 66.7% 2 100.0% 0 0.0% 2 100.0% 0 0.0%
Others
Female 1 33.3% 0 0.0% 1 100.0% 0 0.0% 1 100.0%
SUbtotal Male 636 71.9% 616 71.7% 20 76.9% 635 72.0% 1 33.3%
ubtota
Female 249 28.1% 243 28.3% 6 23.1% 247 28.0% 2 66.7%
Total 885 859 26 882 3

GUC primarily employs full-time and permanent employees. Temporary employees are
mainly hired through internship programs in cooperation with universities. The purpose
is to cultivate talent and deepen industry-academia cooperation. The students are hired
on a full-time basis with fixed-term contracts as a principle. After leaving campus, GUC
establishes a permanent employment relationship based on mutual willingness. However,
in response to temporary business needs, a very small number of temporary employees
are also retained. In 2023, GUC experienced stable growth and did not have a significant
fluctuation in employee numbers during the reported year.

In addition to regular employees, GUC also has one technical intern who is learning based
on technical principles. Technical interns receive training from GUC and have practical
results. There are 23 workers employed and dispatched by vendors to provide services at
GUC (14 cleaning workers, 4 security workers, and 5 equipment maintenance workers).
The number of non-regular workers has not shown significant fluctuations in the past
three years of reporting.
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7.1.2 Human Capital Diversity

The talent diversity policy of GUC aims to provide a suitable workplace that is equitable
and humane. In addition to ensuring equal pay between genders (refer to section 7.1.3
Talent Attraction and Retention), GUC is committed to providing female employees with
equal development opportunities. Targets are set for the proportion of female employees
in STEM (Science, Technology, Engineering, and Mathematics) fields, as well as for
female managers, gradually realizing the goal of diversified talent development. The
proportion of female managers is approximately 14.8%, showing an increase from the
previous year and surpassing the original target of 14.5%.

[tem 2021 2022 2023
Female Employees 27.0% 28.1% 28.1%
Female Employees in STEM (Science, Technology, o o o

Engineering, and Mathematics) Fields 21.1% 22.2% 23.0%
Female Managers 13.8% 13.8% 14.8%

Note 1:Female Employee Ratio: Number of female employees/Total number of employees.
Note 2:Female STEM Employee Ratio: Number of female STEM employees/Total number of STEM employees.
Note 3:Female Manager Ratio: Number of female managers/Total number of managers.

122 | Global Unichip Corporation 2023 ESG Report

Innovation R&D and Green | Partnership ‘
Product Manufacturing Prosperity

@

Environmental
Sustainability

Y

Inclusive Workplace
and Social Engagement

I’

‘ Appendix ‘

To effectively create a diverse and inclusive workplace, GUC is also committed to building
a friendly workplace and treating diverse talents with equality and openness. Among
them, colleagues with childcare needs are entitled to parental leave for raising children in
accordance with local laws and regulations. The rate of returning to work after maternity
leave is 100.0%, which is higher than the data from Taiwan government, which is 79.0%.
The relevant statistical data is shown in the table below.

ltem Male Female Total
Nuth)(;aer of Employees Eligible for Parental Leave in 47 19 66
2023

Number of Employees Who Applied for Parental Leave

. 0 3 3
in 2023

Number of Employees Who Actually Returned to Work 0 3 3
After Parental Leave Ended in 2023 (A)

Number of Employees Who Were Supposed to Return 0 3 3
to Work After Parental Leave in 2023 (B)

Parental Leave Return Rate for 2023: (A) / (B) - 100% 100%
Number of Employees Who Actually Returned to Work 1 > 3

After Parental Leave Ended in 2022 (C).

Number of Employees Who Returned to Work After
Parental Leave Ended in 2022 and Remained for at 1 1 2
Least 1 Year (D)

Parental Leave Retention Rate for 2022: (C) / (D)

100% 50% 66.7%

Note: The number of employees eligible for parental leave in accordance with the law from January 2, 2020, to
December 31, 2023.
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7.1.3 Talent Attraction and Retention

GUC continues to invest and strengthen the talent attraction and retention systems.
Our global talent deployment strategy and vision focus on providing employees with
competitive compensation and benefits, as well as actively fostering appropriate working
environments to enhance employee experiences. In 2023, GUC was honored with the The
HR Asia Best Companies to Work for in Asia Awards, demonstrating industry recognition
for the employer brand we have diligently constructed. Simultaneously, GUC actively
manages various channels to increase the visibility of its employer brand, attracting talents
to join the Company. Whether in Taiwan or at global sites, sustainable talent attraction
approaches have been established to support the Company's growth.

Annual
Award

QY- ooy ¥
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Employer Branding

Managing the employer brand makes a company attractive in the talent market and can
yield significant benefits. GUC has long been committed to creating a work-life balance
environment, providing talent development and career advancement opportunities
for employees, and of course, emphasizing substantial compensation and benefits.
Additionally, we utilize various external communication methods to highlight GUC's
advantages, including campus recruitment events, campus lectures, summer internship
programs, and social media engagement.

The HR Asia Best Companies to Work for in Asia Awards

GUC participated in the HR Asia Best Companies to Work for in Asia Awards for the first time in 2023 and
won! This is a prestigious human resources award in the Asia-Pacific region. In 2023, a total of 339 companies
in Taiwan applied for the award. After document reviews, employee opinion survey, and presentation
assessments, 94 companies were selected as winners. The main criteria for selection are based on
anonymous employee opinion survey. GUC scored higher than the average of other evaluated companies in
all categories, demonstrating the Company's dedicated efforts towards its employees.

— T THT (0

TALENT, in Taiwan Sustainability Certificate

Talent cultivation and development have always been a priority
for GUC. GUC continues to promote various talent indicators
such as "diversity and inclusion," "organizational communication,"
"reward and incentive," "physical and mental health," and "talent
development." In order to enhance Taiwan's talent competitiveness,
respond to the trends of ESG and DEI, and address global
companies' emphasis on social responsibility towards talent, GUC
has joined the "TALENT, in Taiwan Sustainability Action Alliance"
initiated by "Common Wealth Learning" and "Cheers Happy Working
People" magazines. Together with over 400

alliance partners, we aim to promote the
meaningful project of talent cultivation.

KT
2023
TALENT in Taiwan
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In addition to strengthening employer branding and maintaining ongoing campus
relationships, GUC also allocates resources to recruitment, with organizational growth
as the objective. The aim is to identify outstanding candidates in the talent market who
align with the organization's needs. Through increased resource investment, the goal is
to attract superior talent to fuel organizational growth. The recruitment costs over the past
three years are shown in the table below.

Year 2021 2022 2023
Number of New Employees (A)"*® 160 160 90

Total Recruitment Cost (B) NT$ 3,645,051 NT$ 5,407,630 NT$ 5,063,439
Average Recruitment Cost (B)/(A) NT $22,782 NT$ 33,798 NT$ 56,260

Note: Only full-time permanent new employees are considered.

In terms of job offer acceptance rate, GUC achieved a 90.3% offer acceptance rate in
2023, marking a 2.4% increase compared to the previous year, indicating a steady growth
in talent attraction.

Year 2021 2022 2023

Acceptance Rate of Job Offers 86.6% 87.9% 90.3%

86.6?‘;///
®

2021 2023
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Internship Program & Industry-Academia Collaboration Initiative

To ensure the sustainable operation of talent recruitment channels, GUC has
been deeply involved with universities located near its operational bases,
connecting with potential outstanding talents. The main achievements in 2023
include:

- Participated in 15 domestic and international campus job fairs, reaching over
5,000 students.

- Conducted 17 campus seminars, engaging more than 1,600 students, with a
satisfaction rating of 4.6 or above (out of 5).

- Recruitment of a total of 29 interns from domestic and international colleges
and universities for both summer and long-term internship programs.

- Establishment of an official SNS account in 2023, targeting primarily college
students. Through multimedia content delivery, it enhances the target
audience's familiarity with the GUC employer brand. Through one-on-one
interactive mode, it fosters students' stickiness with GUC. Currently, there are
over 1,500 students who have joined.

GUC Domestic and International Campus Job Fairs
and Campus Seminars
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7.1.4 New Hires and Turnovers

New Hire Rate

In 2023, the composition of new employees at GUC was approximately 76.4% male and 23.6% female. A detailed breakdown is provided as the table below. Notably, the proportion of
females in the Research & Development and Engineering categories, representing those entering the workforce for the first time, was 27.8%. This figure surpasses the rate of females
graduating in Science, Technology, Engineering, and Mathematics (STEM) fields within the primary operational region (Taiwan), which stands at approximately 25.8%.

Age Operating Locations
Category 5 .
2;?;;8'03{? Percentage y§2r84§ d Percentage 52%625085 Percentage Taiwan Percentage (exclu dﬁwsglaTaiwan) Percentage Others Percentage
Male 55 76.4% 22 73.3% 7 87.5% 48 72.7% 33 82.5% 3 75.0%
Female 17 23.6% 8 26.7% 1 12.5% 18 27.3% 7 17.5% 1 25.0%
Subtotal 72 65.5% 30 27.3% 8 7.3% 66 60.0% 40 36.4% 4 3.6%

Note: The calculation includes the number of full-time new employees.
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Turnover Rate

Throughout 2023, GUC continued to intensify its recruitment efforts while significantly
reducing the turnover rate to mitigate the impact on business. The annual turnover rate
stood at 7.9%, with all departures being voluntary. This marks a consistent downward
trend over the past three years. Our goal is to enhance retention, maintaining a reasonable
turnover rate in organizational management. Based on past turnover rates, we have set an
annual target of keeping the turnover rate below 10%.

Year 2021 2022 2023

Turnover Rate 21.4% 13.4% 7.9%

Differentiated by gender, the average turnover rate for male employees is 10.7%, while
for female employees, it is 9.4%. Looking at age groups, the average turnover rate for
employees aged 29 and below is 25.2%. For employees aged 30 to 50, the average
turnover rate is 5.8%. Employees aged 50 and above have an average turnover rate of

5.5%.
Year 2021 2022 2023
Male 22.2% 18.8% 10.7%
Female 19.1% 21.1% 9.4%
29 years old and below 7.1% 40.0% 25.2%
30-49 years old 27.2% 15.9% 5.8%
50 years old and above 16.2% 3.8% 5.5%

In the face of operational impacts, such as contract terminations due to operational
changes, GUC adheres to local regulations and internal rules, including notice periods, to
avoid negative implications for internal and external stakeholders. In 2023, the Company
did not experience any instances of labor contract terminations resulting from operational
changes. Furthermore, due to stable career development opportunities within the
organization, there were no internal job bid reported during the year. Personnel changes
were made solely to meet management needs.
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Newcomer Retention and Care

In order to help newcomer adapt to the working and living environment smoothly the
Company has developed a mentoring program to provide timely assistance to new recruits
and to build new employees' sense of belonging to the Company. Starting from 2021,
satisfaction questionnaires are sent to new employees within 90 days of their arrival, so
that they can give immediate feedback on their adaptation status, and the feedback will
be provided to the relevant departments for evaluation and improvement. The average
score of the overall new employee satisfaction survey in 2023 was 4.6 (out of 5) and the
response rate was 98.3%, which the overall average remains consistent with the previous
year, while the response rate showed a slight improvement. The survey is based on three
major aspects: "working environment", "job satisfaction", "life adaptation and company
engagement". Through mentorship programs establishing two-way interaction, in time
questionnaire feedback, and caring mechanisms, GUC has seen a continuous increase in
the retention rate of new employees over the past three years.

In 2023, GUC set a target new employee retention rate (remaining in position after one
year) of 90.0%. The Company successfully achieved a new employee retention rate of
91.3%, representing a slight increase from the previous year.

Year 2021 2022 2023
New Employee Retention Rate 83.1% 91.2% 91.3%
CSatisfaction Survey Results from 2021 to 2023)
2021 W 2022 m 2023
47 48 46 4.6 44 45 4.6 4.6

Job
satisfaction

Total

Life adaptation and
company engagement

Working
environment
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(& Mentorship Program

To assist new GUC employees in the swift adaptation to the workplace, effective
integration into individual teams, and receive proper feedback towards existing inquiries,
each is assigned an experienced mentor. This allows new hires to gain valuable guidance
and counseling from their mentors on personal and professional matters from day one.
With the goals of forming strong mentorship bonds, sharing knowledge, and supporting
mutual growth, GUC remains committed to its Coffee Break initiatives; fostering trust,
familiarity, and communication between mentors and their mentees over coffee. In 2023,
the Company further introduced a Bucket-list activity, providing mentors and mentees
with opportunities to forge connections based on shared interests. This initiative seeks to
shape GUC into an environment that supports personal growth and promotes work-life
balance. The Mentorship Program gained a satisfaction rating of 4.8 out of 5 in 2023.

Innovation R&D and Green
Product Manufacturing

QY- ooy ¥
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As mentors and mentees embark on tackling joint challenges and aspirations; the
Bucket-list activity served as an effective medium in tracking their growth and progress.
In addition to the list, we have further arranged mid-year and year-end tea parties to
reward outstanding participants and provide space to exchange stories. These gatherings
became valuable grounds for reflection, encouragement, and friendship building.
Many new comers have expressed great gratitude for the insights, guidance, and
meaningful connections gained through the process. In 2023, the Bucket-list activity was
implemented on 165 new employees, with a participation rate of 93%. Each new comer
has documented their growth through their individual bucket list over the course of the
year, some venturing on foreign travels, trying new sports, or taking on odd hobbies, etc.
We wish to alleviate uncertainties new hires may bear through the continuation of the
program, helping them better navigate, adapt, and ultimately find fulfillment in their work.
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7.1.5 Global Compensation Policies

GUC commits to caring for its employees and has established a competitive pay policy, with standard salaries for entry-level personnel (starting at the level of engineers with no
experience) in all major operating locations being significantly higher than the local statutory minimum wage. Furthermore, male and female employees in the same positions receive
equal starting salaries. Subsequently, salary adjustments and promotions are based on individual performance, with corresponding compensation provided. Company provides talent
development opportunities, supporting female employees in improving their individual expertise for continuous growth.

(Ratio of Standard Salary of Junior Staff to Local Minimum Wage>

Main Operating Locations Taiwan Shanghai Nanjing Japan United States Vietnam

Ratio of Standard Salary of Junior Staff to Local Minimum Wage 1.5to 3times 4.5t0 6times 45106 times 1.5to 3 times 1.5to 3 times 4510 6 times

(2023 Gender Ratio of Fixed Salaries in the Taiwan Region>

Gender Managerial Positions Non-Managerial Positions (General employee)
Male 1 1
Female 0.97 0.94

Note: The overall compensation includes optional benefits and is currently not disclosed.
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Compensation Committee and Executives Total Remuneration

Since 2011, GUC convened the Compensation Committee, currently composed of five
independent directors. The committee meets quarterly and is responsible for periodically
evaluating the Company's compensation policy. Additionally, it conducts an annual
review of the performance evaluation and compensation policies, systems, standards,
and structures for executives. The committee regularly assesses and reviews the
compensation of directors, employee stock ownership plans, incentive bonus plans, or
any compensation incentive programs. In 2023, the Compensation Committee held a total
of 4 meetings, with 100% attendance from all five independent directors.
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